OTTIQNAl rORM NO. 10 



UNITED STATES GOVERNMENT 



Memorandum 



Mr. Evans 



v 



date: 11-19-63 



W. V. Clevelan 






subject: 






THEODORE L.l/GUNDERSON 
Special. Agent Supervisor 
GS-13 

EOD: 12-10-51 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 



SA Gunderson reported. to the Employees Security and 
Special Inquiry Section of the Special Investigative .Division. as of 
9:00 a. m. , 11-12-63, to replace SA James J. Middleton, who has 
been transferred to El Paso. A sixty-day. Performance Rating will 
be submitted. 

Mr. Gunderson has been introduced through the Section 
and has been assigned to the Case Opening Unit. The process of 
.indoctrination has been initiated. He will work closely with an 
experienced supervisor and be in close contact with the Unit Chief 
the next several weeks. I will be available for discussion with him 
on any problems which may arise. 

RECOMMENDATION: 

It is recommended. this be referred to the Administrative. 
.Division for its information. • . * 
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Name of Employee: 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF’ PERFORMANCE RATING 



THEODORE L. GUNDERSON 




MB' 



Where Assigned: 



. INSPECTION DIVISION 



(Division) 



Official Position Title and Grade: _ 



(Section, Unit}' 

SPECIAL AGENT 



Rating Period: from 



3/31/63 



11/8/63 



ADJECTIVE RATING: 



EXCELLENT 

Outstanding , Excellent, Satisfactory 0 Unsatisfactory 



Employee’s 

Initials 



Rated by: 



Signature 



9 Assistant Director 

Title 



Reviewed by:- 



Rating Approved by 



Signature 



Signature 



Assistant Director NOV 29 1963 



TYPE OF REPOR1 
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Q Annual 
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FD-185* (Rev. ■t-W'58) 






WRFORMANCE RATING .GUK 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No.‘ FD-185 ) 



L. GUNDERSON 



RATING GUIDE AND CHECK LIST 



^ SPECIAL AGENT 

Rating Period; from 3/3l/63to.ll/j 



Note; Only those items having pertinent bearing on employee’* performance should be rated, AH employee* in same salary grade should be compared. 
Rate items as follows: 

— .*jT— Outstanding (exceeding excellent and deserving of special commendation). 

— ■ u Excellent. 

. Satisfactory (good or very good). 

Unsatisfactory, 

...V No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

L "“Outstanding" adjective rating requires (A) that all rated elements be ”-h” and (8) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent” "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas: however, for an employee to be rated "Excellent” he must not be reted unsatisfactory on any performance evaluation factors on the rating 
guide and check list and must be rated "Excellent” or "Outstanding’' on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the fight of elements rated 
A Any fferne# rated "Unsatisfactory" must be supported by narrative comments, 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



(17) Firearms ability, 

(18) Development of Informants and sources of information, 

wt Atotuae jmcmamg oepenaaomty, cocperativeness, loyally, ^ (I9L Reporting ability: 

enthusiasm, amenability and willingness to equitably share O ( t ) Investigative reports 

/,v w< ^k *oad)- .. , . , . . , ..mOj, (b) Summary reports 

^ hyS ' C4 ^, 0e * S fr*!* 1 * ^ lch - •*««* (c) Mtmos, kam. wire. ^ 

~P f “«?»»*■ (G»?yer._ELcooei«nes^ _£eUnjy.£_org»nu»tk«; 

~ %- (6) ForcefaloeM .nd .ggressivertes. m required. ^ 0 ^c«gh n ^^«cc u r*cy;_£W *7 «n4 pern- 

o ~ 

-JS- (8) S of appropriate action on own p* Performnce as a vritness. 

responsibility. — (21LExecut.ve .bJrfy; 

C ■ i-L. j- I* .. * . ■ ■ „ (a) Leadership 



— (I) Personal appearance, 

— rt".— (2) Personality and effectiveness of his personal contacts. 

($) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work bad). 

— /f ■ (4) Physical fitness (including health, energy, stamina). 

. — , & ■ 1 ($) Resourcefulness and ingenuity. 

■■ £ (6) Forcefulness and aggressiveness as required. 

— fi. (7) Judgment, including common sense, ability to arrive at proper 
_ conclusions, ability to define objectives 

(8) Initiative and the taking of appropriate action on own 
_ responsibility, 

— is. ($) Harming ability and its application to the work, 

■! , Sj (10) Accuracy and attention to pertinent detail 

.» .. £ ■ (U) Industry, including energetic; consistent application to duties, 

— jEL (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion erf assignments Also 
consider adherence to deadlines unless failure to meet is 

— attributable to cause* beyond employee’s control 

— (13) Knowledge erf duties instructions rules and regulations in- 
cluding readiness of comprehension and 41 know how* erf 

— application. 

— -S . (14) Technical Or mechanical skills 
(IS) Investigative ability and results 
—CL. (a) Internal security casps 

^ (b) Criminal or general investigative cases 

Om. (c) Fugitive cases ‘ 

(d) Applicant cases 
— r— (e) Accounting cases 
■...Y,, (16) Physical surveillance ability. 

A. Specify general nature of assignment during most <rf rating period (such 
tor. - -- 

Perma 



UMiUi I iWDIHCira 



■■ vr (al Leadership 1 

(b) Ability to handle personnel 

— (ci Planning 

— g— (d) Making decisions 
— g, (e) Assignment of work 
g.., <f) Training subordinates 

— (g) Devising procedures 

(p , (h) Emotional stability 

— ■ (i) Promoting high morale 
— fe— (j) Getting results 

; (22) Ability on raids and dangerous assignments: 



—jQ^a) As leader 
(b) Asparticip 



— g. , (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement, 

. (24) Ability to work under pressure. 

. (25lMiscellaneous Specify and rate: 

— w— Dictation ability - - - ■ 



as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc* 



1 B, Specify employee^* most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - ■ ■ — - - - 

Inspections: surveys 



C, (l) .Is employee available for general assignment wherever needs of service requirepYCS. (If answer is not ‘Yes,* explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service requircYOS* (If answer is not "yes,” explain in narrative comments.) 

D. L Has employee had an abnormal sick leave record during rating period -No _ 2. Has employee-used more rick leave (including annual leave or LWOP 
for iUness) during rating period than the amount of rick leave earned during such period? '^O (If answer to either question is "Yes,* explain in 



narrative comments. ) 

f ""I p* *> 

U employee qualified to operate a motor vehicle incidental to his official duties? 1XJ1 Ycsl .,.,1 No 
If answer is "yes,* personnel file must reflect the following: (a) Has valid State or local ops 



physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



operator’s license for type vehicle he is to Use. "(h) Is 



ADJECTIVE RATING:. 



Outstanding, ' Excellent, Satisfi 



Unsatisfactory' 



,3EMPLOYEE’3 IMTIALS. 



<c. 
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THEODORE L. GUNDERSON 
SPECIAL AGENT 
INSPECTION DIVISION 

PART I GENERAL COMMENTS 



Mr. Gunderson makes an excellent personal appearance 
and has a* very friendly personality which enables him to get. along well 
with individuals he contacts. Since the last ^rating period he participated 
in the Detroit, Milwaukee, Albany, New Haven, San Francisco, Portland, 
Seattle and Butte. inspections. 

Gunderson has an outstanding attitude and tackles his. assignments 
with enthusiasm and.vigor. He is thoroughly experienced in all phases of 
■Inspector's Aide work and is qualified to handle complicated inspection 
matters. His paper work during the rating period, was carefully prepared 
and showed a comprehensive knowledge of Bureau regulations. He is 
qualifiedito participate.in'raids and dangerous assignments. 



/ 
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PART II SPECIFIC COMMENTS 

1. Justificationfor Any Minus Ratings Given 

Not Applicable 

2. Experience and Ability as Inspector’s Aide 

See General Comments 

3. Participation in Informant Programs 

Not Applicable, 

4. Testifying. Experience and Ability 

Not Applicable 

5. Disciplinary Action 

Not Applicable 

6. Accounting Information 

Not Applicable 

7. Police Instxuction 

Not Applicable 

8. Sound Training 

Not Applicable 

9. Resident Agents 

Not Appl icable 

10. Foreign Language Ability 

Not Applicable 

Initials 




•' fe 



11. Administrative Advancement 

Is Agent.interested in YES 

Completely available for YES 

Considered completely qualified at present 
for administrative advancement including 
experience, , ability, personality, and 
appearance YES 

Would you consider his qualifications 

very good, excellent, outstanding EXCELLENT 





subject: THEODORE L.^brUNDERSON 

Special Agent Super vi sor 
GS-13, $11,880 
EOD: 12-10-51 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 




The purpose of this memorandum is to recommend reallocation of 
SA Gunderson from GS-13 to GS-14. 

.( 1 *? 

SA Gunderson has served as a supervisor atthe Bureau since 
March 22, 1960, in the Investigative Division, , Special .Investigative Division, 
Training Division and Inspection Division. He had experience in four field 
offices prior to his assignment at the Seat of Government, and served as a , 
relief supervisor in the Albuquerque Division; -r 



SA Gunderson was rated Excellent on his last performance rating 
3-31-63, it being noted that he has an outstanding.attitude and tackles' his 
assignments with enthusiasm and vigor. His paper work is carefully prepared 
and shows a comprehensive knowledge of Bureau regulations. During the 
last rating period he participated in inspections of 8 field offices., 



SA Gunderson received his GS-12 on October 19, 1958, and‘his GS-13 
on July^23, 1961. 

**** f * , . - 



Off Oh November l2, 1963, SA Gunderson was reassigned to the Special' 

.Investigative' Division where he presently is assigned to the Security Forms 
Processing Unit of the Employees Security and Special, Inquiry Section. • iHe has. 
performed ^^xcellent work since reporting to the Special Investigative Division; 

SA Gundersonmas also served as New Agents’. Counselor and, by letter dated 
October 26, 1962, he was commended by the Director for the splendid fashion 
in which he carried out his numerous responsibilities. He .has mot been censured 
since November 9, 1962. Since September 8, 1960, ? he has been commended 



7 times. His overtime and weight are satisfactory. 
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Memorandum. to Mr. Evans 
RE: THEODORE L. GUNDERSON 



ACTION: 



It is recommended that SA Gunderson be reallocated from GS-13 
to GS-14 on the basis of his excellent work record, together with the fact 
that he now, meets the standards for such promotion. 
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Mr. Callahan 



C. R. Davidson/ 



12-30-63 
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subject : SA THEODORE L .(/GUNDERSON 

Supervisor - Employees Security and Special Ihquiry Section 

Special Investigative Division 

EOD 12-10-51; GS-13, $11,880 ^ . 

RE: PROMOTION , 

SA Gunderson has been recommended for Grade GS-14 promotion based , 
on his excellent supervisory performance and Mr. W. V. Cleveland advised 
the comments of his 1963 Excellent annual performance report are still 
applicable. Mr. Evans and Mr. Belmont's Office concurred in this recommenda- 
tion. 



SA Gunderson entered on duty as an Agent 12-10-51, was promoted 
to Grade 12 on 10-19-58 and Grade 13 on 7-23-61. He served as a Relief 
Supervisor in the field and on 3-22-60 was transferred to the Investigative 
Division. He was transferred to the newly created Special Investigative 
Division 2-10-61 and was temporarily assigned to the Training Division from 
7-9-62 until 10-24-62 serving as New Agents' Counselor. Onthe latter date 
he reported to the Inspection Division as a Permanent Inspector's Aide and 
served in this capacity until 11-12-63 when he was reassigned to the Special 
Investigative Division where he is currently assigned to the Security Forms 
Processing Unit. He has an outstanding attitude, tackles his assignments with 
enthusiasm -and vigor, his paper work is carefully prepared and shows a com- 
prehensive knowledge of Bureau regulations. His overtime performance has 
been satisfactory,. 

SA Gunderson has been Censured twice , by letters dated 3-21-61 and 
:and 11-9-62, since his assignment to the Seat of Government and were for 
.failure to advise his superiors of information regarding allegations of 
corruption on the part of certain public officials within the Houston Divis- 
ion and for Inadequately discharging his New Agents' Counselor duties, it 
being noted one Agent under his supervision failed to return certain Bureau 
property and this would have been prevented had SA Gunderson been more 
alert, respectively. On the other hand, he has been Commended on 6 occasions 
the latest being on 10-26-62 for the excellent manner in which he had hand- 
led his over-all responsibilities as a New Agents' Counselor. 

The Director saw S A Gunderson on .10-13-59 and. stated he made an I 
excellent appearance and rated him above average. The Director thought he I 
had possibilities for advancement to greater responsibilities. On 10-21-59 I 
he was interviewed by the Screening Committee which concluded he made an I 
excellent appearance, his personality was marked by intelligence, alertness, I 
forcefulness, confidence, ambition, tact, loyalty and industry, he was very M 
anxious 4 ° advance and he should r ece ive- early-c-ons-l rier a t .,1 nru-f or administra^ 
tive advancement. 67 - If Y ^ h r f ^ 

FDH/daiWf2) RE&131 Searched Nunbere* • / 

Mjhnent (^manent, Brief) j, j AN rj ,354 fj 






Under present policy, Seat of Government Supervisors are eligible 
for Grade GS-14 promotion consideration upon completion of 2 years continuous 
full-time supervisory experience with 5 years in Grades 12 and 13. SA 
Gunderson presently meets this requirement. The censures directed to him 
have been noted and it is felt this action is toff set by lapse of time, and 
his otherwise over-all excellent record. In view thereof, and in view of 
his commendations, qualifications for further administrative advancement and 
the excellent manner in which he is apparently performing his duties at the 
present time, it is felt that favorable action concerning his promotion is 
warranted. 

RECOMMENDATION : 

That SA Gunderson be promoted to Grade GS-14. 
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Federal Bureau of 
Washington, P* C. 
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Dear Itrv Gundorsoo: 

I m Indeed pleased to advise you of your ^ 
promotion to the position of Supervisory Special Agents 
$13,013 per amam in Grade CSS 14, effective January 5*Jg 
1064;- s 

For your information* this promotion is 
temporary and vill remain in effect only for the 
duration of your present assignment* Upon conclusion 
of your present assignment* you vill be allocated to 
your permanent grade level* 

slneerely yours* 

JL Edgar Hoover. 
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MAILED. II 

JAN 3 -1964 

COMM -FBI 



John Edgar Hoover 
Director 



1 - Hr* Evans (PERSONAS. ATTENTION) 
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Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 20535 

, i t 

Dear" Mr. Hoover: 

• I wish to take this means to express thanks 
fori*my recent reallocation to GS 14. 

~ At the same time, I want you to know 
that I will continue to discharge my responsibilities 
in such a manner as to justify your confidence in 
me. 







STANDARD EOF VI 
U.S. Civil Servlet Commission 
H’M Ch.295 



NOTIFICATION OF fiMONNCl ACTION 



SPART 

$0*124-01 



l^NAME (CAPS) LAST^FIRST-MIODLfi 


MR.-MISS^MRS 


2. '(f#a$mtym») 


3. SIRTH DATE 

Pay, YtarJ 


GUNDERSON, THEODORE L. 


(MR.) 




11-7-28 


$: VETERAN PREFERENCE ~ 

^ =-*i ! ^ NO 10 FT, 013 AB 

* ja^SPT. A ~ 10 PT. COMP. 


5 10 FTi OTHER 


6. TENURE GROUP 


7, StRVICC COMP, DATE 


9~F-EGU~ ~ 




10. RETIREMENT 




1 - COVERED '2 - FNCUGIBLE 


$ » WAIVED 


l~CS ,3 

2 « FtCA 4 


IZffONC 5-OTHCR 



\Z CODE NATURE W ACTION 

! PROMOTION 



15 FROM; POSITION TITLE AND NUMBER 

Special Agent 
61-7-4$ 170 



11, (Ft* CSC *n) 



It3, EFFECTIVE DATE 14. .CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
(JU t Pay, Y*ar) 



1-5-64 



16. PAY FLAN AMO 
OCCUPATION CODE 



EXCEPTED BY LAW 



,8. SALARY 

$12,495 pa 




460 TO; POSITION TITUS AND NUMBER 

Supervisory Special Agent 
61-7-101 160 



24 NAME AND LOCATION OF EMPLOYING OFFICE 



21. FAY FLAN AND 
OCCUPATION CODE 




25 . DUTY STATION 'fOty - maty - 3m») 



£7 APPROPRIATION 



S< & E. f FBI 



26. LOCATION CODE 



25 WtT(0N PCCUPIEDI 29, APPORTIONED POSITION 
t- CO M P_£TiT 1 VF- ~SK RV fCtl FRO M ; TOt 



T 1 2 ** EXCEPTED f 

* I SCPVICK | 



>0 REMARKS; L 



StfWSATltHS; *> HG ,V 'REASONS SfLOW, A$ .CHECK if APPUCXSU! 



t, .OUPiJW 
FtfOBATlQN 



A. sutjsct TO .COhiPUTION Of 1 YEA$TRC#A NONARY (or TRIAjJ COMMENCING* 

$, SCRVIGg .COUNTING TOWXRO XKFZfn fo« p£RMA,«ENT) TEI4URC -PROM*. 



1 PROVED-I 

2 « WAtV£D*2 



.5. ffcOM APPOINTMENT Of < MONTHS OR IUS 



p* > 

® 0 

CP o 

-<•4 wj 



vn. \ 



*3Pl 



^r'DATE ’OF APPOINTMENT AFFIDAVIT 



34 SIGNATURE (Or *tb« AMbMktfm) AND TITLE 



32 Off ICS 


MAINTAINING PERSONNEL FOLDER ftf ihjfem from mfbym S effxt) 


33. cooY 

DJ 02 


EMPLOYING DEPARTMENT OR AGENCY 
[ FEDERAL EUK£AU OF INVESTIGATION 

WASHINGTON 2$, O.C. 



, fLa 



Director 



PERSONNEL FOLDER COPY 






V,», <SQvr*NM£i»iT*»iNTINC5 oryif-t, 
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• NARRATIVE COMMENTS < 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the. REASONS for considering each worthy ofSPECIAL COMMENDATION. 

' UNSATISFACTORY- ratings must be supported by a statement in writm^steting <1) -WHEREIN the performance** unsatisfactory; (2) the facts of 

the <90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the era^oyee bring Ins performance' up to" a 
satisfactory level ■ 




(Rev. 444^58) 



^FORMANCE RATING G^)E 
FOR INVESTIGATIVE PERSONNEL 

( For use i$ attachment to Performance Rating Form No. FD-185 > 



Name of Employee , 



Theodore L. Gunderson 



Special Agent 



Rating Period: fm Jl-12-63 to 1-12-64 




RATING GUIDE AND CHECKLIST 

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary, grade should be compared. 
Rate items as follows: 

. Outstanding (exceeding excellent and deserving of special commendation). 

, Excellent. 

j Satisfactory (good or very good). 

J Unsatisfactory, 

. No opportunity to appraise performance during rating period. 1 

Guide for determining adjective rating: 

1. 'Outstanding” adjective rating requires (A) that all rateo elements he *H / * and (8) that each and every rated element be factually Justified by narrative detail on 
reverse of Form FO- 185. 

2 , •‘Excellent” “Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated ’Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated 'Excellent” or "Outstanding” on the majority of such rating factors. Good Judgment must be exercised to insure that 
adjective rating is reasonable in the tight of elements rated, 

A Any element rated "Unsatisfactory” must be supported by narrative comments, 

B. An "official" adjective rating of ‘Unsatisfactory” must compfy with the requirements described on the reverse of form FD-185. 



- fa- (l) Personal appearance 
^ (2) Personality and effectiveness of bis personal contacts, 

^ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness ,to equitably share 
work bad). t 

.JL (4) Physical fitness (including beahK energy, stamina). 

(5) Resourcefulness and ingenuity. 

■£L (6) Forcefulness and aggressiveness as required. 

-iL (7) Judgment including common sense, ability to arrive at proper 
conclusions, ability to define objectives, 

. (8) Initiative and the taking of appropriate action on own 

responsibility. 

^ , (9) Planning ability and its application to the work. 

*£—(10) Accuracy and attention to perdnent detail. 

(11) Industry, including energetic, consistent application to duties, 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond empbyee’s control 
■f- (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ’'know bow* of 
application. 

„ £— (14) Technical or mechanical skills, 

- (15) Investigative ability and results: 

. ^ (a) Internal security cases 
, n (b) Criminal or general investigative cases 
*£L.(c) Fugitive cases 
* £1 (d) Applicant cases 

— A— (e) Accounting cases 

O (16) Physical surveillance ability, — — 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc,): - --- -- — - - ■ - — 

Supervisory duties in the Employees Security and Special Inquiry Section 



(17) Firearm ability. 

i — ^ (18) Development of informants and sources of information. 

— ,£L (19) Reporting ability: 

*47— (a) Investigative reports 
— tf— (b) Summary reports 

— (c) Memos, letters, wires 
(Consider:£-conciseness; _£elanty; .^organization; 
^^thoroughness; ^£accu^acy;^£adequacy and perti- 
nency of bads; ^ administrative detail.) 

P- (20) Performance as a witness, 

«£. (21) Executive ability: 

* A,, (a) Leadership 

— £- (b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
<f) Training subordinates 

-jE— (g) Devising procedures 
r £ (h) Emotional stability 
— JP-m (i) Promoting high morab 
^ (j) Getting results 

(22) Ability on raids and dangerous assignments: 

— (a) As leader 
,,, (b) As participant 

^£ 1 . (23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

, (25) Miscellaneous, Specify and rate 

Dictation ability - - - - 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): ■■ ■ ■ 

Desk Man . 

VP'S 

C. (1) Is employee available for general assignment wherever needs of service require?iJ£S(If answer is not “yes," explain in narrative comments.) 

(2) Is employee availabb for special assignment wherever needs of service require?,JLI=$tf answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period ? —1^.0?. Has employee used more rick leave (including annual bave or LWOP 
for illness) during rating period than the amount of rick bave earned during such period? —NO (If answer to either question b *Yes»* explain in 
narrative comments. ) 

E. Is employee qualified to Operate a motor vehicle incidental to his official duties? 1211 YesL— JNo . . , v t 

If answer is "yes,* personnel fib must refiect the following: (a) Has vahd State or focal operators license for type vehicb he is to use, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test, ^ ^ * 

ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS ' 

Outstanding; Excellent. Satisfactory, Unsatisfactory 



m. ~ r iA 

> 
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THEODORE L. GUNDERSON 



Special Agent, GS-14, $13, 615 
EOD: 12-10-51 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 



PART I GENERAL COMMENTS 



Mr. Gunderson makes an excellent personal appearance and has 
a very friendly personality which enables him to get along well with his 
associates and subordinates. 

During the rating period Mr. Gunderson has learned the policies 
and procedures in his present position very quickly and tackles his assign- 
ments with enthusiasm and vigor. His prior experience and compre- 
hensive knowledge of Bureau rules and regulations have enabled him to 
handle his new assignment without difficulty. 



PART II SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 
Not applicable. 

2. Experience and Ability as Inspector's Aide 

Mr. Gunderson completed his assignment as a Permanent Inspector's 
Aide on 11-8-63, and was rated as "Excellent. " 



3. Participation in Informant Program 
Not applicable. 
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. Testifying Experience and Ability 
Not applicable. 

5. Disciplinary Action 
Not applicable. 

6. Accounting Information , 

Not applicable. 

7 . Police Instruction * 

Not applicable., 

8. Sound Training 

Not applicable. 

9 . Resident Agents ^ 

Not applicable. 

10 . Foreign Language Ability 
•Not applicable. 

'll. Administrative Advancement 

Is Agent (a) intersted in (Ye s X N o ), :(b) completely, 
available for (Ye s X No ),, an3”(c) considered. Completely 
qualified at present for administrative advancement including 
experience, ability, personality, and appearance? (Ye s X 
N o ) (d) If answer to (c) is "Yes? 1 wouldi.you consider his ’ 
qualifications very good , excellent X , outstanding 
(e) ; If answer to (c) is ’ TT No TT does, he have, potential for 
future administrative advancement? (Yes tNo . ) . 



TL Or 

Employee ’ s . 
Initials 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 




In Rqpty* Please Refer to 
File No, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20$$$ 

Deaf Sir: 

For inclusion Xn the fund to he paid to the designated beneficiary of -any Special Agent of the FBI who has previously 
contributed to this fund and who .die® from any cause except self-destruction while employed as a Special Agent, 1 am ior- 
warding herewith (by Check • Money- Order) the sum of $10, payable to S.A to be included in jsaid fund, Payment Will be 
made Jor death by self-destruction after the Agent has been 'a member .of the fund for a continuous period of two years, it is 
understood and agreed .that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which*! understand 
is to b® administered in the following manner, 

The Director of the FBI ^wiU appoint a committee which shall consider 'all matters pertaining to the acguisition, safe 
keeping and expending of sdid fund, which committee wiu recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death af any Special Agent who is -a member .of said fund the .appointed committee w*U consider the case 
and submit a recommendation to the Director as to its conclusions, Appropriate instructions will then be issued to the Assist- 
ant JDirector a f the Administrative Division, directing him to pay to the designated beneficiary the sum of $10/00.0, The liability 
of the fund shall not under any alrcum stances exceed the amount of monies in the fund at the tim® any liability shall occur, 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 




Office of Assignment (or SOG Division) ( 

S>(ptc<cJl I V 



The following person is designated as my beneficiary for Special Agents Insurance Fund; 



Name tpyj»i*rv Relationship * 



Address I 

sToiT HT 



Name (contingent beneficiary, if desired; use given first' name if female) I Relationship 



The following person is designated as my beneficiary under the Chas, jS« Ross Fund providing *1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 



Name <pr 



Address 










Name (contingent beneficiary, if desi&d; use given first name if female) 



Relationship 

co(f~e 



Relationship 



Very troly yours 



V-* 1 

^ayMit Received 
Speci^ggs Ineurac^fond 

1, Edgar Hoover, p(rec^ / 

7 MAR 4 



Special Agent 



















TO 

FROM : 
SUBJECT; 



QrriONAb form no, 16 

MAY 1t*J COtflON 
OSA OtN. *E0. NO, *7 



UNITED STATES GOVERNMENT 



Memorandum 



Mr. Gaj 




H. L. Edward 







DATE: April 6, 1964 



1 



'.Tofcoft .i,. 

S*Imor>t 

Mohr r -- r 

Cosper 

'Colloha* -i- .mu 
Concert ,,, „ 

P^LoorS 

Evcm* mv „ 

IHosen - ,n- - r n r~ -r — 

iSvi Uvo* — 

'Tavel > , < , ll „^ l ^- ... i< 

Trotyl 

Teie, Ifooro-.,.,,, i 

Holme* » mtk „, 

Ccmdy 



GENERAL INVESTIGATIVE DIVISION INSPECTION 
BEGAN 3/12/64 



Theodore L^^underson, who was temporarily assigned as an 
Aide on* captioned inspection was released to return to his regular 
assignment in the Special Investigative Division at 10:30 a. m.. 
4/6/64. 



a 



1 - Mr. Evans 
1 - Movement 



RJR:bhg 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

b 



Supervisors 1 Manual #133 



i READ 



IS o 



The Government property which you hereby acknowledge 
Is charged to 'you and you are responsible for taking care 
of il and returning It when Its use has been completed. 

DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
:ANY WAV* ■ ■ 



, . j.‘ 







FDMd {to*. %Hi) ^ 1 

I • 

RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Haroh 11, 196 

I certify that I have received the following Government property lor olflclal rise 



SOG Inspeotors' Manual 



I? 



he Government property which you hereby acknowledge 
Is chatgedto you and you ore responsible for taking cate 
of It and returning It when Its use has been completed. 
M-MARK OR-IRjTE^NJT 01 MUTILATE IT IN 



!J 




SAGunderson assisted in the inspection of the General 
Investigative Division from- 3/12/64 to 4/3/64. He reviewed the work 
of the General Crimes Unit of the Criminal Section and handled 
several miscellaneous assignments. :He'was responsible for two 
suggestion memoranda concerning bank robbery matters and the WSTA 
intensification program and he recommended reorganization of the 
General Crimes Unit to separate the Bank Robbery Desk from that 
unit and make it, a separate unit. He was also responsible for. an 
administrative memorandum concerning policy in closing unsolved 
casesfin the field. Gunderson made a major contribution to the 
inspection. (*He is an extremely vigorous. and competent Aide.) He 
has had wide experience, having recently completed an assignment 
as a Permanent Aide on the Inspection Staff. He/approached his 
current assignment with imagination]) bringing to Dear his substantial 
experience, and he was also able to -provide an objective review and 
suggest corrective measures to improve the work of the division.) 

(He makes an excellent appearance, is interested. in and available for 
administrative advancement, His qualifications are excellent.) 

RATING: EXCELLENT 




NARRATIVE COMMENTS 






Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level* 



'i! , 




EOD: 12-10-51 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 
NONVETERAN - NOT ON PROBATION 



PART I GENERAL COMMENTS 

SA Gunderson makes an excellent personal appearance and has a 
very friendly personality which enables him to get along well with individuals 
he contacts. Since the last rating period he participated in the Detroit, 
'Milwaukee, Albany, New Haven, San Francisco, Portland, Seattle and 
Butte inspections. 

SA Gunderson has an outstanding attitude and tackles his assignments 
with enthusiasm and vigor. He is thoroughly experienced in all phases of* 
Inspector’s Aide work and is qualified to handle complicated inspection 
matters. His paper work during the rating period was carefully prepared 
and showed a comprehensive knowledge of Bureau regulations. He is qualified 
to participate in raids and dangerous assignments. 

During the rating period SA Gunderson has learned the policies and 
procedures in his present position very quickly and tackles his assignments 
with enthusiasm and vigor. His prior experience and comprehensive 
knowledge of Bureau rules and regulations have enabled him to handle his 
new assignment without difficulty. 

PART II SPECIFIC COMMENTS 

1. Justification for Aay Minus Ratings Given 
> Not applicable. 

2 . Experience and Ability as Inspector’s Aide 

SA Gunderson completed his assignment as a Permanent Inspector's 

Aide on November 8, 1963, and was rated as "Excellent. ” 



3. Participation in Informant Program 
Not applicable. 

rkk- 
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• Testifying Experience and Ability 
Not applicable. 

5. Disciplinary Action 

Not applicable. 

6. Accounting Information 

Not applicable. 

7. Police Instruction 

Not applicable. 

8. Sound Training 

Not applicable. 

9* Resident Agents 

Not applicable. 

10. Foreign Language Ability 
Not applicable. 

11. Administrative Advancement 



Is Agent (a) intersted in (Ye s X N o ) , (b) completely 
available for (Ye sX No ) , ancT“ (c) considered completely 
qualified at present for administrative advancement including 
experience, ability, personality, and appearance? (Ye sX 
N o ) (d) If answer to (c) is. "Yes" would you consider bis ' 
qualifications very good , excellent X .outstanding 
(e) If answer to (c) is ""No" does he have potential for 
future administrative advancement? (Yes No ) . 



'TL>b~ 

Employee 1 s 
Initials 




June 18, 1964 



PERSONAL 



** o 

Mr, Theodore LrGunderson 
Federal Bureau of Investigation 
Washington, D. C. 



O ” 

I 2X5 



urn 

ww 



X- 

rnyi. ^-FSj — „ 



Dear Mr. Gunderson: 

I want to commend you lor your fine 
services in acting as general* chairman of the 
FBIRA Field Day and Picnic held last Saturday 
at Quantico. 

From the success of this event and 
the good time enjoyed by those who attended, it is 
apparent that you devoted much time and effort to 
making the numerous necessary arrangements. 
Your performance in thin regard is appreciated. 






WC-M 

1 - Mr. Evans (Personal Attention) 



I (Sent Direct) 



67-493471 ! 



r r.4 



? 1 1 



Based on memo to Rosen 6-16-64 re: "FBIRA Field Day 

and Picnic, Quantico, Virginia, " 



iL room O TeLStYffi-ujgjT d 



Btceir * y 




^ jfteVi f*0*62) 



. FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




Inspoctora 1 Manual #ll|8 (SOG) K* 
Supervisors 1 Manual #133^ 
t. ' 

c 
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OPTIONAL PORm NO. *0 

MAY 194* COIVtO* 

OSA 0*N. *60. NO, 17 



UNITED STATES GOVERNMENT 

Memorandum 






Mr. Evans U 



FROM i if. V. Cleveland 



PATE: 6-30-64 






OlSOd 

‘AnMtM 

’ Caster.*** 

DeLooca^J 

.Cole ..mmm 
ROsen 

^Uivdft ^ 
Tgvel.», 

T totter ^ 
Tele. Room , 
■Hornes - 
'Gon<Jy .m. 




SUBJECT: THEODORE L .^GUNDERSON 

SPECIAL AGENT Jffljp****** 

SPECIAL INVESTIGATIVE DIVISION / 

PERSONNEL MATTER 

Special Agent Theodore L. Gunderson, Special 
Investigative Division, has been elected ^President of the 
University of Nebraska Alumni Organization, Washington, n. < 
for the year 1964-1965 (7-l r 64 to 7-1-65) . It is noted 
that the alumni association. has been advised he will' accept 
the office with the understanding that his attendance at 
functions will be based upon whether or not his duties will 
permit him to be present* 

ACTION : 

Referred to Administrative Division for its 
information and placed in personnel file of SA Gunderson* 



Mr. Callahan 
Mr. De Loach 



1 - Mr. .Cleveland 
1 - Mr. Gunderson 

TLG:slr 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Repty, Pleas4 Refer to , 

FOeNo. &£!$[ 

Director 

Federal Bureau 'ot Investigation *• 

United States Department of Justice 
Washington, D. C. 2 05 $5 

©ear Sits * ^ Q 

For inclusion In the iwnd to.be pol’d tO the designed iSRietlclOty of any Special Agent of the FBf who has previously 
contributed to this fund and -whg dies from Ony cause except self-destruction while .employed 'as a Special Agent, i am for- 
warding herewith (by Check - Money. Order) the sum $10, payable to S,A,I.F„ to be included In said tun'd. ^Payment will be 
made for death by self-destruction after, the Agent has been a number gf the fund tor <t continuous period of two years. It is 
.understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution ’ to said iund which f understand 
is to be administered In the following manner, 

The Director .oi Jthe FBI will appoint a committee which shall consider all matters pertaining. to the acquisition, safe 
keeping and expending 6f .said -fvih'd, which Committee will recommend .appropriate action to the Director in pertinent matters. 
The Assistant Director .of the Administrative Division of the .FBI shall receive ai) contributions and account for same to the 
Director, upon the death Of any Special Agent who Is a member of said fund the appointed committee will Consider the case 
and submit a recommendation to .the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the. sum of. $10,000, Th® liability 
of the i fund shall not under any circumstances exceed the amount of monies In the fund at the tfmeany liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 




Office of Assignment <or SOG Division) 






The following person is designated ns my beneficiary for Special Agents Insurance Fund; 



e) Relationship 

u.<rTe 



Address! l 1 , 

_5Yt>3r*~ r&o . 0‘iS iU. P'24'5/ h 



Name (contingent beneficiary, if desfted; use given first name if female) I Relationship 



The following person is designated as my beneficiary onder the Chas, S. Ross Fund providing *1500 death benefit to 
beneficiary of agents killed In the line of duty, other than trovel Occidents. 



Name <pr 







Name (contingent beneficiary, if des/red; .use given first name if female) 



Relationship 



Very truly yours, 




Special Agent 



6 WTOT 



5 juw 



HH r |TT']FT) (_ 
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,6 STATES. GOVERNMENT 

Aemorandum 



Mr. Rosen 







subject: 



President, FBIRA 

FBIRA FIELDJDAY AND PICNIC 
QUANTICO, VIRGINIA 
SATURDAY, $>/13/64 



date: June 16, 1964 

1 - Mr. Belmont 
1 - Mr. Mohr 
1 - Mr. DeLoach 
1 - Mr. Callahan 
1 - Mr. Evans 
1 - Mr,. Casper 



ToUon 

— 

Mohr 

Casper 

fallow* J L 
^Conrad 
/O* Loach 

Evans 

CaU __ 

flosen 

Sullivan «... 

Tavel 

Trotter M 
Tele. 6 Room t 
Holme* __ 
Candy 



h&od a & L* kj* iicL > //'Po/diy ^ • sjfQ&'-fj 

f The FBIRA FielaTDay^ari& Ticnic was held at the Quantico 

Firearms Range last Saturday, 6/13/64. The weather was excellent and 
the usual fine crowd was in attendance. Xhe-nmeram this year in- 
cluded the crowning of a queen. I | of the Laboratory 

Division; a crowd-pleasing firearms demonstration by SAC Sloan and 
his staff narrated by Supervisor in Charge of Firearms Training George 
2eiss; a model plane demonstration by the Northern Virginia Radio 
Club: a fine show by the U. S. Marine Corps band and drill team from 
the Marine Barracks here in Washington. D. C. ; and a stirring finale 
featuring the landing of troops by helicopter and a simulated assault 
on an enemy position. The Marine Corps also demonstrated the various 
uses in rescue work, equipment transportation, etc. of their heli- 
copters and had many items of equipment on display. 

The entire program was enthusiastically received by the 
assembled Bureau personnel, their families and tneir guests. At 
the beginning of the program. Major General R. C. Mangrum, Acting 
Commandant of the Marine Corps Schools at Quantico, spoke at the 
invitation of SAC Sloan and highlighted the spirit of cooperation 
and teamwork between the FBI and the Marine Corps. Also present at 
the invitation of SAC Sloan wer e Brigadier General L. W. Yfalt and 
Lieutenant General | [ U. S. Marine Corps. 

There were many games and contests participated in by the 
large number of the younger set in attendance whic h were presided 
oyer by perceiving Bureau personnel who enabled most, if not all of 
the participants, to become "winners" and take home a small prize. 

From the demeanor of the crowd throughout the day the occasion was , 
thoroughly enjoyed by all and were it not for the most unfortunate 
and odd accident a fter the terminatinn o f the day's scheduled-, 
activities wherein| the wife of SAl of 

the Special Investigative Division, suffered a fractured arm (this 
nas been made the subject of a separate memorandum) I would term the 
event a complete success. 
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Memorandum to Mr. Rosen 

Re: FBIRA Field Day and Picnic 



As in any project of this type, credit for the success 
achieved should properly go to the personnel who we ^e responsible 
for and who worked hard in preparing the program. These persons are 
identified as follows: . , 

. SA Theodore LAGunderson^ general chairman of the^event; 

SA _activitieg jr^oter; 

m chargi 



SA -TnT>n w7ft«Reirn e T FBIRA activities promoter; SA hdwin^UJ^lroyd 
in charge 'or physical arrangements; SAC ^loa n, Supervisor -in Charge 
of Firearms Training Ge orgeffifc i s ^and the entire Quantico comple- 
ment of firdarms instructors' v£ho put on an excellent demonstration, 
SA Ca rl Vf. y Buchholz who was in charge of gapes, prizes and awards 
wnicn c onstitute dp a tremendous , job made possible Q , 

nsfii stance of SAsI ~ fairies Dp ^hPj^ s » 1 1 



SA John W ‘/Marshall in charge 
ch^ge-^^rahTpTftation. 



; lexers; and SA 



AC.IIM: 



(1) It is recommended that appropriate letters of commenda- 
tion be given the persons named in the preceding paragraph for their 
outstanding efforts in making the 1964 Field Day aid Picnic a success. 



(2) A separate memorandum will be written for inclusion 
in the personnel files of all those who assisted the foregoing m 
this event. 



(3) A separate memorandum will be submitted with a final 
accounting for this event. A preliminary estimate indicates that the 
event was self-sustaining. 



(4) SAC Sloan is submitting the names of Marine Corps , 
personnel who rendered such fine cooperation in connection with this 
event and upon receipt appropriate letters of appreciation will be 
recommended. 

OVER 



- 2 - 






The Smith* and Wesson .38 caliber Air Weight 
Police Special^ Serial Number C22*l408, which SA Gunderson 
has owned since 1-6-5^* has been sold to ASAC Troy Coleman 
of the Buffalo division. SA Coleman has advised he is 
submitting a memorandum seeking permission from the Bureau 



to carry this weapon. 





1 - Mr. Cleveland 
1 - Mr. Gunderson 

TLG^ecjA^> 
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Attachment to Standard Form 88/ Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 

(Type or print) 



&U/Uj)£/2S4)sJ, OJ2M& - £ 



The following portions of the attached examination report form need not be completed: 



46. Is necessary unless facilities Jor affording same are not readily available. 

48. Not required unless examinee is over *35 years of age or examination indicates such is 
desirable. 

49. .Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. .Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver- 
sational speech range (500/ 1000, *2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 



Examinee 



* should ani 

Oif [ 



□ is not qualified for strenuous physical exertion. 



To be Answered in the. Case of All Male Employees and Male Applicants: 

I 

.1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

□fio^ □ Yes If "yes" please specify defects. ■ < ■ ■ — 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
Qtfo □ Yes If "yes 1 ' please specify defects. 



3. For safe driving of motor vehicles. Civil Service Commission requires distant vision must 
test at least 20/40 jn ane eye and 20/100 in the other, corrected or unc orrec ted. Shouta 
examinee wear corrective glasses while operating a motor vehicle? □Yes Qtfo 
If recommendation is based on a factor other thtxn above standard, indicate basis ■■ L 






... V - 



Desirable Weight Ranges for Males 



Height 



5' 4" 



s';s» 



5 



5' 7" 



5'8* 



S' .9" 



5 1 10 * 



5 ' 11 " 



6 



6 ' 1 * 



6 ' 2 " 



6 ' 3 * 



6 



6 ' 5 * 



Small Frame 


Medium Frame 


t 

117 - 125 


123- 135 


120- 129 


126 - 139 


124 - 133 


130 - 143 ■ 


128 - 137 


134 - 148 


I 132-141 


138 - 152 


136 - 146 


142- 156 


.140-150 


146 - 161 


144 - 154 


ISO - 166 


148 - 158 


154 - 171 


152 - 163 


158 - 176 


156 - 167 


163- 181 


160 - 171 


168 - 186 


169 - 180 


178 - 196 


174-185 


182 - 202 



134 - 152 



138 - 157 



143 - 162 



147 - 166 



151 - 170 



155 - 175 



160 - 180 



164 - 185 



169 - 190 



174 - 195 



178 - 200 



188-210 



192-216 



4. Examinee's frame is □ small 



□ medium 



,5, Considering above weight table, theexaminee's frame, and other individual physical characteristics, 
I consider his present weight (^Satisfactory OExcessive Q Deficient 

6. Under proper medical supervision, examinee should Id lose -- pnunr l<s 

CD g a in ___ pounds 

Remarks: - ----- - . 




























































— -t — 

4. HOME ADDRESS {Number, tired or RFJ>, city o flown, zone and Stale) 



5. PURPOSEOFfXAMiNATlON 



&/t<' A-, {flJtih , bo. 3) 



», RACE V 


i. total YEARS GOVERNMENT SERVICE 


IB. AGENCY 


IaJ 1 


MILITARY 


J .CIVHUAN 




15. PUCE OF BIRTH 

<f G?(o' *■ 


* 

■> 


C'ti & 


1 

r/or r 



4. OATE.OF EXAMINATION 



I 0~/ <o 6 



15. EXAMINING FACILITY OR EXAMINE*. AND ADDRESS 



II. OTHER INFORMATION 



17, STATEMENT of EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Follow bp description of pad kistorf, if compKHnl exists) 






1». FAMILY ,HI$TQftY 
•RELATION ACI 
FATHER 

MOTHER [3 \ 
.SPOUSE 

BROTHERS 

AND 

SISTERS 



19. WAS ANY BLOOD relation (Far ait, brother. Sister, other} 
Oft HUSBAND Oft WIFE: : 



STATE OF WEALTH 



tr oaa avst or death 



20. WAVE YOU EVER WAP OR t YOU NOW (Place, check l 

YES pO (Check eech item) ^ES NO ' 

/ ” SCARLET f CVER. ERXSmiAS """ 7 / 

7 ^p^THERiA 11 ' r ” ' "1 

* r / ^tHEVMATlC FEVER ^ 

7 .SWOLLEN OR PAINFUL JOINTS / * 

/ ^UMP$ 7 y 1 

' ■ ^7 WHOOPING COUCH ' IP ^ 

t/ ,/ ^Reo^nt or severe headache * / < 

ffZZiNESS Or Fainting spEllS 7 J 
EYE TftOLHWLJC ^ ^ n ^ * 

4^ NQSE Oft TKROAt ^ROUBU ^ 

7 Running EARS ^ £ 

CHRONIC OR FREQUENT COLDS S 

| / ^^VU^ TCQT H QR ~G^ VTlK 

^ nSt1s~ ri j "rip 

/ WAY.FEVER ' t/ £ 

21. HAvf YOU EVER (Cftec* each tier* 1 ) 

17 WpRN PUSSES "' ltnir \ 

_ AN AftTytCIAL EYE 

L> ^^'wURING AIDS IlMi 
" ^rtlTTOttO C* STAM MCSEO *< 

WORN A BRACE QR RACK SUPPORT [ ikI 

25. WOW MANY JOBS HAVE YOU HAD IN THE 24, WHAT 
FAST THftflt YEARS? - . - WELD 

MONT 



qtexikm 

t left of eaek itewr 



(Check eech item) 

^HAD TVBERCULOSIS 

WAQ .SYPHILIS 

,-KAD DIABETES 

HAD CANCER 

MAO KIDNEY TROUBLE 

WAD HEART TROUBLE 

" 

, MAO STOMACH TROUBLE 
WAD RHEUMATISM (Arthritis) 
HAD t *A5TH M A,' 1 ' HAY FEVER," 1 " 

■ ffl*?,.,. 

/WAD EFILEFSY (Fits) 

^mm rruo Wicidc " 

BEEN INSANE ~ 



RELATIONS) 



p 


NO / (CAecR e*Ch item) 


YES 


NO y (Check each item > 




^ ^GOITER 




^y 'jftftfoR. GROWTH, CYST, CANCER 




yktSci^iti 




y:***... 




TTJ r SOAKING SWEATS’ 1 '*■ —■-'■■■ ■" ' • 

Y. {Night sweats ) 




y 'O^NOiaTIS 




y ASTHMA 




(y ^<E$ OR RECTAL DISEASE 




y SHORTNESS OF BREATH 




y frequent or painful urination 




/ivs OR PRESSURE IN CHEST 




^ '^OPNEY STONC Oft BLOOD IN URINE 




y CHRONIC cough 




\y '^uGar or albumin in urine 


2 


^PALPITATION OR>OUNOING HEART 




'*?>**- 




>IJGH OR XOW BLOOD PRESSUWE 




i/ >e<ereal Disease 




p/^RAMPS IN YOUR LEGS 




^eGenT gain or loss of weight 




^ pfa&XXT INDIGESTION 


V 


v7 ARTHRITIS Oft RHEUMATISM 


i / SJErfrtACH, LIVE* OR INTESTINAL TROUBLE 




IP r p6ut; JOINT, OR OTHER DEFORMITY 


is BALL MAPPER TftOUBU OR BALL JTONES 




L^M£jj^$S 


i/^I^DlCE 




P yp$ 0f ARM ^UG/FINGER. OR TOE 


/ 'any REAdTfON \0 $€RUM7jPftUO 'OR " ’ ‘ 

^ WEDICIIVF , 




*P PAINFUL Oft ‘‘TR1CK ,, SH0UU>ER Oft ELBOW 



22^T£M ALES 'ONLY r A f WAVE YOU EVER-* 



^ ATTEMPTED SUICIDE 

' "is ''tyPh, SLEEP WALKER 1 ^ 

T> ^veSwiVii anyone Who mao j 1 u a 

, TygLRCULOSJS * 

^>tfpWp UP BLOOD 111 "" 

"■*" "?> '*leo Excessively after mWo** 

I I TOOTH EXTRACTION 

24, WHAT IS THE LONGEST PERIOD YOU 
WELD ANY OT/tfSE JOBS? 

MONTHS / *5l4ljO 



M*r#i 


n^**» 


BEEN PREGNANT 








mad a vaginal discharge 








been Treated for a FemaU Disorder 






!■*»> 


wad PAINFUL MENSTRUATION 





MAD IRREGULAR MENSTRUATION 
T IS YOUR USUAL OCCUPATION? . 



25. WHAT IS YOUR U 



YES NO ^ (Check e*c h item ) 

“ “ fc--^*TRlCK" OR LOCKED KNEE * " 

^ '"FOpT TROUBLE^" 

^ ~ 4^ ^NE^RIT^S f ‘ " n " ^ " J ^ 

^ ^ r'^^YSJS (He, infantile) 

'Itj^tEPS Y^FU $ 

r ^ 'c^ r C<V TRA ^' ^ ^. OR^ A« SICKNESS^ 
" ” 7 ^E^Nt'tROlW SLEEPING " 
»/ FK^OENT oft TERRIFYlNC NKM4TMARES 
^ ~ W ^Pg^QNOR EX CESSIV E WQftft Y ~ 
tx ix^OF MEMORY OR AMNESIA 

^ 

■Y is ’"nEBvOUS TROUBLE of ANY SORT 

^ ^ ^ ^Tdrugqr narcotic HABlV 
i yfesst vc crjnxing habit 

HOMOSEXUAL TENDENC^S 
B. COMPLETt THE FOLLOWING; 

j.1, 1* jLn r A ^ AT0N$ ^ T0|r MEN$T foj ATK>N 

*** INTERVAL BETWEEN PERIODS 

r T ' n _' r " rt DURATION OF PERIODS 
DATE Of LAST P ERIOD 
WANTITY: O normal D excessive Q scanty 
26, ARE YOU (Check one ) ^*~* s= 

1^* Q LEFT HAWEP 



^7 









I CtR TtFY TtUT 1 HAVE REVIEWED THS-FOREGOING INFORMATION SUPPLY RY ME AND THAT IT *S TftUt AND COMPLETE TO THE PEST O F MY KNOWLEDGE, 

I AUTHORIZE ANY 'OP 1 THE DOCTORS. HOSPITALS, OR CLINICS MENTIONED A90VCTQ FURNISH TB| 'GOVERN M?NT ACQMPLEff TRANSCRIPT OR MY MEDICAL RECORD FOR PURPOSES 
OP PROCESSING MY APPLICATION FOR THtS EMPLOYMENT OR .-SERVICE, - ^ 

TYPED OR PRINTED NAME OF EXAMINEE 2 " " ’ * " f SIGNATURE A ' ' " ” ' J — - 



40, PHYSICIAN S SUMMARY AND ELABORATION OP ALL PERTINENT DATA iPhyskiah shall comment &H ell petit, & answers m tfeifo SO thru S3) 



AJtsSXU C^Lov^ 



; — |pso-vL. 



'■u^r- 



typed jfo p?::nteo*name op physician Or exam;^ 



f! 





45. VWNALYStS; A, GRAVITY j, | 


pf?*- , 


44, CWCST X-RAY (K«<, aitiftfer «a<* re«<Z0 

30 a-b**) -b W AhrU*~Jl, . 


.**»*"_. . . : 

c, $y«R * >w / 


$. MICROSCOPIC 

A r e-4 , 


47.,$£*OL06Y {Svecifi tout gj^fctuX) 

Mn\/ 


48,*XK«( 

W/a/JL. 


45. KjOOD TYPf AND RM 
FACTOR | 


SOL OTKCR TESTS /^\ 


"J ' • - • -V tftU f ^ > *» 

^ ' 



MEASUREMENTS ANO OTHER FINDINGS 



SI. HEIGHT^ 


52. WEIGHT 






55. AUILD: | SLENDER j MEDIUM 


| HEAVY 


OACSC 


56. TEMPERATURE 


■&S71' 


m 


■l!ES51 




(Check o/>e)j j 


1 

1 J 




1 



57. 



SLOOO PRESSURE (Aim at heart keel) 



STS 1 


mm n 




0 



58. 



.PULSE ( Arm at heart level ) , 



A, 

Sitting 



mMM 


mm 


m wm 


KiEtSflil 



c 

.STANDING 

>X3 mm.) 



SYS. 



ows. 



A SITTING 

.Si 



*. after exercise Tc. 2 min. after 



o. KCCUMKNTft, AFT W STANDING 



55. 



DISTANT VISION 



60. 



ACTAACTtON 



15 ? 



NEAR vision 






CORA, TO 20/ 



AY 






OX 



CORA. TO 



AY 






CORA. TO 20/ 



AY 



$4^ 



CORA. TO 



*Y 



62. HCTEROPHORU (Specifi distance) 



CS* EX* R.K UK PRISM DIV. RRlSMCONV, PC PD 

,CT 



6X accommodation 




65. DEATH PERCEPTION 1 
(Test •used and score) 


UNCORAECTED 


RIGHT LEFT 




66. Field OF Vision 


67. NIGHT VISION (Testusdd and score) 4 


68. RED t£NS TEST 


65. INTRAOCULAR TENSION 



70. 


HEARING 


-V.. 




71. 






AUDIOMETER 








72. PSYCHOLOGICAL AND PSYCHOMOTOR 


RIGHT WV 






A5 




S50 

MSS 


500 

SIS 


JOOO 

ton 


2000 

MOiS 


9000 
* $99 


4000 

4090 


0000 

0144 


*000 

im 




LEFT WV 


) s'"" 


/ s~ 


/« 

f 


£2351 




















CSX 





















75. NOTES (CvtivMtet) AND SIGNIFICANT OR INTERVAL HISTORY 




f ■ t 




. <l/»g ♦rftftffowgj if necessary) 

74. SUMMARY Of DEFECTS AND DIAGNOSES (4tof diagnoses with item Humbert) 



r 



75. A£COMM£NOATlONS-*FuATH£RSP£ClALf$T EXAMINATIONS INDICATED (Specify) ' 


f 76. ^ ^ _ A, physical PROFILE ^ _ _ 


MW— 






wm 


S 


r~Tzi 


□ 


HH 






77. EXAMINEE (Check) 

A. ©TsOUALlFltO FOR 

*. O IS NOT OUAUFICD FOR 


R. PHYSICAL CATEGORY 


71. *F NOT OUAUFtCO, UST DiSOUAUFYING DEFECTS »Y ITEM NUMREA 


A 


» 


C 


E 










75. TYPED OR PRINTED NAM E OF PHYSICIAN 


SIG 




- ' DO " 


80. TYPED OR PRINTED NAME OF PWY$ICtAN . . - - - _ --- n 




Iaiuri J J " 1 





•t; TYRED OR FAINTED NAME OF DENTIST OR PWYSfCUN {Indicate vhich) 



SIGNATURE 


















































$ 



October 26, 1964 



Mr. Courtney A. Evans 
■Federal: Bureau, of Investigation 
Washington, D. C. 



'Dear Mr. Evans: j 3 odo r e L • un d<e rsan 

It is a pleasure to commend; through you, 
the personnel in.the Special Investigative Division who 
assisted so effectively in the expeditious handling of 
an .important*' Special Inquiry matter. 

These individuals displayed exemplary 
cooperativeness and ability and I’ was pleased with, 
their fine attitude. I am, aware they .performed with- 
out regard for their personal convenience which 
bespeaks their devotion to duty. I want you to convey 
:my appreciation to, each one for a job that was carried ‘ 
out in the best traditions of the FBI. 



Sincerely yours, 

1 - Mr. Evans (Personal Attention): 

.Re: Walter Wilson Jenkins 



""" . JuEfiOjJ, 

ML 10 1 979 



1 "I 

LRH:et 

(54) 



[Sent Direct) 






1 / ‘ * * 

Based on memo Davidson-Callahan‘10/26/64. > 

COPIES PREPARED AND ATTACHED FOR PLACING IN 
FILES OF: (OVER) f* 

k^ooIdIdi .» 

5 1^64 1 1 * 



#■> 




» 10 - 10 * 



OfTK>«A* fORM WO. 10 
MAV 1903 lOITtON 

osa ocn. mo: wo. tr 



§f 



•V\ 

■v 






ToUoa 



UNITED STATES GOVERNMENT 

Memorandum 



TO = Mr. Clevela 



FROM : t. L. Gunders 



SUBJECT: THEODORE L. GUNDERSON 
SPECIAL AGENT 
PERSONNEL MATTER 




DATE: 12/30/64 




if 



° 13 

<o P 

■ i Pediatric d&£rolftgist , 

Childrens Hospital. Washing ton. D. C. . and six nt^ r- 



doctors . have ■ been treating 

| son of SA Theodore L. Gunderso n . Sped al 



Uic 



b6 






ive nivlslon. ginoo >ngust t 1964, 



[ 



has advised that th^ 

experience jurl* therapy for determining the 



facilities, 



are inadequate in other sections of the country 

compared to those located at Childrens Hospital, with the 
exception of medical facilities in the San Francisco,, Boston 
and New Tork City areas. 



b6 



.. , i^as requested, if at all possible, 

that SA Gunderson remain in the Washington, D. C., area until 

, pan be checked. He state d aithnngh if way 

not be possible to determina t-hft nansac g£ I f 

the child is 1 1 1 



lis co nfident he and his coll eagues can! 



and 



b6 



i Jin the immediate future | 

-me Bureau will be immediately advised when this situation is 
alleviated. 

ADDENDUM 




C:slr 






12/30/64 



^s> 



Recommended this be routed to Administrative Division 
for record purposes so that consideration can be given* to leaving 
Gunderson in present assignment, until such/time 1 as his problem^ 
is corrected . ; w ' 

1 - Mr. Belmont 
1 - Administrative Division 
1 - Mr. Gale 
1 - Mr. Cleveland 
r - Mr. Gunderson 




TLGjemj^m^- 






□ □ 




COOS - NATWE Or ACTION^ 

892 - QUALITY INCREASE 

893 - WITHIN GRAD C INCREASE 

894 - PAY ADJUSTMENT 



NOTIFICATION OF SASIC CHANGE 

NMmM 

896 - ADMIN, PAY INCREASE 
897 -ADMIN, PAY DECREASE 



EFFECTIVE DATE lOATEOFUSTEDDIV, INCR, 



WAWWUVlt ’ 


STEP Oft RATE 


m SAURY ■■ ' 


'■Hi 


ST, I 1 J . 


jfl 



nm® 


(T \ 




o \ 



NSW SAURY 



/ li/M 



i-i it- 



EMPLOYEE'S WORK ISOFANACCE 



REMARKS: 



EMP LOYEE'S PERFORMANCE R ATING 

s ppio® 

I 13 Jill 6 IS 



OPTfONAl JO«M MO. «P - 
MAY !»*? tCHTtON ' 

OSA OEM. *60. MO. if 



UNITED STATES GOVERNMENT 

Memorandum 



Mr, Cleveland 



from : T. L. Gunderson 



SUBJECT; THEODORE L. (GUNDERSON, 
SPECIAL AGENT" 
PERSONNEL MATTER 



date; February, 24 , 1965 




'Conrad 
TelU— i. 
GoJe,— « 
Rosen 
$ulIivon wiM 
TflTveJl 

Trotter w- 
Tele, Room 
Holmes _ 
Gantfy — 



JAth* respect to the condition i of | 

[son of SA Theodore. L ._, Gunderson. I 
I I (seer: Gunderson to Cleveland 

memorandum dated December 30, 1964)., 1 



>e- informed of the [progress of this case. 



The- Bureau will 




1 r Mr.. Belmont 
1 - Administrative Division 
1 - Mr. Gale 
1 - Mr; Cleveland 
1 - Mr; Gunderson 



TLG: tjm/cmd 

( 6 ) ^ 



H * 

O g 

3 | 

CO “ 






RtC-WS 



V.P 51 11 Ml .9! 



* mV 






^Wli 






y FEB 25 i-o5 




PD-1«$ {Rer. 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee- THEODORE L.M3UNDERSON , 

Name of bmp yee. Employees security ana special 

Inquiry Section, Security 'Form 

where Assigned: SPECIAL INVESTIGATIVE Processing Unit 

(Division} (Section, Unit} 



Official Position Title and Grade: 



Special Agent, GS-14 



Rating 



Period:- from — April 1 } 1 9 64 



^ March 31, 1965 





Director 

Federal Bureau ot Investigation 
United States Department of Justice 
Washington, D. C. $Q$3$ 

i 3 *=• 

Dear Sirs 

For inclusion in the fund to be paid to the, designated beneficiary of any Speclai Ag ept of the FBI who has previously 
contributed to this fund and who dies from a*Vy cause except self-destruction while employed as, a Special A gen t, t am* for* 
warding herewith (by Check - Money Order) - the, sum- of . $10, payable to S,A,f;F\, to'' be included in said fund. Pavm^nt will be 
made for death by self-destructiOh. after the Argent has been a member Of the fund for a Continuous period gf two years. It i£ 
understood- and agreed that- (he sum tendered herewith Is a voluntary, gratuitous contribution to said, fund, which I understand * 
is to be administered in the. following manner, ' 1 

The Director of the FBI will appoint a committee which shall, consider all matters pertaining to the acquisition', safe, 
keeping and expending of said fund, which committee wllf recommend appropriate, action to the Director in pertinent matters. 

The Assistant Director of the Administrative Division of the FBf shall receive all contributions, and account for Sams to: the 
Director. Upon the death of any Special Agent who is a member of^said fund the appointed committee: will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be. issued to the Assist-, 
ant Director of the Administrative Division, directing him to pay to the_ designated beneficiary the* sum. of $10,006, The’ liability ! 

of 'the -fund shall not under any circumstances, exceed the amount of monies in the' fund at the time any liability shall occur; 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU * 



Official Bureau Name (please type, or print) 

sa Li. Grand 


Date Office of Ass igriraeat (or SOG Division) 

e vio <2-1^ k> S SftcacJ In L»- b 'i \/ ■ 


The following person ^designated as my beneficiary for Special Agents Insurance Fund: v 


Name (a 


S) oS tj- A r 


if female) \ ' && 


Relationship - 

: * ovi re 


Addresd 


he 


Name (contingent beneficiary, if Vfesired; use £iven first name if female) , 


Relationship 


Address " " ' ' f . f ' 



Do you desire to designate the. above*Hsted beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas, S. Ross Fund as well? Qq Yes Q ^ not, the entire following portion must.be executed. 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500. death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. ■ (I . t 



Name, (primary beneficiary; use, given first name if female) 


, Relationship 

p 


i- 


Address 


r 


* 


Name (contingent beneficiary* if desired; use given firstaame if female) 


Relationship ’ 


V 

' H ’ ■ 



Address 
















TO BE FILLED IN BY REVIEWING OFFICIAL | TO BE fILLED IN BY OPERATOR 




»NAMt- OP* OFE«ATO r R' TPRINT' i LAST, F IRST, M I DOLE' INITIAL) . 

Theodore, 







a 



zrJL 



TH|/ r$ TO' CERT I ft THAT; I FRESE’nUY tZf, HOLD □ 00 NOT ttOLP'A VAUO MOTOR VEHICLE OPERATOR'S PERMITOR’ 
DRI VCR'S LICENSE, * ^ 



PERMIT ISSUED BY: % • 

(STATE, TERRITORY ' n ^ £ Jj 

POSSESSION, DISTRICTS /M (f I 



PERMIT number 



£ 79a.-vnu 







•this: IS an" 






(STRIKE QVT. ONE* 



permit, (if restricted, explain, BELOW) 



‘THIS, FURTHER CERTIFIED THAT" DURING, THE PAST' THREE YEARS. I have DRIVEN a MOTOR vehicle: (GOVERNMENT OR PERSON- 
ally OWNEOr APPROXIMATELY Jsil62£>_MU£$. DURING THIS TIME (A) I GZ3 HAVE jQgj HAVE NOT RECEIVED A 
TRAfHO VIOLATION TICKET) \$) \ C33^IAVE. HAVE NOT BEEN HELD AT' FAULT* A$. Th£ DRIVER OF A MOTOR VEHICLE 
’ INVOLVED IN A TRAFFIC ACCIDENT. (^AFFIRMATIVE ANSWER* PLEASE* EXPLAIN < IN ADJACENT SPACE GIVING NUMBER- AND 
DATES OF OFFENSES, i 



*' "AT- FAULT*' MEANS ANY CASE I N ' WHICH RESPONS I D I L ITY 
IS CONCEDED. Dr EMPLOYE! OR < HI $ I NSURANCE' COMPANY . 
OR' LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 




SIGNATURE OF- OPERATOR 




Th'l rtKAUAINLLIP I It' UP IBIS tMPLU I EL. NAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
‘OPERATION OF - A MOTOR VEHICLE On OFFICIAL SuSl NESS.. OjRI lb6THE, PAST THREE YEARS: 



CONTINUOUS, SAFE. ORIVING*RECORO 



\ | INVOLVED, IN TRAFFIC, ACCIOENT AND FOUND AT' FAULT ^ 

g 

r CERTIFY THAT THIS EMPLOYEE IS: Co tv 

* ^Nl O 

[Y7 4 "] 0UAUF1ED ON THE' OASIS OF HIS SAFE DRIVING RECORD ED OPERJcft Ifr OR' VEHICLES 0« 

1 /V,-l OFFICIAL BUSINESS. 

□ not qualified and must- demonstrate’ his oualifications by satisfactorily passing 

A ROAD TEST' EXAMINATION BEFORE OPERATING A MOTOR VEHICLE O.N OFFICIAL BUSINESS. 

REMARKS: 



.£ 

iORD 



IcStTOT 

8 ftPRWjg 




** "AT FAULT* MEANS' ANY CASE IN WHICH THE' BUREAU HAS 
TAKEN DISCIPLINARY ADMIN ISTRATIVE. ACTION AGAINST.' 
THE EMPLOYEE. 








^MttONAt POftM *10, 10 
MAY 104} COiflOM 
v 0SA CEhl. «$. NO. )T 



UNITED STATES GOVERNMENT 

Memorandum 



Mr* Cleveland 



T. L. Gunderson 



THEODORE L * GUNDERSON 
SPECIAL AGENT 
PERSONNEL MATTER 



DATE:. April 29-, 1965 



ToUon mm 
BeWmvC**, 

Cofita4 >**.,..1 
gatf 

BpS-eft 

SyUiVOfl w 

Tovei-i «*«• 

Tf otter. •_ 

Holm*? 








With respect to the condition oi 

son of SA Theodore L. Gunderson, [ 

I* (see Gunderson to 

12/30/64 and 2/24/65) . | 



Levexand memoranda 



I I were in volved may have contributed 

tol | I Because of this | 

I an attorney in Washington, D. C., has been consulted 

and he will represent SA Gunderson in any negotiations involving 
this accident* 



The driver of the other automobile. l I 

i« D* C. . who admitted after the accidentThe hAd "ten or 



twelve beer 

broadside* 

street. 




gn and hit the Gunderson automobile 
the driver, was traveling on a through 



concerning | 

of the progress of 



Bureau files do not cont ain any derogatory information 



iureau will be kept informed 
1 condition* 



M I 

0 H 

1 8 



1 - Mr. Belmont 
1 - Administrative Division 
1 - Mr. Gale 
1 - Mr* Cleveland 
1 ■^/Mr* Gunderson 






1965 






RSC-142 m-c 

m Sordl 

^ / 

; i/ 



1 fJAY 4 1965 




t * 

u-27^4) 

' * A 1 





PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(Foruse as attachment to Performance Rating Form No* F0*185) 

Ho«« of g „u.oo - Theodore L. Gunderson Titl . .... Special Agent, GS-14 

Rotinq Period froaa 4-1-64 «». 3-31-65 

J ' ' " RATING GUIDE AND CHECK-LIST - j ' ' J ‘ iU 



Only these items having pertinent bearing on employee* i performance should be rated ,< All employees in same salary grade should be 
compared. ' ■ , 

IRATE ITEMS A$ FOLLOWS: 

Oytstorujinj (exceeding excellent end deserving of special commendation), 

Excel tenn 

SotUfoctory /good or very good). 

UnsotUfoctory. i 

No opportunity to appraise performance during rating period. 

Guide for .determining objective roting: , f 

I. “Outstanding* adjective rating requires (A) that all elements be 4- and (B> that each and cyery rated element be f actuary, justified by 
narrative details, including reasons for considering Cach worthy of &^cj al t pommepdat and be 'attached to FD*185a, 

J2, •Excellent,'* * Satisfactory* or •Unsatisfactory* adjective ratings will depend upon the composite result Of evaluating alt rated elements 
rather than following any mechanical .formulas ; however, for an employee to be rated “Excellent* he must not be rated unsatisfactory on 
any performance evaluation factors cm the rating guide and check-list and must be rated “Excellent* or “Outstanding* on the majority of 
such rating factors. Good judgment most be exercised to insure that adjective rating is Reasonable in the light of elements rated. 

A. Any el lRPe a l rated “Unsatisfactory* must be supported by narrative Comments. , 

B. An official rating of •Unsatisfactory* must be supported in writing stating <l) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and <3> the efforts made after the warning to help the employee bring his performance Up to a satisfactory 
level and must be attached to FD*l$5a. * 



Nate: 










£ 



£ 






(I) Personal appearance. 

<2) 1 Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

(4) Physical fitness (including health, energy, stamina). 

<5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 

<$) f Initiative and the taking of appropriate action Cfc own 
responsibility. 

(9) Planning ability and its application to the work. 

UO) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to 
duties. 

(12) Productivity, including amOmt of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
e mployee* s control . 

U3) Knowledge of duties, instructions* rules and regulations, 
including readiness of comprehension and ‘know how* 
of application. 

(14) Investigative ability and results: 

<a> Internal security cases 
n- T Criminal or general investigative cases 

»J^(e) Fugitive cases 
...VS— (d) - Applicant cases 
,«...v*.,.<e) Accounting cases 

(15) physical .S.urveH lance ability. 






( 16) Firearms ability, 

( 17) Development of informants and sources of 
information. 

(18) .Reporting ability; 

i Y (a) Investigative reports 
n y r <b) ■ Summary reports 
t fc- (c) ’ Memos, tetters, wires 

(Qpnsider: JELc conciseness; JEL^clarity; 
^.organization; jELthoroughness; M 
- accuracy; inadequacy and pertinency 
of leads; ^^administrative detail.) 

(19) Performance as a witness. 

(20) Executive ability; 

(a) i Leadership 

1 S-**<b) Ability to handle personnel 

^.£,„(c) Planning 
.t- % Making decisions 
Assignment of work 
~ <f ) Training subordinates 
<g) Devising procedures 

(h) Emotional stability - 

(i ) Promoting high morale 
__ ( j ) Getting results 

(21) Ability on raids and dangerous assignments; 

AS leader 

-(hi As participant 

(22) 5 Organizational interest, such as making of sug- 

gestion* for improvement. 

(23) Ability to work under pressure. 

(24) Miscellaneous. Specify and rate; 

Dictation ability , 




( 



A, Specify general nature of .assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.); ^ n -- - - — - - — — ■ - — 



Supervisory. duties. Special: Investigative Division 



0. 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); --- - - 

Desk Man, Investigator 

C. <1) 1. .ttptoye, .v.iUU. for general ...igaroeot wh.rev«r peed, of service Tequirt? ^ X£S (lf na.wer 1» not *ye»." txpl.in ia ftsrrative 



comments.) VP55 

(2) Is employee available for special assignment wherever needs of service require? / ^ 
comments,) 

1, Has employee had an abnormal sick leave record during rating period? Has employee used 

leave or LWOP for Illness) .during rating period than the amount of aick leave earned diming such period? 
question is ‘“yes,* explain in narrative comments.) 



(If answer is not *yes.* explain in narrative 



ick leave (including annual 
(If answer to either 



E. is employee qualified to operate a motor vehicle incidental to his official duties? t5S Yes Q No , 

If answer is “yes,* personnel filejmust reflect the following: (a) Has valid State orlocal operator's license for type vehicle he is to use. 
<b) Is physically fit to ’drive. <c) Past safe striving record OK or has passed Bureau road test. 



EXCELLENT 



OoUtMdi&g, Excellent, Sati»f#ctory, Un**ti«f»ctory 



.EMPLOYEE’S INITIALS 



T.i-C: 



TT 



ADJECTIVE RATING: 





FD-mc^/l-2?-^)' 



NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY: 



SA Gunderson presents an outstanding personal appearance and has 
a very friendly personality which enables him to get along with- all his 
associates. 






Not applicable 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 



msm mKM anjm jam a « wai m\ a m 



See Number 14 (Administrative Advancement), limitation on availability 
only 

4. TYPE _OF. CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANC 



During the rating period SA Gunderson has engaged in the ordering 
of investigations under Executive Order 10450 and the; supervision of Special 
Inquiry matters for the White House and Executive.agencies. In all 
respects he has acquitted himself well. 

Since November, 1964, SA Gunderson has been assigned to the 
Special Inquiry Unit where he has supervised investigations being 
conducted at the request of the White House on prospective Presidential 
appointees, as well as staff employees at the White House. He prepares 
detailed letter-perfect succinct summary memoranda' containing the 
results of these Investigations. His performance has been, excellent. 







5 . NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED ; 

SA Gunderson was commended on June 18, 1964, in connection with 
his acting as general* chairman of the FBIRA Field Day and Picnic held 
at Quantico, Virginia. (continued 2a) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 



Not applicable 



7. PARTICIPATION IN INFORMANT PROGRAMS ; 

Not applicable 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Not applicable 

9. ACCOUNTING INFORMATION: 

Not applicable 



10. POLICE INSTRUCTION: 

Not applicable 



11. -RESIDENT AGENTS: 

Not applicable 

7 16 - 
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5. Number of Incentive Awards and Commendations Received: (continued) 

By letter dated October 26, 1964, ,SA Gunderson was commended 
through the Assistant Director of the Special Investigative Division for 
assisting so effectively in the expeditious handling. of an important 
Special Inquiry matter. 



- 2a - 



■fUL- 






.12. EXPERIENCE AND. ABILITY AS INSPECTORS -AIDE: 

SA Gunderson is a qualified Inspector's Aide, but has not functioned 
as such during the rating period. 

13. FOREIGN LAN GUAGE ABILITY: 

Not applicable 

Language iq which proficient , .... - — . 

Completed language school QYes No 

Fluent in --- -- - - - -- language to extent Agent can handle typical investigative 

problems as follows: (ll -Conversation form Q Yes ! QNo 
( 2) Written form QYes O No 

Evaluate language proficiency in each phase as excellent, very good, good,. fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency language ability used during rating period: 

Frequency of use of language ability anticipated during ensuing -year; 



14. ADMINISTRATIVE ADVANCEMENT: 



(a) Agent is interested in administrative advancement. Yes Q No 

lb) Agent is completely available for administrative advancement. Q Yes No 

<c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. .JQ Yes Q No 

(d) If answer to <c) is *Yes,’\Agent’$ qualifications considered 
n very good (X) excellent Q outstanding 

(e) If answer to (c) is ’“No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) Q Yes Q No 



(b) SA Gunderson'sC 



son is 



] On December 30, 



1964, it was recommended he be continued in his present assignment until 
this condition is corrected. There has been no change to date. This is 
considered only a temporary situation and is the only condition restricting 
his complete availability. 



73 . 

Employee's Initials 
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UNITED STATES GOVERNMENT 

Memorandum 



to : Mr. Felt 
FRoV^y " | 



b6 




date: June 25, 1965 



< 



Tolson - - - 

Belmont 

P^LoodK 

'Casper - — 

Coupon 

Conra4 ■ ...... , 

felt 



loosen ..- r- r •: l : ■ 

$yllivan . n 

Tevel 

Trotter -- - 

Te^Ot ^toom iti M i n iwui * 
HolmaS 

tw 




SA Gunderson assisted in the inspection of the Geneva Investi- 
gative Division 6/2/65 to 6/23/65 and subsequently did a great deal of 
work in connection with the preparation of the summary report and other 
paper work. He was assigned to review the work of the General Crimes 
Unit and to correlate the review of the Criminal Section and other admin- 
istrative assignments. 



subject iTHEODORE I^feuNDERSON 

SPECIAL INVESTIGATIVE DIVISION 



Gunderson is a thoroughly experienced Aide, having served in 
the recent past on the assignment of Permanent Aide on the Inspection 
Staff. He is an experienced Bureau supervisor who performed his duties 
in an excellent fashion. Gunderson* Si inquiring nature, coupled with his 
intelligent, energetic, conscientious and objective approach made him a 
very definite asset to the inspection team. He furnished a suggestion 
concerning realignment of cases from the Bank Robbery Unit to the General 
Crimes Unit, as well as a suggestion concerning rearrangement of space 
in the Criminal Sectiom His work required a bare minimum of supervision. 



This Agent presents an outstanding [personal appearance and 
has a warm, friendly personality. He is interested in administrative 
. advancement and his potential in this, regard -is considered excellent. He 
I is not compl etely ava ilable for such advancement at this time due to the 
,/ illness of his l H son. This is considered only a temporary situation 



b6 



and is the only condition restricting his complete availability. 



RATING: EXCELLENT 
Aiders Initials 



1 - Mr. Gale 



LTG:bhg 

( 4 ) 



f JUl/fta 



REC-139 



£ 

©V 

£ 



/ 










1 - Mr. Belmont 

:1 - Administrative Division 

1 - Mr. Gale 

1 - Mr. Cleveland 









1 Mr. Belmont 
1 - Administrative 'Division 



1 - Mr. Gale 
1 - Mr. Cleveland 



1 - Mr. Gunder son 
TLG : b j P-s'L-. (f/ 
( 7 ) /3 
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UNITED STATES GOVERNMENT 

Memorandum 



FROM 



SUBJECT.: 



Mr. Gale 



W. V. Clevelan 




DATE: 5/6/65 



SPECIAL AGENT THEODORE L 
PERSONNEL MATTER 



.Oguj 






GUNDERSON 



ToUOft *— 
^eimpnt •»* 

'%£K < ~V 

>?1U<3>Wrt Ju 
Conrad ■ ..... 

r^u — 

JyUivonC^S 

Tovtl 

Trpuef _ 
Tel*. Ftoom * 

Holmes , t i ■— 
k CcrAdy ,. .I..W 



'. ! During the eve ning of 5/5/65, L—^,.,.,,,,., . , 1 

I I Maryland , w ho is a member of the sand church as 

SA Gunderson ] P resbyterian Church USA) called at the 

hone of SA and Mrs. Gunderson. She stated she has been an admirer of , i 
Martin Luther King, Jr., for some tine and has been incensed at the // ’ / 
Director ever since he called King a “liar.” She was advised by 
SA Gunderson that Mi*. Hoover's word is unimpeachable and dny statements 
made by him about any subject matter, including King, are factual. ^ 

^ She then rambled incoherently about how the FBI was not ful- 

filling Its responsibilities in the Civil Rights field. She was advised 
/that the FBI investigates Civil Rights allegations based on statutes 
‘^passed by Congress and details concerning our investigations are furnished 
J^to the Department of .Justice for possible prosecution and further con- 
sideration. Cs. \ 



I Throughout* the conversation with I l it was apparent Y l 

I'fco both SA and Mrs. ^umaerson that she had been drinking. At various v./ 
v^imes she became extrgmlglLy emotional and on two occasions she cried. / 
Although she appeareo^i^et and angry at the beginning of the conversation, 
she v/as calm and stated she was satisfied that the matter had been 
Straightened out in her mind before she loft. The morning of 5/6/65, 
she recontacted Mrs. Gunderson at home and apologized for the statements 
ahe had made the previous evening. 

d It is a knov/n fact that has been 

I l on at least three occasions and she reportedly has been 

s i | fn the pastf. She is obviously a very b6 

gisturbed person. j 

■« r 

SA Gunderson has been an Elder in* the Presbyterian Church since 
1959 and an active member of the Session of the I I gP&sSvterian 

Church USA since 1961. During the last few months this Church has been 



conversation with 



1 - Mr. Belmont 1 - Mr. Rosen s . 

,1 - Mr. Gale WjWJ 

1 - Administrative Division 
1 - Mr. Cleveland , * , / 

1 - Mr. Gunderson • / .! ! V x*ROX ’ ^ 



, I 



112453-7 



10 MAYjjU >J9b5i W <11 






^ mu ^ 



kA d L*' 

.* i> , t if-*- t\A\ 



C" * l- . 

t r* 



I'U * M 











i 



f 








Memorandum to Mr. Gale 

Re: Spocial Agent Thoodoro L. Gunderson 



"split** over Civil Rights issues and an internal fight has 
developed within the Session. SA Gunderson , has refused to 
be -involved in this natter because of his official capacity 
and as a result on 3/31/65, he resigned from the Session. 
Mrs. Gunderson, who was a Deacon in this' church, also has 
submitted her resignation from her position. 

The above is submitted for information purposes. 
SA Gunderson will insure that he will not become involved 
in any way with this situation. 
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ICEIPT FOR GOVERNMENT PROPER?? 

, FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



6 - 2 . 6 ! 



I certify that I kve Q received Q returned the following Government property for official 

/ 



H > 

°J 

gg 

Sm 



Manual for Bureau Supervisors #251 



// 



C ?V. >27-64) 







UNITED STATES DEPARTMENT OP JUSTICE 

FEDERAt BUREAU OF INVESTIGATION 



In Reply t Please Refer to 
File No. 



Director 

Federal Bureau of investigation 
United State® Department of Justice 
Washington, 0. C. -20535 



M? 
O H 



urmea states department or justice ^ 

Washington, O. C. -20535 g 

<n 

Bear Sir* •yj q 

pot inclusion in the fund to he paid to the designated JbeneficAfi^ ^any Special Agent of the FBI who has previously 
lOontributed to this fund and who idles from any douse except ‘'self-destruction while .employed as 'a Special Aaeht, i am for- 
warding herewith (by Check - Money Order) the .sum of $10, payable to S.A.l.F,, to be included in said fund. Payment win be 
'made for 'death by self-destruction after the Agent has been a member of the fund for .a .continuous period of two years, it is 
.understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand 
is to fee administered in .the following manner. 

The Director of the FBI will appoint a committee which shailxonsider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
:andsufemit a recommendation to the Director as to its conclusions. Appropriate instructions will then fee issued to the Assist* 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of ,the fund shall not under any circumstances exceed the amount of monies in the fund at the timeiany liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name <please type or print) 



Office of Alignment (or SOG Division) 



sa ~l~‘juod^<. 4j . 



The following person is designated as my beneficiary for Special Agents Insurance Fund 







Name (contingent beneficiary Mf desired; use given first name if female) 



Relationship 



Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? £g^Yes Q If Jaot, the entire .following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of ogents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; Use given first name if female) 



Relationship 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Payment R£C3*vsd 
Special AgeotJ l»a !ra^ • t, F ® a 

XNt tfUfl 

\, E&ar Hoover, Director 



Very truly yours 



pecial Agent 












J0>0-*10* 



TED STATES GOVERNMENT 

Memorandum 




W. V. Clevelar 



9-28-65 



subject : THEODORE ICGUNDERSON 
Special Agent, GS-14 
EOD: 12-10-51 
Employees 1 Security and Special Inquiry Section 
Special * Investigative Division 
PERSONNEL MATTER 



&uUiv«n jmmp 

Tovel 

Tele. 'Room 
Holme* m* 
Cctn^y .™ 




With respect , to th< 



there is no reason why this cannot.be handled through other doctors in 
other areas of the country. In view of the above SA Gunderson is now 
available to fulfill' the needs of the Bureau wherever his services are 
desired. 



S’* 

w ■-* 

*£>. O 

-~l v4 
<£> 

1 - Administrative Division 
1 - Mr. Gale 
I - Mr. Cleveland 



Jr 



TLGrmkr 

A- VJ 
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■RECEIPT FOR GOVERNMENT. PROPERTY 
FEDERAL BUREAU OF INVESTIGATION- 
UNITED STATES DEPARTMENT OF JUSTICE 






SOO INSPECTOR'S MANUAL flltf 




The Covermeent , property which you hereby acknowledge 
i$ charged . to you and you 1 ore responsible lor toking core 
il ona returning it when its use hos been completed. 

0 NOT. MARK OR WRITE ION IT OR MUTILATE IT IN 



tMViATVf'P 




OFttQMAl *0*M Nrt. 10 -5010^10* 

mav if *4 ewt*ow v 

GSA OI*. M$. NO. 44 

UNITE© STATES GOVERNMENT 

Memorandum 



MR. TOLSON 



from J. P. MOHR 



DATE: 10/6/65 



Totson 
jBefmont 
Mohr ^,1,1,1, „ ...i 

Cogj^T. 

han 

''VCon «*4 « 

3 fell: 

7* G<?le 

Rosen 

.-Syllivan ***** 
j Tgvgl w . .- . . . 

"Trotter — — - 

Tele, Ffoom . 
■Holmes 
•Gandy -, .,...■ 



SUBJECT: PERSONNEL CHANGES 

By separate memo it has been recommended that ASAC Joseph V. Baker, 
New Haven Office, be transferred to serve as ASAC in the Columbia, South Carolina, 
Office which is expected to be opened approximately 12/1/65 and it is necessary to 
replace him. The purpose of this memo is to recommend that SA Theodore L. 
Gunderson , Supervisor in the Employees Security and-Special Inquiry Section, Special 
Investigative Division, be transferred to serve as ASAC in the New Haven Division 
at no change in grade or salary. 



SA Theodore L.^Gjunderson entered on duty 12/10/51, is in grade GS-14, 
$14,660, 36 years oid, married with four children, has a BS Degree and was born in 
Colorado Springs, Colorado. Gunderson served in four field offices prior to reporting 
to the Seat of Government (SOG) as a Supervisor in the. Investigative Division on 3/22/60. 
He was then assigned to the Special Investigative Division 2/10/61 on its creation. He 
reported to the Permanent Aides Staff of the Inspection Division on 10/24/62 and perform 
ed duties as a Permanent Aide until his transfer to the Special Investigative Division 
11/12/63. Gunderson f s services have been above average. Since being assigned to 
SOG he has been censured on two occasions, the latest 11/9/62. On the other hand 
he has been commended on eight occasions, the latest 10/26/64. Gunderson was rated 
’’Excellent” in his latest annual performance rating 3/31/65 with comments that he 
was interested in, available for and had excellent qualifications for future administra- 
tive advancement, Gunderson was last seemby the Director 10/13/59. The Director 
stated Gunderson made an excellent personal appearance, seemed to be intensely 
interested in his work and he rated Gunderson above average. The Director further 
stated he thought Gunderson had possibilities f or advance men t tn greater r esponsibi- 
lities. Gunde rson previous ly indicated that his| |son| |was 

suffering from l and he had requested at one time that conside ration be 

given to his reiSalhing in the Washington. D. C. , area while this son wasl 



'28/65 relativejtoithis- matter Gunderson statec 



| By 

loctors now stat 




|can be handledjbv; other doctors in other, areas-of the country. Accordingly, 

Gunderson stated that is, now available * to 'f ilFthe needsof the Bureau wherever 
his services are desired. As of f?/3//65 (latest figures available) the New Haven 
Office had 1552 investigative matters^ending with... 59 Agents assigned. Gunderson’s 
weight and overtime are satisfactory. *' RE0-144"gij — 

Enclosure se*rch*i ~(G^TMUEnD^)VER) 

WSHiers M » 0CT M , 

^ ^ ~ — ' 



9 OCT 12 1S€Sp! 
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Memorandum for Mr. Tolson 
RE: PERSONNEL CHANGES 

RECOMMENDATION: 

That SA Theodore L. Gunderson be transferred from the Special 
Investigative Division to serve as ASAC In the New Haven Division at no change In 
grade or salary. 

BRIEF ATTACHED 



A 
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THEODORE L. 'GUNDERSON 
Special Agent, GS-14, $14, 660 
EOD: 12-10-51 

Employees Security and Special 
Inquiry Section 

SPECIAL INVESTIGATIVE DIVISION 
NONVETERAN - NOT ON PROBATION 



1 ASSISTANT DIRECTOR GALE: This personnel write-up is 

being submitted in view of the 

fact that SA Gunderson is temporarily unavailable for transfer due to the 
condi tion of his youngest son. As of December, 1964, SA Gunderson advi s ed 
that a l 

young son for i I the causes of which are unknown. As ot February 

1965. these doctors continued tpr 



are unknown. 



>ruan 



SA Gunderson is interested in and completely qualified for administrative 
advancement. The above situation is considered to be only temporary and is 
the only condition restricting his complete availability. Rating - Excellent. 



, XER023 

JLUL 10 1979 



See Inspectors Comments Page Two. 



SPECIAL INVESTIGATIVE DIVISION INSPECTION 





^ * 



r 





INSPECTOR H. L. EDWARDS: SA Gunderson-presents an excellent 

(L. L. Davidson: bhg, 10/4/65) ■( personal appearance, and has a. 

forceful but at the same time most 

pleasant personality. 

He has, in the recent past, due to the problem set out' by Mr. Gale, 
placed a temporary restriction on his availability, which is understandable. 

By memo of 9/28/65, to Mr. Gale, Mr. Cleveland advised SA Gunderson^had 
informed that the doctors advised they have done all possible for this condition. 
It will require close future following, but there is no reason this cannot be 
handled in other parts of the country. In view of this, SA Gunderson’has 
removed all restrictions on his complete availability as the needs of the 
Bureau may require. 

SA Gunderson is interested in administrative advancement and his 
qualifications for such advancement are considered to be excellent. , 



- 2 - 



INSPECTOR H. 
(mbk 11-2-65) 



L. edwa: 






During the course of the inspection 
Mr. Gunderson received a promotional 
transfer to New Haven as ASAC. I 
talked with him. He is most appreciative of this recognition from the 
Director. Based upon the inspection f indings and my own knowledge of 
his capabilities and enthusiasm, I am conf ident he will do his very best 
to justify the confidence of the Director in him. 



O^ftONAV K>*M NO,. 
MAV 1»*| COttlON 



0 *A WW, d^WO. >7 

UNITED STATES GOVERNMENT 

Memomndum 



Mr-iGa! 



from ; W. V. Clevelan 



DATE: 10t11-65 




jlllA 



SA THEODORELL. GUNDERSON, GS-14, EOD: 12-10-51 
SA ARTHUR WHEELS, GS-34, EOD: 7-23-51 
Employees Security and Special Inquiry Section 
Special Investigative Division Q . 



PERSONNEL MATTER 






"ToUon „w . 

***** 

Mohf m 
PtLoafh ***. 
C<?sper.,„ t «,. 
'Celtdhdn m. 
■Confod mi 

Gal«tZZI 

Rosen I,,,., 

■Sullivan mm 

TsveU. 
Trotte^-MM 
T*l*. • 

.Gandy , 



SA Theodore L. Gunderson has. been transferred to New Haven as 
Assistant Special Agent in Charge and plans to depart from the Bureau as 
of the close of business November 5; 1965. In addition, SA Arthur W. Wells 
has been instructed to report to the Training Division November 1, 1965, for 
assignment as counselor for a New.Agents* Training Class. 

The work of the Employees' Security, and Special Inquiry' Section continues 
high and only one unit of, the Section.has shown a decrease in work, .and actually 
this decrease is only in the estimate of cases to ; be received this fiscaLyear. 
Personnel of this unit have already been decreased by T supervisor and 1 clerk. 
An increase of work is expected brail 1 ' other units. In! the Special Inquiry Unit 
the work load is currently heavy, and in addition the White House has Indicated 
that 200 additional cases .will be received in the immediate future. In 4 other 
units the heavy increase in work load will'be due to the^expansion of military 
■x efforts occasioned by hostilities in Vietnam and increased hiring by established 
^agencies. It has already been 1 announced in the press that the.Defense Depart- 
^Sment plans to hire more than l08, 000 additional civilians over the next several . 

^ ACTION : . ZEH0J3 1 | / V ^ 2x\ 

k ‘JULI0 1979 v \ ' 

In view, of the above it is recommended thatlreplacements.be furnished— 
i for both SA Gunderson and SA Wells. . ■_ , - — - 



i\l-Mr. Belmont 

^ 1 - Mr. Mohr \j0 ( 

^ T - Mr. Callahan ' , , 1 

* 1 - Inspectidn Division (Attention 'Mr. Edwards) 
1- Mr. Gale v . Ijt / 







1 - Mr. Cleveland^ 

WVC rmkr^U^l 1 \ 

-7- 

yir . 









SEE . ADDENDUM OF . 

INSPECT ION DIVISION 
PAGE TWO 



ADDENDUM 
INSPECTOR H. 



EDWA^bsii 



Analysis of personnel and work loads in the Employees Security 
and Special Inquiry Section during the current inspection disclosed the 
present complement to be adequate and necessary. With respect to the 
Security Form Processing Unit and Case Review - Civil Service Commission 
Unit, which are the two affected by these transfers, the work load of the 
former has increased substantially since the last inspection and that of the 
latter has remained substantially the same. It 'is anticipated that these 
work loads will increase quite heavily over the next several months because 
of hostilities in Viet Nam and additional clearances' which White House 
has indicated it will request. In view of these circumstances, replacements 
for SAs Gunderson and Wells appear to be justified and the positions cannot 
be filled from within the Division by reassignment of. other supervisory, personnel. 
This information was furnished to Mr. Hyde in Mr. Mchr*s Office. 
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Receipt foe government property 

FEDERAL BUREAU O! INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



FBI IDENTIFICATION CARD #$-09927 



READ 



The Government property which you hereby acknowledge 
is charged to you ond you. ore responsible/ for toking core 
of It on/ returning it when its use hos been completed* 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY, 






111 



Theodore LMJunderson 







RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



C '/» 
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SUPERVISORS' MANUAL #251 






INSPECTORS' MANUAL #149 






The Government property which you hereby Acknowledge 
is choroed to you ond you ore responsible tor toklng core 
of it ond returning it when its use hos been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 



Theodore L/ Gunderson 
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October 6, 1085 



Mr. Theodore L.^Gunderson 
Federal Boreau of Investigation 
Washington, D. C. 



U / 

* £ - 
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Totson 
Belmont 

Mohr -- r 
JpeLooch *** 

Cospef 

CoUohoA ^ 
Conrad mm 

<£leZ2Z* 

Kosor 

$uUiv<tn 

Tovel 

Ttottop— h* 
■TeJe. ftoom. 

Holmes • 

Gondy. tl .j 



Dear Mr. Gunderson; 

* Your headquarters ere changed from Washington, D. C. , 

official reasons and you will be allowed transportation expenses 'and per diem at 
the rate of $16.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by. steamship outside the continental limits of the U. S-, trans- 
portation expenses for your immediate family, and transportation costs of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized ‘to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier, as prescribed by Section '3.5b (2) of the Standardized Govern- 
ment Travel Regulations, over the most direct route for all persons officially 
traveling therein. Should your dependents travek^parate and apart from you, 
expenses will be allowed under the same conditions^ 



condi^jp^ 

J 0 ; $/>a 

Very truly yours, 






John Edgcfr Hl>over 
’ Director-/ 



& SA^P New Haven (Personal Attention) Submit a 60-day performance rating 
on thisgggent. 

1 - Mr. Gale (Personal Attention) Instruct SA Gunderson to report to 
Mr. DeLoach for orientation prior to departure on transfer. Expedite 
transfer and advise within 48 hours departure and arrival dates. 



m 



TELETYPE UNIT 



•RIATE PERSONNEL WILL BE NOTIFIED” 

jnitLZZI 




October 25, 1965 



MEMORANDUM FOR MR, TOLSON 

On October 11, 1965, I saw Special Agent Theodore L. Gunderson of 
the Special Investigative Division, who was under orders of transfer as 
Assistant Special Agent in Charge at New Haven, Mr. Gunderson makes a 
mature and excellent personal appearance, and 1 would rate him above average. 
I »Mnk this Agent has the potential for assuming additional responsibilities. 

I stressed to him his responsibilities as Assistant Special Agent in 
Charge of the New Haven Field-Division, 



1 commented to him that I noted the New Haven Office had several 
classes of cases in excess of 7% delinquency and this should be given attention. 

X told Mr. Gunderson I noted the Agents in the New Haven Office in 
September were closing only 10.8 cases per Agent and I would like to see the 
production increased. 

I told Mr. Gunderson I noted the New Haven Office for the first two 
months of the current fiscal year when compared with a similar period of the 
previous fiscal year had dropped 42% in convictions and this was a serious 
matter and should.be given immediate attention. 



I pointed out to Mr. Gunderson that the Agents in the New Haven 
Office were spending 15% of their time In the office in August and this should 
be given immediate attention as I considered .thl ^^^ |||lv ^r - “n ^ ^ ^ 

I discuasd&with him generally the matter of Wdfm^tcover^c, , t .~ 
stressing.the importance of quality criminal informant Coverage-J^d 1 {jdmestic c> 
intelligence informant coverage. “““ 

1 stated I noted the overtime for'til^NJS^gHaven Offic&%veraged 
Til two hours and thirty-seven minutes per day in August, and while I would 



Seldom . 




m w -4ike to see the overtime kept to approximately two hours a day, I realized 
DeJ» 0 ch ,-that in view of the volume of work and the constant additional legislation 
clSriOTch is being passed by Congress, giv^us additional responsibilities, we , 

rriz^xld not always keep it down tolwo hours a day, but that whatever overtime f 

G — was necessary. I wanted it to be equitably shared by all the Ag e n t &Jr> the if 
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Memorandum for Mr. Tolson October 25, 1965 



1 stressed to Mr. Gunderson the Imperative necessity of recruiting 
additional, qualified Agents. I told him I noted the New Haven Office had 
recruited only three new Agents since January 1, 1965, and this should 
continue to receive intensive attention. 

Z also called his attention to the necessity for keeping the pressure 
on in the Criminal Intelligence Program and discussed with him the problems 
existing in the New Haven Office. 

I pointed out to Mr. Gunderson that there were 23 unsolved violations 
of the Federal Bank Robbery Statute in the New Haven Office and every effort 
should be made to bring about solutions. 

Very truly yours, 

J.E.& 

John Edgar Hoover 
Director 
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UNITED STATES GOVERNMENT 

Memorandum 



: Mr. Gale 



from : W. V. Clevelan 



DATE: 10-11-65 



>\ l< 



SUBJECT: SA THEODORE/,/ GUNDERSON, GS-14, EOD: 12-10-51 
SA ARTHUR W&WELLS, GS44, BOD; 7-23-51 
Employees Security and Special Inquiry Section 
Special Investigative Division 
PERSONNEL MATTER 



bet 

CaLifc*m 

Conrad mmw 

CaliCZH 

RdSefl ***** 
tsutlW^n — - 
Tavel 

rotter j*m 
tVte, itoosn , 

Gandy .«»— ■ 



SA Theodore L. Gunderson has been transferred to New Haven as 
Assistant Special Agent in Charge and plans to depart from the Bureau as 
of the close of business November 5, 1065. In addition, SA Arthur W. Wells 
has been instructed to report to the Training Division November 1, 1965, for 
assignment as counselor for a New Agents' Training Class. 

The work of the Employees Security and Special Inquiry Section continues 
high and only one unit of the Section has shown a decrease in work, and actually 
this decrease is only in the estimate of cases to be received this fiscal year. 
Personnel of this unit have already been decreased by 1 supervisor and 1 clerk. 
An increase of work is expected in all other units. In the Special Inquiry Unit 
the work load is currently heavy and in addition the White House has indicated 
that 200 additional cases will be received in the immediate future. In 4 other 
units the heavy increase in work load will be due to the^expansion of military 
efforts occasioned by hostilities in Vietnam and increased hiring by established 
^agencies. It has already been announced in the press that the Defense Depart- 
ment plans to hire more than 108, 000 additional civilians over the next several^ 

dU ‘M- / V 

^ ACTION: Ll °IS/g 

In view of the above it is recommended that replacements be furnished 
for both SA Gunderson and SA Wells. 



' 1 - Mr. Belmont y’J' , ■ 

1 - Mr. Mohr (J* 4 ' 

1 - Mr. Callahan 

1 - InspectioiTSivision (Attention Mr. Edwards) 

1 - Mr. Ga/e \ „ / 

1 ' Mr ' C1 ™ ^ ««« L 
WVC:mk/yK^ \ °'" r *>? 

lcer*M9«0 



SEE ADDENDUM OF 

INSPECTION DIVISION 
PAGE TWO 




ADDENDUM • | . 

INSPECTOR H. L. EDWARDS; 

Analysis of personnel and work loads in the Employees Security 
and Special Inquiry Section during the current inspection disclosed the 
present complement to be adequate and necessary. With respect to the 
Security Form Processing Unit and Case Review - Civil Service Commission 
Unit, which are the two affected by these transfers, the work load of the 
former has increased substantially since the last inspection and that of the 
latter has remained substantially the same. It is anticipated that these 
work loads will increase quite heavily over the next several months because 
of hostilities in Viet Nam and additional clearances which White House 
has indicated it will request. In view of these circumstances, replacements 
for SAs Gunderson and Wells appear to be justified and the positions cannot 
be filled from within the Division by reassignment of other supervisory personnel. 
This information was furnished to Mr. Hyde in Mr. Mchr's Office. 




CLINICAL EVALUATION 



NOR- 

MAL 


(QiecJc each item in appropriate col - 
umn: enter **NE“ it not evaluated ) 


Ait^S- 

MAL 




18. HEAD. PACtj RECK. AN0 SCALP 








19, NOSE 








20 $INU$E$ 








21. MOUTH, AND THROAT 


' / 






22 *A NEPAL ^* L * ***, evnaU'f {Auditory 

I'U.KAlp , UmM 7Q mnd 7f) 








23, -DRUMS (Perforation) 








fi {VieuaL acuity and refract** n 

**' 1 * YW ^ tNWAI " SO, flO and 0?) 








25 OPHTHALMOSCOPIC 








26. PUPILS (Equal*! and reaction) 








V. OCULA* MOTttJTY Z\V.?,iJZT 






" 


28, LUNOS ANO CHEST .(Include breasts) 






i 


29. HEART (thru*, size, rhythm* sounds) 






1 


30. VASCULAR SYSTEM (Varicosities. etc.) 






1 


3V A 800 MEN ANO VISCERA (Include hernia) 




I 


tt ANUJ AND 








33. ENDOCRINE SYSTEM 








34. O-U SYSTEM 








' 35. UPPER E '***** * f J 








36. ftlT 








V.i-O^in tXT»tMltl£S 




zn 


38. SPINE, OTHER MUSCULOSKELETAL 




39 JOENTtfYINi BODY MA*K$, SCARS. TATTOOS 




40.^kIn, lymphatics 




41, NEUAOLOC5C ( tguUxbriamfeet* under item ?/) 






^42, PSYCHIATRIC (Speeifyany personality deviation) 






43, PELVIC (female* only) (Check how done) 
QvaOinal O RECTAL 





NOTES {Describe every abnormality in detail, Enter pertinent item number before each 
comment. Continue in ttem 79 end use add it tonal sheets if necessary ) 



zt 



J& '/lu*er i />ba*y 

5) 






31- 






tjo - Oxj2<t*~je<£ ^c£a£^fe^ 

4 ^ck\ -* ** < 2 > 



KC-Jjj 



67 - 

te'ui 






,— - N-— r< v? 

8 NOV 2 Uqo 









(Confmv* in if#n* 7J) 




44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, reepee tioely.) 

O-^-ReetoraUe teeth X~ Miesinj teeth (S X 8) —Fixed bridge, brackets to 

i AXX , *'/i 



b*b fatjestorcble teeth 



R 

I 

G 



Djr dentures 



include abvtn 



A 

12 3 4 5 « 7 t 


9 W 11 « 13 14 15 ; (o'e 


32 31 30 29 j# 27 26 2J J 

X 


24 23 22 21 20 1$ l* ' 17.F 



REMARKS AND ADDITIONAL CENTAL 
DEFECTS AND DISEASES / 

\ 

UP fre-fceil joe4r<A 



UIOUTOXY flKOWCS 



4$. URiNALYStS: A, ^PEClflC CAVITY . LJD/S1 



8 , ALBUMIN 




0 MICROSCOPIC, 

48.*EKC p 49^ | 



44, CH£$T XRAY <P/«c<, film number md result) 




@£jp~ See jOsUtfC/' ^ i(y 














.as m 

* MEASUREMENTS XNO OTHER FINDINGS^ . 



$i, height 


52. WEIGHT 


53. COLOR HAIR 54. COI 


LOR EYES 


55. BUILD. 


SLENDER 


MEDWM HEAVY 


OBESE 


t»'0 


nz 


& Youn rI 


OX.-. 


(Chock on«) 


t 




4 



a. SYS fjC * sy* C- * 

sitting :J. l J />/ ' Rscum. standing ■ 

OtAl ; BENT PftS. mfep 

59. DISTANT VISION 60, 

RIGHT 20/ o r ^ BY •- 

urr 20/ corr.to2o/ by 

62. HCTEROPHORIA (Speafi distance) 

€$• EX* R. H. 



65. ACCOMMODATION 

W "' 1 1 r uti r i 

66. fiELD Of VISION 



C * 


SYS 


A. SITTING ' m 


" " »? AFTER EXERCISE 


STANDING 
(3 min.) 


■DIAS. 


. r - Z<?„ v 








REFRACTION 





PULSE (Arm at heart U eel) 






NEAR VISION 

CO ft*. TO ^ BY 

CQRR. TO ^ JT 



PRISM CONV. 
CT 



64. .COLOR VISION < Teat used and result) . 

**/* 


ti, DEPTH PERCEPTION 
(Teat used and score) 


67. NIGHT VISION (Teat used $ nd tcore) 


m. *eoUNsrt$r 




UNCORRECTCO 

CORRECTED 

69, INTRAOCULAR TENSION 



70. 

RIGHT WV >r $v n~ /'5 

UfT WV /r /rt $v /r ’/» 



1 456 500- 1000 9000 9000 400&J \^6000 soq^'vT 

#1! Ji? 535 #o<# ««r 



Testa used and score) 



urrwv /*$ A5$v /j > As J2£31^ 

UfT 

73. NOTES (Continue#) AND SIGNIFICANT OR INTERVAL, HISTORY 



^ " i (17«< additional thecti if neemarf) 

74. sum MARY Of OEfECTS AND DIAGNOSES (list diatnoaet vkhken Humbert) 



7$. RECOMMtNOATlONS^fURTHER SP£<UU$T EXAMINATIONS WCACkrt^($pecift) 

7~0 C/tfj) 

X'/uu, Sf^- S^?J 

77/examinEE (Check)*' 

A. H ts OU AMf i€0 FOR , 

'V 4, □ K v NOT &AUFJE0 FOR 

76. If NOT OUAUftEO, UST DlSOUALIf YING OEfECTS »Y ITEM NUMBER 



►. A. PHYSICAL PROFILE 

T-r-S-rTTlTT— TT 



B. PHYSICAL CATEGORY 



79. VYPf* /•* »wv<i 

60TTYPCO OR fRlNTEO NAME OfPHYSl 



£T~ tu C- 



61. , TYPED OR PRINTED NAMCOfD^NjlSYOR PHYSICIAN (Indicate tt*fc4) 



62, TYPED OR PRINTED NAME Of REVIEWING Of flCER OR APPROVING AUTHORITY 



NUMBER Of AT. 
TACKD SHEETS 



jy,*/«0VE*5MEy MlNTiPtCi^fF»C« t l»W0**«O407 



iO 




St^Adstra Form J — 

<ReV, Aug. jttO) i, 

* ^REPORT OF MEDICAL. HISTORY W' 

' y> 1 * THIS INFCRMATIC^WOH OFFICIAL *St ONLY AND WILL NOT IE RUEASEO TO UNAOTX'jKO PERSONS 



* t, LAST NAMt-VtRST NAME— MIDDLE NAMt 



Jr>tA >1 ff^vSOiT „/ T ^ , 

4. HOME ADDRESS (Number f street or RFD, city or town, zone and State) 



S/os- T 4 l b 



12. DATE OF #IRTW 



f//7/^/ ■ 

1 5.^XAMIlf IN oVaSutY EXAMJNEaVaND ADDRESS 



C&r> 



2. G*AU AND COMPONENT OPPOSITION ' ■ S/^N^IcAWN NO.H 

&S-/f ILmMmMX 

5. IVRPOSf OF CXA Ml NATION ' ^ £ DATE OF EXAMINATION 



1. RACE (J 


9, TOTAL YEARS GOVERNMENT SERVICE * 


m 


IsJ 


MILITARY 


WI ua 74( 






U, ORGANIZATION ON IT 



St&? Icb i 

1 U. T OTWERINFORMATIO^ 



I7 t STATEM ENT OF EXAM (NEC'S PRESENT HEALTH IN OWN WORDS, (Follow by description of past history, if complaint exists) 






t*, FAMILY HISTORY 
RELATION AGt 

FATHER ~ 

mother fey 

-SPOUSE „ ^ 3 <1 

M 

BROTHERS 

AND _ 

SISTERS 



STATE of health 



'/ ‘faiUs) 



if dead, Cause of death 



20. HAVE YOU EVER HAP OR HAVE YOU NOW (place 
YES NO y {Chock eaOh item) YES 
/ JC ARUT FEVER, ERYSIPELAS """ 

J ~’ */ y^THERw 1 ’ " n f " ' ' Tl 

— ^j. £;;MATK: rtvtJ? 

Sy«>LL£N OR PAINFUL JOINTS 

X7 H ffiMPS n 1 ” inr ^ ' 1 ^ 

y hooping cough 

j 7 PftEQMCNT OR SEVERE ‘HEADACHE 
y/ ^ZZINESS OR FainTinG SPELLS 
y ^^T^$u~ n ' f ^ ~ ^ 

V NOSE OR THRQAT TROUBLE 

, {/ ^^CnNING EARS 

SONIC OR FREQUENT QolPS , 

a ERE tQPTH OR GUM TROUBLE 
JSIT^ 

F 'FEVtR 

21 ,-H^E^ YOU EVER {Check each item) 

%/ ’ ^ou^r v ' 

t/f ^^ an artifici^ EYE 

/ids ' 

' S T A ^ 

\ tS[ WORN A ^cTqR j&ACK .SUPPORT 

~23^ HOW M*A NY JOSS MAVE YOU MAD IN THE 24, 

PAST THRU YEARS? 



chech at left of each item) 

,NQ y <CAecJfc each item) \ 
7 ^OlTtR 

Ty &.AK|'n 5 SWEATS*"' * > ,P- 

y (AftgLf sweats) , : . ] _ i 

MfWMA 

y y*<oRTNEss ,of breath 
7 pa*n or'Vressuu in chest ‘ l '*™ r 1 
7 ^pw^icCxmjQh 
y y ALPt ta t ^^ or_ pqunOinG h&rt 
7 wgj* or low sloop pressure , 

^RAMPS iN YOUR LEGS _ 
^y ^^REQ^NT INDiOESTIQN / ._ 

ACH, LIVER OR INTESTINAL TlboPUg 

a BLADDER VftOUBLt QR CALL STONES 

.DICE 

kfe'ftON 1 5 £Rum 7 DRUG OR * r n 

:ins _____ 



1$, HAS ANY »LOOO RELATION (Parent, brother , sinter, other) 

QR HUSBAND ..I., . - . — _. 

-YES j NQ ^ {Check O&chJtem) -RELATION (S) 

^ | HIAD TUBERCULOSIS 

HAQ SYPHILIS _ ] " 

"K HAP CANCER ' ' ' V " 

HAP KIPNEY TROUSU 
Zp/j >IAP HEART TROUBLE 

^wap sTOm^T^U— 

, HAD RHEUMATISM Mrariria> 



i i ni i 

£AD EPILEPSY 
COMMITTED SUfclDS 
^UtNINSANE 1 ^ 



S<rYV V 



(CAe^A each #Ye/n> 


YES 


NO j 


{Check e*$h item) 


iOR, GROWTH, CYST, CANCER 






[CK" OR LOCKED KNEE 


fl'Rt *■' 


i 


| iJ/fop ?- TROUBLE 


ENpICSTtS 






*fn$ 


i^RECTAL PIsS.se 




[^^PARj 


J*Y$IS {Inc, infa tike) 


Quentor painful URINATION 




OR FITS 


vEY STONE OR BLOOD IN URINE 






i"TRAIN. SEA, OR AIR StCK 



OR ALBUM IN IN URINE 

^EAL DISEASE ^ 

_ \lS[ RCpg^T CAIN OR LOSS OF WEIGHT 

■ 

, OTHER PEfORMITY 

** ^pto y^ ARM, LEG, flNOER. OR TOE 
^j^lNFUL^ "TRICK** SHQUIUR OR ELWW 
22, FEMALES ONLY .A HAVE YOU EVER 4 ** 



<yApFEMFTEP SUICIPE 
bu^"-^fef w^ ~ r 

C ANY^rWt^H AD' 3 ''' 

' ^ Mp^RC.ULOSIS n , , 

Ix]^i<r^H£.p LP BLPC© 1 ' _ ^ 

'fj^LZb J XOESSI VELY AF^R INJURY 6 * 
‘-n TOOTH gX TRACTION . - 

. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

m w t u s 1 / rVo * 



BEEN PREGNANT 




HAD ‘A VAGINAL DISCHARGE 




seen Treats^ for a remaps disorder ■ 




had Pa inful menstruation 





1 [ | HAQ IRREGUUR MENSTRUATION [ QU> 

25, WHAT IS YOUR USUAL OCCUPATION? 

sy^v/ 



✓ f RODENT TROUBLE SLEEPING 

^ ^Rg^JClCr OR TCRRtFYINC NIGHTMARES 
***" *4^ ^%RE$$ION OR EXCESSI VtWORR Y 
r~ X* ^^SOF MEMORY OR AMNESIA 

^^ , ^>^e'tting~ " ^ TTI r r ""~ 

^ ^iu^S NAfSTi; HABIT 

VE DRINK INC HABIT 

^ ^ ^m^x ual Tendencies 

B, COMPLETE THE FOLLOW INC, 

1 ^-} AQE AT ONSET OF MENSTRUATkpN 
INTERVAL BETWEEN PERIODS 

1 Duration of Per iods 

^ DATE OF LAST PERIOD 
OUANTITY: O HOB MW*' O E^ESSlvJ O SCANTY 
25. ARE YOU {Check one) ^* ,e * 
T* ■ b?f«IGHT MAND^O Q lEFYttANDEO 



zm&s-dfc. .Jr 




r 



YES 



CHECK EACH ITEM YE$ Oft NO. EVERY ITEM CHECKED ’’YES*' MUST BE FULLY EXPLAINED JIM .BLANK SPACE ON RIGHT 



-r 









ST 













V" 






HAVE YOU BEEN UNA BLt TO HOLS A JOS BECAUSE Of: 

a sensitivity to Chemicals, dust,sunliGht.*Vc. 



ft, INABILITY TO PERFORM certain motions 



0, INABILITY TO ASSUME CERTAIN POSITIONS 



0. OTHER MEDICAL REASONS (//yea, */v# reason#) 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



29. .DIO YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
ORTEACHERS7 {If yes, give detail s) 



I. -HAVE YOU EVER BEEN Rtf USED EMPLOYMENT BECAUSE 
Of YOUR^H£ALTW7 {If yes, state reason and give 



i. -have you Ever been den no life insurance? 

{Itjyes, etste reason and give details ) 



HAVE YOU HAD. OR HAVE YOU SEEN ADVISED TO WAVE, 
ANY OPERATIONS? {If yea, describe and give 
age at which occurred} 



Jl^HAVt YOU EVER SEEN A PATIENT {committed or 
S voluntary) IN A MENTAL HOSPITAL OR SANATOft- 
> IUM? {If yea, specify when, where* why , and 
1/ name of doctor f and complete address of 
hospital or dime) 



54. HAVE YOU EVER HAD ANY ILLNESS Oft fNJURY OTKCft 
-THAN THOSE ALREADY NOTED** {If yea, speedy 
where, and give details) 




C HAVE YOU CONSULTED Oft SEEN TREAT tO *Y CLINICS. 
PHYSICIANS,, -HEALERS, Oft OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS* (If yes, give Com* 
plete address of doctor , hospital. Clinic, 
'and details) 



58. HAVE YOU TREATED YOUftSfLf FOft ILLNESSES OTHER 
THAN MINOR COLDS? (// yes, which illnesses) 



. HAVE YpU EVER, -BEEN REACTED fOft MILITARY 
' SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? {If yes, give date and reason lor 
rejection) 



58. have you Ever been discharged from military 

SERVICE BECAUSE Of PHYSICAL, MENTAL, Oft OTHER 
REASONS? {If yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or um 
suitability) 




have you ever received, is there Pending, have 

YOU APPLIED FOft. OR DO YOU INTEND TO APPLY FOR 
PENSION Oft COMPENSATION FOR EXISTING DISABIL* 
,^TY7 {If yes, specify wha t kind, gta h ted by 
whom, and what amount, when, why) 



1 ^io 
b*Q. 






i' 

jfrwt 



)jtensO A-tcA*Sf 

* 



'/y\. 




Od 



\ CERTIFY THAT I HAVE REVrEWCD THE FOREGOING INFORMATION SUPPLIED BY Mt AND 'THAT IT IS TRUE AND -COMPUTE ToTHE BEST Of MY KNOWLEDGE. 

OF THE '-DOCTORS* '.HOSPITALS, Oft CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT Of MY MEDICAL RECORD FOR PURPOSES 



I AUTHORIZE ANY OF ...... 

Of PROCESSING MY APPLICATION FOR THIS EMPLOYMENT Oft 




40. PHYSICIAN $ SUMMARY AND ELABORATION [of ALL PERTINENT "DATA {Physician shall tawunt OR all positive answers in item tO thru S9) 






■;r r 



- At <Q> 



. , v ‘ 



, \ 



■ * 



\ ' 



I 



A , 






\ fl > 



i ' f 

b6 



v * 



] 1 ^ n M fl 



X 









Attachmentto Standard Form 88, Report of Medical Examination 



For Information and Guidance of Medical Examiner 









J. 


(Type arjprint) 




Last 


:First 


Middle 


i 

* The followir^f portions of the attached examination report form need not* be completed: 


'.**3 


2 


14 


68 






3 


17 


69 






4 


62 


72 




f * 


9 


65 ‘ 


76 






11 


67 


• i 


\ t 



46. Is .necessary unless facilities ^or affording satae aie not readily available. 

F 1 , 

48. Not required unless examinee is over :3S years of ;age or examination indicates such is 

desirable. 

j 

49. Is necessary unless facilities for affording same are notreadily available. 

„ ■ . „ . £ 'T 

71; Audiometer examinations:$hould be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the-Special Agent position will* not*be 
accepted lithe hearing -loss exceeds of 15 decibel average in either ear in the conver- 
sationaispeech range (500, 1000, 2000 cycles). b 

For All Examinees, Whether Clerical or Special Agenf Applicants or. Employees: 

* i 

The medical examiner should answer the following question; 

I 

Examinee J3is □ is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

' 5 * 1 

1. Does examinee have .any Hefects restrictlng or prohibiting his participation in defensive 
tactics and dangerous assignments Which might entail the practical use of firearms? 

t _ _ ■ I f 1 

(3 No Q Yes ‘If *yes" please specif y defects . ; „rr l? . ...... 



* i i 

2. Does examinee have any defects, prohibiting safe operation of motor. vehicles? 
E3 "No , □ Yes If "yes* please specify defects. . - ... 



3. For' safe driving of motor -vehicles, Civil Service Commission requires distant vision joust 
. test at ieasi 20/40 in one eye and 20/10,0 in the other, .corrected or uncorrected. 'Should 
examinee .wear corrective glasses whiIe‘operating a motor vehicle? 'CD Yes 0 No 
If recommendation is based’ on a factor other than above standard, indicate basis — — 





Height 



5M0* 



5 ' 11 " 



Desirable -Weight Ranges for Males 



Small Frame 



U7 - 125 



120-129 



124 - 133 



128- 137 



132-141 



136-1 146 



140-150 



144- 154 



148 - IS8 



152 - 163 



156 - 167 



160 - 171 



169 - 180 



174 - 185 : 



Medium Frame 


123- 


135 


126 - 


139 


130- 


143 


134- 


148 


138- 


152 


142- 


156 


146- 


161 


150- 


166 


154- 


171 


158 - 


176 


163- 


181 


168 - 


186 


• 

00 


196 


182- 


202 



Large Frame 



131 - 148 



134 - 152 



138 - 157 



143 - 162 



147 - 166 



151 - 170 



155 - 175 



160 - 180 



164 - 185 



169 - 190 



174 - 195 



178 - 200 



188 - 210 



192 - 216 



4. 


Examinee's frame is ^Dsmail (^medium 


(SI large 




5. 


Considering; above weiaht table* the examinee's frame* and other individual physical characteristics* 




I consider his present weight G5) Satisfactory 


1—lExcessive 


□ Deficient 




\X~> 

UndfePproper medical supervision, examinee should 




-.pounds *i 


3 

* 

X 


as 

o- 

O 


□ gain 


.pounds 


X 1 









(Signature ot Medical Examiner) 































































/ * 

XO— 27*-65 





Mr • Gunderson , 

Please keep Unit advised re 
government doctor* s recommendation* 
Thank you* 




Physical Unit-4541 






A.Ua 
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FO-18J (Rev. e-ie-es) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 









Name of Employee: 



Where Assigned: 



. SPECIAL 



THEODORE L.( jGUNDERSON ] 

Employees Security and Special 
Riquiry Section, Security Form 



( Division ) 



( Section , Unit) 



Official Position Title and Grade: Special Agent, _ GS-14_ 



Rating Period: from 



ADJECTIVE RATING: 



Rated by: 



Reviewed by: 



Rating Approve 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 





■Signa'tufi 



TYPE OF REPORT 



a Official 
Q Annual 



JUL 10 1973 

Nomisas 



_ , , ' ■'vsv* --.is .* . 

fX! Adnumatratxve 
a 60-Day 
□ 90-Day 
Transfer 

r~l Separation from Servicei 
Q Special y l 



FO-Hk. 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Non. of Employ** Theo dore L. , Gunderson 



.Title S pecial Agent, OS-14 . 



Rating Periods from -4t1~65- 



*to 



11-5-6S 



1 Note; 




RATING GUIDE AND CHECKLIST 

Only those items having pertinent bearing on employee's performance should b* rated* 
compared* 

RATS ITEMS AS FOLLOWS; 

Outstanding (exceeding excellent and de serving of special <^mmendation), 

Excellent. 

Satisfactory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



AU employees in same salary grade should be 



Guide for determining odjective roting; 
1. “Outstanding* adjective rating requi 



% 



Outstanding* adjective rating requires < A> that all elements be -f and <B) that j 



, . _ . ... rated element be factually , justified by 

narrative details, including reasons for considering each worthy of gpecjgd Commendation and be attached to FIM85a. 

“Excellent,* “Satisfactory* or “Unsatisfactory* adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for 'an employee to be rated “Excellent* he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and checklist and must be rated “Excellent* or “Outstanding* on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated, 

A, Any , clemen t. rated “Unsatisfactory* must be supported by narrative comments. 

B. An official rating of “Unsatisfactory* must be supported in writing stating U) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning,’ and <3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD*l8$a* 




Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share Work load), 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions* ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail, 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate .of progress 'on or Completion of 
assignments, Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how* 
of application. 

Investigative ability and results: 
t e Internal security cases 
r A Criminal or general investigative cases 
1( -fa) Fugitive cases 
Applicant cases 

x .. .fi.,. - (e) Accosting cases 

eJ , r Physical Surveillance ability. 



( 18 ) 



(19) 

( 20 ) 



Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability; 

<a> Investigative reports 
— (b) Summary reports 
— C--~ <c) Memos, letters, wires 

(Consider; ^^-conciseness; ^iLclsuity; 
JL-Organi ration; Jc^horoughnes*; w* 

,v ^.accuracy; jC^adcquaCy and pertinency 
Of leads; X^Jsdmmistrative detail.) 
Performance a* a witness, 
ttive ability; 




( 21 ) 



( 22 ) 




(a) Leadership 

(b) Ability to handle personae! 

(c) Planning 
<d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 
<g) Devising procedure* 

(h) Emotional stability 

(i ) Promoting high morale 

_ <j) Getting results 

Ability on raids and dangerous assignment*: 

— 1 ,~ ~ — it As leader 

-r-f ,*h) As participant 

Organisational interest. Such as making of sug- 
gest ions, for Improvement, 

(23) Ability to work under pressure. 

(24) .Miscellaneous. Specify and rate; 

Dictation ability r ^- n T — 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, oral Resident Agent, 
supervisor, instructor, etc.); 



Supervisory duties. Special Investigative Division 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 

Des k ; Man, „ Investigator. 



U> Is employee available for general assignment wherever needs of service require? » 3GSS (If answer is not ‘lyes,'* explain in narrative 
( 2 ) 



ts^employee available for special assignment wherever needs of service require? XES.<it answer is not “yes.* explain in narrative 



commenta.) 



D. 



1. Has employee had an abnormal sick leave record during rating period? ^ NO -2, Has employee used tnoce.jl.ek leave (including annual 
leave or LWOP for illness) durmg rating period than the amount of sick leave earned during such period? ^I MU .df answer to either 
question is ‘“yes,* explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? DCl Yea, ][ UJ 1 No ( 

If answer is “yes,* personnel filejmust reflect the following: (a) Has valid State orTocal operator's license for type vehicle he is to use, 
<b) I* physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING; 



EXCELLENT 



OutsUttdiag, Excellent, Satie factory, Uaaatiefactory 



.EMPLOYEE’S INITIALS. 







‘ % 




NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY ; 

SA Gunderson presents an outstanding appearance and has a 
warm, friendly personality. He gets along well with his associates. 

2. . ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

Not applicable. 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
JBERE.QRMANCEi.ANP SICK LEAVE INFORMATION : 

Not applicable. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OP OVER-ALL PERFORMANCE. 
.IN CLVP1N0. ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

I 

During the rating period SA Gunderson has been 1 engaged in 
the ordering of investigations under Executive Order 10450. ;His 
performance has been excellent. 










5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

Not. applicable. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

Not applicable. 



7. PARTICIPATION S INFORMANT PROGRAMS : 

Not applicable. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Not applicable. 

9* A.C.C. mTSq , OTEQBMATIQN? 

Not applicable. 

10; POLICE INSTRUCTION: 

Not applicable. 



11. RESIDENT AGENTS: 

Not applicable. 



i 






yv 



- 2 - 



12, [EXPERIENCE AND ABILITY, AS. INSPECTOR’S AIDE: 

SA Gunderson is a thoroughly experienced Aide. During the 
rating period he assisted in the inspection of the General Investigative 

Division and was rated "Excellent. " 

-13. £fl BIM,LANGUAGE ABILITY: 



Language in which proficient Not applicable. _ _ , 

Completed language .school Q Yes O No 

Fluent in language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Yes Cl No 
(2) Written form QYes Q No 

'Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory. 1 

.Language . Read Write Speak Understand 



Frequency ........ language ability used during rating period: 

Frequency of use of language ability anticipated during ensuing year: 



14. Administrative advancement; 



(a) 

(b) 
<c) 



(d) 

(e) 



Agent is interestedin administrative advancement. 

Agent is completely available for administrative advancement. 

Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. 

If answer to <c) is “Yes,” Agent’s qualifications considered 
Q very good Q£ excellent PI .outstanding 

If answer to <c> is “No,” Agent considered to have potential 
for future administrative advancement. Ilf applicable, 
explanatory comments required J 



JX3 Ves QNo 
Q5 Yes ONo 

IX Yes O No 
O Yes a No 



During a part of the rating period S A Gunderson, due to the fact 
his | I child was under the care of doctors in the Wa shington, D. C. 



b6 



area, in an attempt to 



was not completely 



available for transfer. However, he notified the Bureau on 9-28-65, that 
although the child's condition had not been resolved, he was completely 
available to fulfill the needs of the Bureau wherever his services were 
needed. 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



// 



I certify that I have received the following Governaent property for officialise: 



y/ 



.New Comisslon Card with case # 

ASAC 



Old Commission Card with case # 



The Govepfflt .property which you hereby acknowledge 
is charged^ gjputand yowre responsible foMaklng care 
of it and ^turning it when its use has been completed. 
DO NOT MARK OR 1ITE-ON1T OR MUTILATE IT IN 



Very truly yours, 



uVfi ATVfYru 



EfiL Theodore L. Gunderson 










SAC, New Haven 



November 18, 1965 



Director, FBI (67-493471) 



PERSONAL 



THEODORE L^GUNDERSON 
Supervisory Special Agent 
(Assistant Special Agent in Charge) 
GS 14, $15,188 






7 



duplicate property card, ETC Tracings and physical examination of 
the above employee who is presently assigned to your officer The 
firearms record card* will be forwarded under separate cover; 

The following additional information is furnished you. 
covering, his assignment as a Supervisor at the Seat of Government* 






Assigned! 



Changes in Salary 



3—23—60 

7-9-62 

10- 24-62 

11- 12-63 



Investigative Division 
Training and Inspect ion. Division 
Inspection . Division. 

Special Investigative Division 



M4>IL£QZ 

i'll U v i '< 1965 

C0MM-F8I 



TCI $8570, GS 12; effective 4-17-60 
BSI $9216, GS 12; effective 7-10-60 
Grade GS 13, $10,635, effective 7-23-61 
GS 13; effective 10-14-62 
GS 13; effective 10-14-62 
GS 13, effective 10-13-63 
GS 13, effective 1-5-64 
$13;615, effective 1-5-64 
GS 14, effective 7-5-64 
GS 14, effective l-3r65 
GS 14, effective 10-10-65 



BSI $11,150, 
TCI $11,515, 
TCI $11,880, 
BSI $12; 495, 
Grade GS 14, 
BSI $14,170; 
TCI $14,660; 
BSI $15,188; 



Commended: 

Censured: 

Date of Last In-Service Training: 



12-12-60, 10-26-62 and 6-18-64 



3-21-61 and 11-9-62^^ 



in lieu .of In-Service - Counselor of 2 ! 




, 1 Tclson tmit 

l Mohir^ 
? JDeLoctffc * 
| Cosper.*** 
1 Callohon * 
t Corttod — 

F Cole 



Agents* Class ^l - 7-16-62-to~10-19-62.~ 



lEhclosures (8) 



1~- Mr* Casper - Mr* Gunderson's 1 firearms record card should 
■ftosen y, lt1 — be furnished New Haven* 




/TCtETYPS tJNltO 





.f 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED 5 STAtES DEPARTMENT, OF JUSTICE 



W 



.REPORT OF PERFORMANCE RATING 

ALL INFORMATION CONTAINED 

HEREIN IS UNCLASSIFIED 

DAT E B Y sjZ2ib£J ah*- f\ 

— . THEODORE L. ^GUNDERSON 



Name of Employee: 



Where Assigned:- 



NEW HAVEN 



* (Division) 



(Section, Unit) 



Official Position .Title and Grade:- 



ASSISTANT SPECIAL AGENT IN -CHARGE - GS-14 



Rating Period: from 



NOVEMBER 8, 1965 



JANUARY 6, 1966 



ADJECTIVE RATING: 



* Rated by: 



EXCELLENT , 

Outstanding, Excellent, Satisfactory, Unsatisfactory, 



Special Agent 

Ig- in- Charge 

Signature Title 



Employee’s 

Initials 




1/7/66 



Reviewed by: 



Rating App) 



Signature 




Signature , 



Assistant 4 Director 



Date 

JAN 14 196k 



% *: 

I- Sl 



□ Official 
n Anneal 



TYPE OF! REPORT 

REC- 140 . 



— — .’XEROX 

J UL 101979 



2J®Ai»ioistrative‘ T M "'/j O 

© ;/2 1 -Bo 

... O ' 90-Pa y. I / 

I CD Transfer^y 
a ;SeparJfiK^frora Service 
O "Special 







JFD-18& (Rev. 4-14-53) 



E f< 






Name of Employee , 



PERFORMANCE RATING GUISE 
FOR INVESTIGATIVE PERSONNEL 

( For u se a* attachment to Performs nee Rating Form No. FD-185 ) 

THEODORE L* GUNDERSON 






Assistant Special 
Agent in Charge 



Rating Period; , ,1 1/8/65 1/6/66 



Note; 




RATING GUIDE AND CHECKLIST 

Only those items having pertinent hearing on employee’s performance should he rated. All employees in same salary grade should he compared. 

Outstanding (exceeding excellent and deserving of special commendation). ALL INFORMATION CONTAINED 

Unsati^Swy, ^ HEREIN IS UNCLASSIFIED 

No opportunity to appraise performance during rating period. D ATF iO m RY S A3 TSJC/AH& 

Guide for determining adjective rating; Ur\ 1 4 „„ r . , }J I - iri 

1. “Outstanding" adjective rating requires (A) that alt rated elements be "*K and <8) that each and every rated element be factually justified by narrative detail on 
reverse of form FD-185. 

2. “Excellent,” “Satisfactory” or 'Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to Insure that 
adjective rating is reasonable m the tight of elements rated, 

A- Any element rated “Unsatisfactory” must be supported by narrative comments, 

8. An “officer adjective rating of “Unsatisfactory” must Comply with the requirements described on the reverse of form FD-185. 



* (1) Personal appearance, 

(2) Personality and effectiveness of Ms personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility, 

(9) Planning ability and it* application to the work, 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
p attributable to cause* beyond employee'* control 

— (13) Knowledge of duties, instructions, rule* and regulations, in- 
cluding readiness of comprehension and *know how” of 
application. 

(N) Techm e al er m a s ha a io a l cl w ll ai' 



(17) Firearm* ability. 

(18) Development of informant* and source* of information. 
(19^Reporting ability: 

C ... (a) Investigative report* 

- (b) Summary report* 

- g - (c) Memos, fetters, wire* - 

(C^si<fer:j£Lcortciseness; ^.clarity; .^organization; 
^^thorwghness^jfl accuracy;^, adequacy and perti- 
nency of leads; ^.administrative detail) 

-JS- (20) Performance a* a 'witness. 

. (21 1-Executive ability: 

— U) Leadership 

, tb) Ability to handle personnel 
, (e) Planning 

"i Making decisions 
Assignment of work 
i Training subordinate* 

Devising procedure* 

■e* (h) Emotional stability 
■ g , (i) Promoting high morale 
(j) Getting result* 

(22) Ability on raids and dangerous assignments: 

— fe. (a) A* feader 

a -C,, (b) A* participant 

-T^ (23) Organizational interest, such a* making of suggestions for 
^ improvement 
tZ*(24) Ability to work under pressure. 

■ ii £ (25) Miscellaneous. Specify and rate: 

— ^ Dictation ability 



(15) Investigative ability and results: 

- (a) Infernal security case* 

W Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 
p* — O- (e) Accounting cases 

J5&1 (16) Phyrical surveillance ability. __ - - - ‘ - 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or a* Resident Agent supervisor, instruc- 

tor, etc.): ’ — , ■ - ----- , - _ — — — - - -- - 

Supervisor - security and Applicant squad 

B. Specify employee'* most noteworthy special talent* (such as Investigator, desk man, research, instructor, speaker): Desk M<UT ~ Spe&ke r — 

Investigator 

C (1) I* employee available for general assignment wherever need* of service require^,? ■ ■ (If answer is not "yes,** explain in narrative comment*,) 

(2) I* employee available for special assignment wherever need* of service requirXfifi— (If answer is not ‘yes," explain In narrative comments.) 

D. 1. Ha* employee had an abnormal rick leave record during rating period ?.NO 2 . Ha* employee used more rick leave (including annual leave or LWOP 

for illness) during rating period than the amount of rick leave earned during such period? (If answer to either question is *Yes," explain in 

narrative comments. ) 

E. I* employee qualified .to operate a motor Vehicle incidental to hi* official duties? (^.Z J YestV. ,1 No ... 

f answer is "yes,** personnel fife must reflect the following: (a) Ha* valid State or local operator’s license for type vehicle he is fo use. (b) Is 

1. • ti .1 • 1 / _ \ n . . j .v V* i at/ 1 _ J C> _ J « . 



physically fit to drive, (e) Past safe driving record OK or has passed Bureau road test. 

EXCELLENT 



ADJECTIVE RATING:. 



Outstanding, Excellent Satisfactory, Unsatisfactory 1 



. EMPLOYEE’S INITIALS . 







DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-29-2011 




1. PERSONAL APPEARANCE AND PERSONALITY: 



ASAC Gunderson makes a very fine personal appearance. He dresses 
in excellent taste, and is always impeccably groomed. He is genial, 
most friendly, firm and highly effective in his personal contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He has not participated in any raids or dangerous assignments during 
the rating period* However, he has capably functioned in the past 
in such assignments, both as a leader and participant, and is fully 
qualified to lead the most dangerous of assignments. 

3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING 

He is completely available for any assignment, and has no physical 
limitations. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

Upon his arrival here as ASAC, he immediately assumed complete 
responsibility for all the security and applicant work in the 
division. He is conversant with all Bureau regulations and policies 
and has utilized his own initiative and approach in difficult 
situations. He is a confident and forceful leader and has already 
earned the respect of all employees for his capabilities. He has 
had the sole responsibility as Acting SAC for about three consecu- 
tive weeks during which period he demonstrated his all-round 
suitability for his current assignment. Mr. Gunderson is most 
energetic and enthusiastic, and is obviously interested in doing 
the best possible job in order to advance as quickly as possible 
in his career. 




5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED 

N.A. 




<5. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

N.A. 



7. - PARTICIPATION IN INFORMANT PROGRAMS ; 

ASAC Gunderson supervises the Security Informant Program in 
this office. He has familiarized himself with the over-all 
informant picture in this area, and is curr^nt^Ly success full Jr. 
directing the operations of a double agent. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

There was no opportunity for Mr. Gunderson to testify during 
the rating period. However, he has testified in the past be- 
fore all tribunals in a competent manner. 



9 . ACCOUNTING INFORMATION: 



N.A. 



io. 

N.A. 



11. RESIDENT AGENTS: 



N.A. 




7 ^ 4 — 

Employee's initials 
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12. EXPERIENCE AND ABILITY AS'INSPECTOR^. AIDE: 

N.A. 




-13. JEfl BElGN LANGUAGE ABILITY: 



Language an which proficient ... ,. x - *r 1 V ■, ■ , ■ — - - 

Completed language school Q Yes Q No 

Fluent in .. - - language to extent Agent can handle typical investigative 

problems as follows: (1) ConversationTorm CZ3 Ves QNo 
(2) Written form QYea QNo 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency language ability used during rating period: 

Frequency of use of „ language ability anticipated during ensuing year: 

;14 * ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is'interested in administrative advancement, 

(b) Agent is completely available for administrative advancement. 

<c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. 

(d) If answer to (c) is *Yes, w Agent's qualifications considered 
Q very good QS excellent Q outstanding 

(e) If answer to (c) is *No,* Agent considered to have potential 
for future administrative advancement, (If applicable , 
explanatory comments required.) 



i *■ 
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Employee's initials 



G9 Yes Q No 
QD Yes a No 

tS Yes □ No 
a Yes a No 



JTD-207 (Rev. 4-5-63) 

OfTIONM FORM NO. 19 
MAY If *2 eCHTtON 
OSA OCN. HO. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



FROM/ 



SUBJECT; 



Director, FBI 

SAC, New Haven, 

1 % 

THEODORE L. (GUNDERSON , 

(Employee’* jgfsent payroll name) 

NEW HAVEN 



DATE: 



11/8/65 




(Division) 

PAYROLL NAME fList as desired on payroll) 



<p & 

to /£S# 361-16-5843 




Present phone number (city) 

624-3633 -New Haven 


459 Whalley Avenu 9 ,New Haven, Conn. 06511 


DTI FD-310 enclosed 


Local address < Number Street City State) 



NOTE (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 



Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 
l.GNo 2. a Yes O Present a Former a Applicant 



MARITAL STATUS 



Married to - Show full ( maiden) name of spouse 



Data re spouse 



Date and place of marriage 



Birth date 



Birthplace 



Legal Residence J 



Office indices re spouse and relatives <use Addendum, if necessary) .. 

Credit and arrest records re spouse <use Addendum, if necessary) ■- 

FD-292 enclosed L Q Yes 2. Q No Date it \vill be submitted .. 

FD-310 enclosed L Q Yes 2. Q No Date it will be submitted 



Name, address, and telephone number of person to be notified in case of emergency 




9 * 






ureau 
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FD-57 (Rev. 3.4.J4) 



UNITED STATES gJIrNMENT 

Memorandum 



t 



TO 



; Director, Ffel 



from^J SAC, New Haven 



// 

8 8 



DATE: 



11/8/65 




SUBJECT: ACKNOWLEDGMENT OP TRANSFER OROERSCjf £ 

10 / 6/65 



mm 

rrvVMion Records 

TILL 'li 



is Tibbs its 
tovement 



None 



[Contemplated departure date 



THEODORE Ll GUNDERSON 




trwsfer^time and date) 

3:00 pm, November 7, 1965 



Reported! {or duty 

7:20 am, November 8, 1965 



to be notified in case of to emergency while on root* on transfer (to be Jurnlshed when such person end address 
from information previously furrii shed the Bureau; if employee will be traveling with person who normally would he 
‘ in the event of an emergency, he should furnish name and address of some other person) 







^OPTIONAL, foam NO, 10 
* majt mi coition 

e$A OCN. AEG. NO. I? 

UNITED STATES 



flBRNMENT. 



Memorandum 



Director, FBI 

Attn: Personnel Section 

SACm New Haven 



THEODORE L.y&JNDERSON 
ASAC 

PHYSICAL CONDITION 



date: 1/5/66 



ISM 







On 1/3/66, ASAC Gunderson was examined by| ( Wash- 

ington, D. C., and as a -result of this examination he was -t'old 
it was necessary that he be operated on as soon as possible in 
connection with hemorrhoids. 

Arrangements were made at Washington Hos pital Center. W ashing- b 
ton, D. C., for an operation on 1/7/66* 1 I will per- 

form this operation. ASAC Gunderson will enter the hospital 
at 3:30 pm on January 6, 1966. 

t 

| advised it will be necessary for ASAC Gunderson 

to remain in the hospital for one ’week and recuperate at his b6 
residence for two to three weeks. 

Two copies of this letter are -furnished WFO with request that 
FD-208 be furnished Bureau and New Haven following operation 
as well as progress report. In this connection, ASAC Gunderson’s 
wife, Mrs. T. L. Gunderson, resides at 5105 Toby Drive, Wash- 
ington, D. C. 20031, telephone 449-8204. 
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Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 





STANDARD* FORM $6-R*V, DeceOtf** m\ 

Oj. CIvH S ervice C#m— lee l et i 
FfM C 

(FOA AGENCY USE) 



NOTIFICATION OF PERSONNEL ACTION 



5 PART 
50*124-04 



I, NAME (G4PS) LAST-FIRST— MIDDLE 


MR<~M1$S-MR$, 


2. (FOR AGENCY USE) 


3. BIRTH DATE 
(Mc.4W. Ymt) 


GUNDERSOH, THEODORE L. 


(HR *3 




11-7-28 


5. VETERAN PREFERENCE 


, 


6. TENURE GROUP 


7, SERVICE COMP. PATE 


H ’) 1-NO 3— t® PT, tttSAR. 

* | MPT. *—10 PT. COMP. 


5-W PT, OTHER 







1-COVERED 2-4NEUGISU 

12.COOC NATURE OF ACTION 

1 BEASSIGHMEKT 

15. FROM s POSITION TITLE AND NUMBER 

Supervisory Special Agent 
#6l-F— 101 160 

19. NAME AND LOCATIONOF tM^YTNGOFfiS^' 



10. RETIREMENT 



13. EFFECTIVE DATE 
(A/#., D*y. VW) 

11~7~SS 

16. PAY PUN AND 
OCCUPATION COPE 

G3 

Series 1811 



4. SOCIAL SECURITY NO. 



jU.CFOACSCPSE) 



*F$ 5-OTKCR 

--NONE 

14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

EXCEPTED BY LAW 

17 (*) GRADE <b) STEP 1$. SALAR Y 

irm. rate $15 188 pa 

14 2 i**x*ft9bwx 



20. TO* POSITION TITLE AN0 NUMSER 


21. PAY PLAN AND 


22. (•) GRAPE (b) STEP 


23. SALARY 


Supervisory Special Agent 


OCCUPATION CODE 


Oft Oft 

LEVEL ftATE 


$15,188 pa 1 


(Assistant Special Agent in Charge 
#61-F-101 ISO 


> GS 

Series 1813 


14 2 


ax*?s«*x*x 



24. NAME AND LOCATION OF EMPLOYING OFFICE 



25. DUTY STATION <,Oly-<*wti,*Slatc) i 


26. LOCATION COPE 


27. APPROPRIATION 


23. POSITION OCCUPlEO 


29. APPORTIONED POSITION I 




fr*COMP£TITIVC SERVIC6 


fROMi 


YOt JSTATI 


S. & E., FBI 


O 2— FXCEPTEO 

-SERVICE 


1— PROVtO-1 
1-WAIVEO-2 





30. REMARKS; ‘ A. 5USJ6CT TO COM PICT ON OF 1 YEAR PROBATIONARY (OR TR1AO PERI CO COMMENCING , 

$. SERVICE COUNTING T0WAR& CAREER (OR PERMANENT) TENURE FROM; - - 



SEPARATIONS. SHOW REASONS «OOW, AS REOUIRCO. CHECK IF APPLICABLE’. 



a 



C. DURING 
PROBATION 



J~)». 



FROM APPOINTMENT^* 4 MONTHS OR LESS 



67 -NOT RKOOKl 
ia NOV 22 1965 



31. PATE OF APPOINTMENT AFFIDAVIT <4cc«m/ow #e/p> 

32. OFFICE MAINTAINING PERSONN EL FOLDER (lj Watntjnm tmpbyint 



33. CODE EMPLOYING DEPARTMENT OR AGENCY 
III AO I FEDERAL BUREAU OF INVESTIGATION 

yy V* I WASHINGTON. O.C. ROSSO 

4. PERSONNEL FOLDER COPY 



34. SIGNATURE (Op fithe, #u£fcntfc#tf<*> AND TITLE 

tic-* 



Director 

35. DATE 10-28-65 



35rV.$< «ov£*nmcnt P*iNTif*e orprcei 




PJD-2y (Rev, 5-27-04) 









UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 

HfeiVo. 

Director 

Federal Bureau of Investigation 
United States Department of 'Justice 
Washington, D. C. 20535 



o'/ 



Washington, D. C, 20535 Ay 

Dear Sirs 

For inclusion in the fund to b#y paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any c<wse except self-des true Ubn white employed as a Special Agent, l am for- 
warding* herewith (by Check - Money Order) the sum of $10, payable to S.A ,i.F„ to be included in said fund. Payment win be 
made .for death* by self-destruction -after the Agent has been a member of the fund for a continuous period of two years. >it is 
understood and agreed that the sum tendered herewith is g voluntary, gratuitous 'contribution to said fund which 1 understand 
is to be administered in the following manner* 

The Director of the FBI will .appoint a Committee which shall consider all matters pertaining to the acgvisiUon, safe 
keeping and expending of said fund, which Committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI 1 shall receive all contributions and account for same to the 
Director. Upon th,e death of "any Special Agent who is a member of said fund the appointed committee win consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall jdoX Under any circumstances .exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Qfffcial Bureau Name (please type or print) iDate 



I Office of Assignment <or SOG Division) 



THEODORE L # GUNDERSON 



12/14/65 



The following person Is designated as my beneficiary. for Special Agents Insurance Fond : 

Na me hnnnfinikMTT *■ if female) b ^ 

Address 

5105 Toby Drive, Washington, D. C. 20031 

NaAe (coatingeat beneficiary,' if desired; use given first name if female) 



NEW HAVEN 



Relationship 

WIFE 



Relationship 



Address 

Do you desire to designate the abovedisted beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? p^Yes Q ^ T ° H aot, the entire following portion mast be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; use given first name if female) 



Relationship 



Address 



Name (contingent beneficiary, if desired; use given first name if female! 



Relationship 



Address 



Payment Received 
Spedal k'- h Insurance Fund 

JAN 6 : ~s | l 

j; ^arHooverf Director 



Very truly yours. 




Special Agent 



S.20? (R«v. 



SAC( NEW HAVEN 



12-27-65 



Director, FBI ... 

THEODORE L ^GUNDERSON 
ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL EXAMINATION MATTER 



PERSONAL ATTENTION' 



CD ReBulet,. 

CD Reurlet 

X] Re Physical Examination 



9-28-65 



CD Advise Bureau date captioned employee scheduled for physical examination. 

*/? 

/"■> /CD Submit Physical Examination Report. 

K, / 

O i O Advise Bureau re physical condition. 

Co? 

^ O O Advise Bureau if dental work has .been completed. 

Q Advise Bureau if vision has been corrected to 20/20. 

r j Submit statement from doctor advising if .Aqent is qualified ior strenuous physical 
exertion and use of firearms. 

O Submit results of Q chest X ray, Q patch test, 

Q urinalysis, Q serology. 

TH Submit Bureau of Employees' Compensation forms. 

Q Advise if medical bills submitted have been paid. 



□ Submit reply by .... ... . 

£C] Reference is made to item 75 on form 8F-88* Advise Bureau 
what action has been taken in this matter « 



MAILEQ 7 




fffcNOT T&ftPJ 

. Room »«. 4 OEC 29i^ 



U..L. J o 1965 

COMM-fBI 



ION PERSONNEL SECTION 



MA8L ROOM 



TELETYPE .UNIT ] 




ODD DDDD ODDQDDD 




FROM 



c 

4 * 



New Haven 



Or 



SUBJECT: THEODORE L'yGUNDERSON 

ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL EXAMINATION MATTER 



n R«t»ylet 
pC| ReBulet 



12 - 27 ^ 5 ? 



Attention: • Perconnel 'Section 




& .O' 



He physical examination — ^ - r --- — — — : — - 

Dental work was computed on : --- -■ - - 

Viaion has been corrected to - ----- . Employee specifically instructed 



— , by he can operate a. Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

Results of Q chest X ray Q patch test Q urinalysis Q aerology were negative. 

Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Enclosed are Q paid Q unpaid medical bills. 

Attached are "Bureau of Employees' Compensation 1 forms . — - ■ - 




Physical examination reports are enclosed. 

Employee is scheduled for physical examination on - - _ -■ ■ 

Physical examination report has been reviewed and initialed. 

Employee returned to active duty \ ■■ ... -< . 

Employee's physical condition is .. < ■ - - 

tlACB he is being removed from limited duty. 

uacb he is jt>«ing placed on United duty. With respect to Item 75 on SF-88 (Report 

of Medical Examination for ASAC Gunder- 
son) an X-ray was made- of ASAC Gunderson's right hip the day of 
R.norks: ^|j e physical examination and the results thereof, which were 

negative, were subsequently furnished to Bureau and ASAC Gunder- 
son. The doctor who conducted, the examination adv&sed ASAC 
Gunderson that it would not be necessary for >him to contact 
m his local doctor since the X-rays were handled at Bethesda. 



07 - 

1 - 



II With respect to the recommendation of doctor concerning the sinus 
If work-up, ASAC Gunderson in the near future will make arrangements 
nlf with local doctor in New Haven, Conn., to check his sinus con- 
i' dition. 

Bureau 



New Haven 
:ML , 



rp 



J. 



0 






□ □ 




NOTIFICATION OF 8ASIC CHANGE 




EFFECTIVE 


omcfusTKuiv.io. 


1/ ] l'< 


1/ j/b 



miojii 



OATA ON UNPAID ABSENCE 







EMPLOYER WflpK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
EMPLOYEE’S PERFORMANCE RATING IS SATISFACTORY OR 8ETTER, 
REMARKS; ^1 » 






(0AT|) 



I PERSONNEL FILE COPY 










r.~ : — 



. • *FD-18$ (Rer. «-ie-6S> 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTJC 

, PF(fkfr3ir^w N£ ® EpoRT ° f perf ° rman < :e rat,ng , ' 

herein IS UNCLASSIFIED A \f 




Name of Employee: 



THEODORE L. GUNDERSON 



Where Assigned: 



NEW HAVEN 

(Division) 



(Section, Unit ) * 



Official Position Title and Grade: ASSISTANT SPECIAL AGENT IH CHARGE - GS- 14 
Rating Period: APRIL 1, 1965 , MARCH 31,. X966 



ADJECTIVE RATING: 



EXCELLENT E Tn ulSTJ ’ * 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: 



Signature 



Special Agent 
in Charge 



4/12/66 



Reviewed by: 



Rating ApprovedQby: 



Signature 



Signature 



Assistant Director MAY 2 -jggg 



/ TYPE OF REPORT 

/i i q 0/ j ?rj official 

/I I ® \r Q w 



/f IjT 

^6 MM A 19§§ 



REC-142 



Administrative 
1 1 60-Day 
PI 90-Day 
a Transfer 

^ <!apr 18 ^" ^ 






FIM95a{ftev. u". 27-6 4) 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment la Performance Hating Farm No. FD-185) 



Na«e of Employee , 



THEODORE L. GUNDERSON 



.Titi* Assistant Special Agent in Charg e 
Rating Period; from 4/1/6S -.to 3/31/66 



' RATING GUIDE AND CHECKLIST 



Notes 




Only those items having pertinent bearing an employee's performance should be ratedj 
compared . 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation) 

Excellent* 

.Sotisfoctory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 





Guide for determining adjective rating; 
I, “Outstanding* adjective rating requ 



>toyees 

MLlNFORMATIONtowli 
HEREIN IS UNCLASSIFIED. 

HAT F /o-V'll BY sp3re«-/n »a 



Outstanding* adjective rating requires <A) that all elements be and <B> that each and every, rated element be factually , justified by 
narrative details, including reason* for considering each worthy of Special Com^egdat ^ and be attached to FD-185a. 

“Excellent,* “Satisfactory* or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent* he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent* or “Outstanding" on the majority of 
such rating factors* Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated* 

A. Anv element rated “Unsatisfactory* must be supported by narrative comments, 

B. An official rating of “Unsatisfactory* must be supported in writing stating <1) wherein the performance is unsatisfactory, <2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance Up to a satisfactory 
level and must be attached to FJ>185a. 







<13> 

(14) 

U5> 



Personal appearance* 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperative ness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how* 
of application. 

Investigative ability and results; 

.<*> Internal security cases 
«— <b> Criminal or general investigative cases 
-fe— (c) Fugitive cases 
~<d> Applicant cases 
-Q^*(e) Accounting cases 
Physical surveillance ability. 



(18) 



(19) 

(20) 



Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability: 

ms M (a) Investigative reports 
<b) Summary reports 
<c) Memos, letters, wires £ 

<£on*ideri ^^conciseness; fe^clarity; 
&^organi zst i o&; ^^thoroughness; 

accuracy; ^adequacy and pertinency 
of leads; ^^administrative detail.) 
Performance *s a witness. 

Executive ability; 

.(a) Leadership 
. (b) Ability to handle personnel 
„<c> Planning 

-(d) Making decisions 

_JP_(e) Assignment of work 
JL_<f) Training subordinates 
Devising procedures 
"H— ,<h) Emotional stability 
& (i ) Promoting high morale 
i I* ...,,-(j ) Getting results 

^ <21) Ability on raids and dangerous assignments; 

(a) As leader 
^■*rir.-(b) As participant 
Organizational interest, such as making of sug- 
gestions for improvement. 

Ability to work under pressure. 



( 22 ) 
jdZ- <23> 



(24) 



Miygll aneous. Specify and rate; 



Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): M „ . -.i.,., , , 

Supervisor - Security and Applicant Squad 

B. Specify employee’* most noteworthy *peci*l talent* <snch ** investigator, desk man, research, instructor, speaker); :Desk Man — . 

Speaker - Investigator 

C. (1) Is employee available for general assignment wherever heeds of service require? _.YCSlf answer is not “yes,” explsin in narrative 

comments.) YfiS 

<2) Is employee available for special assignment wherever heeds of service require? ■ , . (If answer is not "yes," explain in narrative 

comments.) 



D* 



E. 



1. Has employee had an abnormal sick leave record during rating period? S2. 
illnes 

question is “yes,* explain in narrative comments.) 



„ „ , 2- Has employee used more *kk leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? „IgS,(If answer to either 
question is “yes,* explain in narrative comments.) 

Is employee qualified to operate a motor vehicle “incidental to his official duties? [XJ Yes Q No 

If answer is “yes," personnel file_must reflect the following: (a) Has valid State oFTocal operator’s license for type vehicle he is to use, 
<b) Is physically fit to drive, (c) Past safe ’driving record OK or has passed Bureau road test* 



ADJECTIVE RATING; 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



.EMPLOYEE'S INITIALS 








DECLASSIFICATION AUTHORITY DERIVED FROM 
FBI AUTOMATIC DECLASSIFICATION GUIDE 



J FD-U$c <R*v. 2-I2-6S) 



W NARRATIVE COMMENTS. W 

OECUSSifW^ 

1. PERSONAL APPEARANCE AND PERSONALITY : 

ASAC Gunderson makes a very fine personal appearance. He dresses 
exceptionally well and is highly effective in his personal contacts, 
He is most friendly and outgoing in personality. 



In this rating period he directed operations in a bank robbery in- 
vestigation resulting in an arrest and has previously demonstrated 
that he is highly qualified to lead any dangerous assignment. 

3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING 
.^ K £O ^MA MC£-,Am.§ lG .^ LEAVE .INFOR MATI ON: 

He is available for any assignment and has no physical limitations. 

He took 193 hours of sick leave, which was more than earned. However, 
not abnormal as most of it was utilized for an operation and recupera- 
tion thereafter. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 



For more than half of the rating period he was engaged in the order- 
ing of investigations under Executive Order .10450 and his perforamce 
on this assignment was excellent. In this, his first assignment as 
ASAC, he has adapted quickly and extraordinarily well. He gives the 
impression of boundless energy and enthusiasm and has a well con- 
trolled disposition and an even temperament. He has readily gained 
the respect of other employees and has amassed a good deal of field 
know-how in a very short period of time. He has full responsibility 
for all security and applicant work in the division and is well 
versed in all' Bureau policies and regulations. He is aggressively 
administering the applicant program and is demanding and receiving 
results. He has on several occasions performed creditably as Acting 
SAC. On these occasions, he has had the administrative responsibi- 
lity for the criminal work of the office. He has shown that he is 
a qualified leader. In a letter dated 2/23/66 the president of a 
local bank commended the efficiency of Agents under ASAC Gunderson*s 
able direction in a bank robbery investigation, which resulted in an 
arrest and recovery. Five letters concerning his speaking abilities 
have already been received. / 

W-V'iy 

CUSS. W EXT. BY ££ 

K I , .REASOKtWJIM II. 1-2.4-rz \|A 

V-VICT S ~ A j 



CLASSIFIED BYE 
DECLASSIFY ON: 



ALL ii!l?QRMAI io^cdntainei^ 

HEREIN I^p^ASSIFIEQ 1 
OIHERMSE., . ,» 






Ti 



1 






% % 

i 

5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

N.A. 




6. DISCIPLINARY ACTION AND JUSTIFICATION. FOR ANY UNSATISFACTORY, ITEMS: 
(List items' taken -into' consideration .'on rating guide:and check list.) 

N.A. • '■ 



7. PARTICIPATION IN INFORMANT PROGRAMS: 

ASAC Gunderson is most cognizant of the overall aims of the Security 
Informant Program, which' he supervises. He capably directs all 
operations in this field including the manipulations of a double 
.agent, 

8. TESTIFYING EXPERIENCE AND ABILITY: 

There was no opportunity to testify during rating period. He has 
testified in all categories on past -occasions, however, and is- a 
competent witness. 



9. ACCOUNTING INFORMATION; 

N.A. 



10. POLICE INSTRUCTION* 

N.A. 



11. RESIDENT AGENTS: 



N.A. 



Initial a 



- 2 - 




L 



rr 






4 
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12. EXPERIENCE AND ABILITY AS INSPECTORS AIDE; 




iAS^C Gunderson has qualified as a thoroughly experienced Aide* 
During rating period he assisted In inspection of the General 
Investigative Division and was rated "Excellent.” 



13. JgQREIGN-LANGllAGE ABILITY: 



Language in which proficient . ..NiA » — - 

Completed language school Q Yes Q No 

Fluent in - language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Yes Q No 
(2) Written form C)Yes □ No 

, Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency ■ language ability used during rating period; 

Frequency of use of -- - language ability anticipated during ensuing year: 



14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. GJYes PI No 

(b) Agent is completely available for administrative advancement. £T] Yes Q No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. Yes Q No 

(d) If answer to (c) is *Yes* Agent’s qualifications are considered 
Q very good n Q excellent outstanding 

(e) If answer to (c) is *No is Agent considered to have potential 
for future administrative advancement? (If applicable , 

explanatory comments required .) □ Yes Q No 



( Initials 




- 3 - 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC D I CLASSIFICATION GUIDE 
DATE 12-29-2011 



MR. TOLSON 



v* v 



W. M. PELT 



CLASSlFjM^^ 

■DEOASSTOOw 



^ March 81, I960 

7d-y-7y 

A JJ CUSS. & EX?\b/ SP37£tLlAHt. 
BBASOK-FCIM iSf 1-2. 4.2 A ,V ' 
PATS 0 2 BSYISA j-Sb~2L 



INSPECTION - NEW HAVEN OFFICE 
INSPECTOR W* B. WELTE 
MARCH 3 >16, I960 

SUMMARY 



ABia^IlM/rXOTCONIAHS 

.HEREI^tS^fl^SStFIEn 

0HE5WIS2,j>^ ' " 



Officials? Charles E. Weeks, SAC since 3/23/62; Joseph V. Baker, ASAC 10/19/64 
to 11/7/65; Theodore L. Gunderson, ASAC since 11/8/65. Last inspection? 1/22 - 2/10/65 



Physical Condition and Maintenance - Excellent (Last Inspection - Very Good). Office 
conveniently located in downtown New Haven; occupies entire fifth floor of eight-floor 
hank building. Space secure, adequate, well organized and neatly maintained. Minor 
housekeeping delinquencies ordered corrected. Resident Agencies (RAs) satisfactorily 
maintained. Automotive fleet adequate, utilization satisfactory and Improved over last 
inspection. No safety defects noted in 23 automobiles inspected. Efforts being 
continued to locate more suitable automotive storage in one RA* Automobile operating 
and repair costs well below average, and decreased since last Inspection. 



Investigative Operations > Good ( Last Inspection - Good). Case load 2/28/66, 1710 
(1861 active), increase over last Inspection. - Delinquency 4. 9%, 2/28/66, below average 
and has been for last 7 months. Accomplishments for fiscal year (FY) 1965, ahead 
in all categories except fineq savings and recoveries which were 13% down. For first 
8 months current FY New Haven is substantially , ahead In fines, savings and recoveries; 
ahead in fugitives and automobiles recovered, but convictions are down 35% although 
prospect of meeting last year's record by end erf FY exists and Inspector stressed need 
for all-out effort. Five substantive errors detected (handled separately), above avenge. 
Since last inspection office solved 23 of 40 new violations and 4 of 23 old violations 
of Batik Robbery Statute. 24 still unsolved - renewed vigor stressed. Criminal 
( u ) Informant Program very good with numerical strength and accomplishments up since 
last Inspection. l$ed for quality informants on -matters in our jurisdiction emphasized. 
Criminal Intelligence Program effective; concerted effort needed to penetrate La Cosa 
Nostra. Liaison sources in racial field increa sed. Facial situation quiet; no racial 
informants - need for Informants in areaawHere^xftbntial for violence exists stressed. 
Security Informant Program very good; abtfoll^S^tproviding excellent Information. 
Communist Party and Socialist Workers Party dormant; increased activity and 
membership in W. E , B. DuBois Clubs of America and Nation of Islam points up need 
for additional coverage. No civil rights deadlines missed, applicant missed deadlines 
low (below average), missed fugitive deadlines slightly above average. ^ 



g rAdmtarpirmtve^^^ - Very Good ( Last Ihspectlon - Very Good). Twb-desk office. 

6: : J. B . Adatms) (Sent Separately) U ^ — -s 

“I'^'Personnel Files of Cfiarles E. Weeks and Theodore L. .Ggcndersp h^ 

WBWjwmj (6) CONTINUED - OVER 




' Memo for Mr. Tolson 

He: Inspection - New Haven Office 




Work load steadily increasing. Supervisory case load high, SAC 913, ASAC 797 
cases as of end of 2/66. Inspector feels third desk warranted to promote efficiency 
and minimize risk of essential programs suffering from overload on current desks. 

SAC has 'withheld recommending third desk because of space limitations but will now 
give matter priority attention. Last 12 months case load per Agent consistently above 
Bureau average; case closings dightly below. Time in office for three months preceding 
inspection (IS. 5%) above average for comparable offices. Need to reduce stressed. 
Voluntary overtime high, but equitably shared. Form errors slightly below field 
average. Chief Clerk*s Office functioning smoothly. Stenographic and typing production 
5. 1 pages per hour well above field average, irtypes low. Travel costs below Bureau 
base; communications costs above Bureau base due to increase in bank robberies and 
surveillances in outlying areas. Need for economy stressed. Improperly opening 
Bureau applicant cases; instructed to close and follow Bureau instructions. Accounting 
type work handled by non ‘■accountants not properly recorded, instructed to correct. 
Minor errors noted in daily reports and number three (locator) cards, none affecting 
fringe benefits. Misfiled index cards and form errors below field averages. 

Personnel Matters - Very Good (Last Inspection - Good). Personnel complement 89 
(58 Agents, 31 clerks) 2/14/66. Clerk-Agent ratio 53. 4% (field average 64%). As of 
last inspection had 61 Agents, 31 clerks. Agent complement adequate. Office Instructed 
to expedite efforts to fill recently approved stenographic position and recently vacated 
clerk position. SAC re<*» ested one additional stenographer and one clerk but Inspector 
instructed SAC to re-evaluate after currently approved vacancies filled. One Agent 
on limited duty following major surgery - Justified. Morale excellent. 

Bureau Applicant Recruitment - Fair (Last Inspection - Note Hated). 5 Agent applicants 
entered on duty since the last inspection; 31 favorably recommended; none entered on 
duty October or November, 1935, after one per month quota established. Office recruite 
2 Agents In February, 1 in March and has 1 appointed for Arne class. 4 clerks entered 
on duty since lag inspection; 38 favorably recommended. No clerks entered on duty 
since quota of 8 established February, 1980. Office has extensive recruitment program 
in operation. Numerous clerical and Agent applicants In various stages of processings 
Need for Bureau applicants, Agent and clerical, impressed upon SAC and ASAC 
personally, and all personnel at conferences. 

Contacts - Very Good (Last Inspection - Very Good). 24 SAC contacts; increase of 4 
since last inspection. Need exists for quality contacts in New London area. Public 
appearances increased over comparable period last inspection; more emphasis on 
television and radio appearances stressed. Good prospects exist in these media. 
National Academy program active. Bridgeport, one of larger cities in Connecticut, 
lacks current National Academy representation. SAC following. Police training and 
liaison programs effective. Press relations generally favorable; however, not 
contacting ’’Hartford Times" newspaper, critical of Bureau in past. All persons met 

• 2 - CONTINUED - OVER 





by Inspector and stall expressed high regard lor Director, Bureau and New Haven 
Office p ersonnel, includi ng U. S. Attorney J. O. Newman and Assistant U. S. b£ 

Attorne y I Newman expressed wish FBI reports would follow format 

of evidence to be produced rather than having each interview on separate page, but 
Inspector reminded him such would invade U. S. Attorney's area of responsibility 
and he agreed, concluding that our reports are oo raplete and promptly submitted* 

No problem appears to exist but SAC was alerted for help in future dealings* 

RECOMMENDATIONS : 

1* SAC Charles E. Weeks, GS-15 Q $20, 595, aged 58, nonveteran, not on 
probation, 11th office as SAC. He is seasoned SAC and makes an excellent mature 
personal appearance, is effective in his contacts with the public and employees. He 
is knowledgeable of Bureau policies, and effectively handles SAC duties. He has 
shown leadership qualities and is a firm, fair administrator. Four sib stantive errors 
onMs desk (failure to confirm U. S. Attorney's opinion, no interview log, Identifying 
potential informait in body of report, and delayed reporting). No SAC culpability 
on first three as first handled by relief supervisor; second, the interview log prepared 
but not filed; third error detectable only by detailed file review and SAC relied on 
top-grade experienced Agent who was primarily responsible. May be culpability on 
fourth; Agent not available for explanation due to death of mother and injury to 
wife. SAC will submit his explanations with Agent (will be handled separately). 
Continue as SAC. If approved, attached letter summarizing findings should be 

forwarded. 



2. ABAC Theodore L. Gunderson, GS-14@ $15, 698, nonveteran, not on 
probation, at New Haven since 11/8/65; first office as ASAC. Che substantive error 
detected cm his desk for which relief supervisor responsible. Gunderson has 
excellent personality, fine appearance, is highly enthusiastic, congenial and has 
respect of subordinates^ is highly knowledgeable and is rapidly grasping his new 
responsibilities. Has excellent potential with more experience. Continue as is. 



3. Recommendations concerning other personnel being handled separately. 
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March 21, 1965 



b6 



Dead 



I received your letter of March 15th regarding 
Mr. Gunderson*# appearance before the Distinguished Service 
Award Evening of the Milford Chapter of the Junior Chamber 
of Commerce. 



It was indeed thoughtful of you to furnish me 
your observations and comments, and I am glad that 
Mr. Gunderson was received so well. You may be assured 
he appreciates, as I do, your very generous remarks. 

Sincerely yours. 



2 - New Haven - Enclot 
Personnel file of SA Yjl 
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Federal Bureau of Investigation 
Pennsylvania Avenue 
Washington* D. C. 



j, March ;16 |h1$ 66 

n'-'- T 11 ' !‘ i ■. ■ 



S j'l, 



I - \ 1 



Attention: J» Edgar Hoover* Birector 



Dear Sir: 



Recently I was Chairman of the Dlstlnqulshed Service Award Everilnj 
of the Milford Chapter of the Junior Chamber of Commerce. This, 
Evening is one of the highlights of our year. 

, ‘Jit 

We were very pleased and fortunate indeed to have as our guest 
.speaker Mr. Theodore Gunderson of your New .Haven Office* 




1 am writing to you directly to express our satisfaction because we were 
so impressed with Mr. Gundersonand his speech. This -was demonstrated 
remarkably by the comments among the members after the meeting. 

1 J i 

Once again permit me to express our appreciation in having Mr. Gundersoi 
as our gtiest speaker. 

, Very truly yours. 1 



JWM:MW 



b6 ' 1. 



Return 
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UNITED STATES GOVERNMENT 

Memorandum 






TO 






Director, FBI 



SAC,jj ew n aven 



DATE; 



3/11/66 



a 




SUBJECT: THEODORE LVUUNDERSON 



(Employee’s present payroll name) 

NEW HAVEN 



(Social Security # 361-16-5843) 



( Division ) 

PAYROLL NAME (List as desired on payroll) 



r* 



?/ 



ADDRESS AND PHONE CHANGE 


— 


] Present phone nuicber (city) 

-£53-5325 (Guilford) 


<o 3 

2 Cor nfie Ideate Guilford, Connecticut 06437 


fffl FD-310 enclosed 


Local address (Number Street City State) 



NOTE (The following most be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 



Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 
IpNo 2. Q Yes g Present Q Former g Applicant 



marital status 



[Married to - Show full ( maiden) name of spouse 



(NOTE: NEW PERMANENT RESIDENCE) 



Date and place of marriage 



Data re spousp 
Birth date 



Birthplace 



Legal Residence 



Occupation 



Office indices re spouse and relatives (use Addendum, if necessary) 
Credit and arrest records re spouse (use Addendum, if necessary) 
FD-292 enclosed .1. Q Yes 2. Q Date it will be si&mitted , 

FD-310 enclosed X. Q Yes _ 2. O No Date it will be submitted , 



Name, address* and telephone number of person to be notified in case of emergency 

1 







(P 


ssm 


Boy named 










// = , 


J* 

This is their 


child 




/^/mld) 





Names, THEODORE L.yGUNDERSON 



EOD: 12/10/51 



Titles Assistant Special 
Agent in Charge 

Grade: GS-14 at $15,696 

Non-Veteran 



lu) SAC WEEKS: Gunderson Is the Assistant Special 

Agent in Charge and has so served 
since last November. This is his first assignment as ASAC and 
he has adapted to it extraordinarily veil. He presents a very 
fine appearance and gives the impression of a very progressive, 
young, professional man. Enthusiasm and energy are outstanding 
characteristics as well as a well controlled disposition and 
even 'temperament. He has readily gained respect of other employee 
and fitted into the office and into the position quickly* He 
is undoubtedly capable of continued progress and the assumption 
of ever greater responsibilities. I would rate his qualifica- 
tions for^ advancement as being outstanding. 

r' ; 1 Rating: EXCELLENT 



INSPECTO 

(WBWrwmj 



INSPECTOR | For Inspector’s comments, see 

(WBWrwmj 4/14/66) memorandum W. M, Felt to Mr. 

Tolson dated Ma rch 31. 1966. 
captioned, "Inspection - New Haven Office, Inspector 
March 3 -16, 1966." 1 ^ 
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UNITED STATES GOVERNMENT 

Memorandum 



Director, FBI 



3/3/66 



DATE: 



FROM 



M SAC, New Haven 
SUBJECT: THEODORE L, /gUNDERSON 

(Employee** present payroll name) 

NEW HAVEN 

(Division) 

PAYROLL NAME (List as desired on payroll) 

ADDRESS AND PHONE CHANGE 




(SS# 361-16-5843) 



2 8 

S3 g 



Present phone number (city) 

776-9226 (New Have: 


i) 


PI Ff>310 enclosed 


1 Local address ( Number Street City State) 



NOTE (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 



Has spouse ever been an employee ol the Bureau or an applicant for Bureau employment? 
1. ONo 2. Q Yes ■ £3 Resent C3 Former Q Applicant 



MARITAL STATUS 



Married to - Show full (mbiden) name of spouse 



(Date and place of marriage 



Data re Spouse 



Birth date 



Birthplace 



"" Legal Residence Occupation 



Office "indices re spouse and relatives (use Addendum, if necessary) i...« - 

Credit and arrest records re spouse (use Addendum, if necessary) 

FD-292 enclosed h Q Yes 2. Q No Date it will be submitted 
FD-310 enclosed 1. Q Yes 2. £□ No Date it will be submitted'. 



Name, address, and telephone number of person to be notified in case of emergency 




/ml(l) 
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UNITED STATES GOVERNMENT 

Memorandum 



> TO ; Director, FBI 

FROM^^^Kew Haven j j 

SUBJECT: THEODORE L. GUNDERSON 

ASAC 






DATE: 2/11/66 



Attention: Personnel Section 



G5 Reaylet 2/7/66 

I ”1 Rftftulftt . - - - - - - , 

i 

He physical examination . r --! -r - n -- - - - - ■ ■ 

Dental work was completed on ----- — ■ 

Vision has been corrected to — — ■ . Employeespecifically instructed 

, hy = ---- - - - - — that be can operate a Bureau ear 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

Results of □ chest X ray Q patch teat Q urinalysis Q serology were negative. 

Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and juse of firearms. 
Enclosed are Q paid Q unpaid medical bills. 

Attached are Bureau of Employees’ Compensation forms „ ■ , — 1 ■ .■ ■- . w- ... ■■■- 



Physical examination reports are enclosed. 

Employee is scheduled for physical examination on 

Physical examination report has been reviewed and initialed. 

Employee returned to active duty . ,, .... 

Employee’s physical Condition is 

UACB he is being removed from limited duty. 

UACB he is being placed on limited duty. 



Remarks: 







**" — ' ZEROS 

i : Z e H“venV° ,9 *> { 

ft 

|67- n OT f RB HORDED 




(i 

• # 



1302 1STH STREET, N, W. 

SUITE 602 

WASHINGTON 6. 0. C. 

OUpont 7-7262 

February, 7, 1966 
To Whom it may concern: 

Mr. Theodore Gunderson underwent surgery on 
January 7, 1966. At this time he is in excellent 
physical condition and I would say he is qualified 
for strenuous physical exertion and use of firearms. 
If you should need any other information please 
don't hesitate to contact me . 




ENCLOSURE 
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UNITED STATES GOVERNMENT 

Memorandum 



•. Director, FBI 



DATE: 



SAC, 



New Haven 



2/7/66 



Attention; Personnel Section 






'.tJS' fj 



FROM, 



SUBJECT: THEODORE L. GUNDRRSON 
ASAC V / 



X Let from WFO 1/10/66 J]( {/ u/% , 

QRettylet / ff J j [t 1 '* 

Q ReBulet / ■ \Jl//J 

v"' 

Re physical examination . . 

£3 Dental work was completed on - .... ■■ ■■■ * 

Q Vision has been corrected to — - ■ -■ Employee specifically instructed 

— hy — — that he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

n Results of £3 chest X ray £3 patch test £3 ***i»alysi$ O aerology were negative. 

Q Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms. 
£3 Enclosed are Q paid Q unpaid medical bills. 

n Attached are Bureau of Employees’ Compensation forms ■ ... ■ 




£3 Physical examination reports are enclosed. 

£3 Employee is scheduled for physical examination on 
£3 physical examination report has been reviewed and initialed. 

D3 Employee returned to active duty 

29 Employee’s physical condition is GfoQd 

£3 UACB he is being removed from limited duty. 

Q UACB he is being placed on limited duty. 

Remarks; 






Doctor is forwarding statement re qualiff^a^on for strenuous exertion 
to ASAC, and upon receipt it will be furnished Bureau. 

1 *- Bureau /ffir / ^ 

1 - New Haven a 4- 6 » . .Js , / * 

/ml r Lv 
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OFFICE OF DIRECTOR 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 







Vl 




MR.jCASPt^ 

I^AHAN 
MR, CONRAD — 
MR, rgUT — — , 
MR, OALC — 
MR, ROSEN — _ 
MR, SUU L t V AN * 
MR, TAVCL — . 
MR, TROTTER - 
MR, WfCK — . 
MR, JONES - 
TELE. ROOM 



T 



MISS HoVmEST- 



MRS, MCTCAUF - 
MISS CANDY , 




January 10, I 



Mr. J. Edgar Hoover 
Director, Federal Bureau of 
Investigation 
Washington D. C. 20535 

Dear Mr. Hoover: 

Thank you for your mostfKind and 
considerate letter concerning my 
physical condition following surge: 
on January 7, 1966. 



I am happy to report that my^c6very continues 
to be satisfactory although it will be three to four 
weeks before I will be able to return to work. 

I am looking forward to visiting with you again 
in the immediate future and wish to extend my very 
best wishes foxscontinued health and happiness. 
Warmest personal regards. 



j !JL 1( >0* 

40 's/a 
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FD-20S (Bev. e-23*M) 

OWlOWAl fORM wo. 10 Ml 0*104 

MAT 1041 tWTtCN JT 

04A '01 M,. MO. NO. l? 

UNITED STATES GOVERNMENT 

Memorandum 



Director, RBI 



>M ; SAC, WFO 






THEODORE LM5UNDERSON 



SUBJECT; 



ASAC 

NEW HAVEN 



^Employed/ 



(Division) 



ILLNESSES 



Not we of illness! (Indicate extent of, description, and current condition under Remarks) 

(Date of surgery and postoperative condition 
PI Accident PI Injury PI Disease. flip Operation must be indicated under Remarks) 



Date sick leave commenced Date ceased active doty Expected date of return to duty 

1/6/66 1/5/66 2/7/66 



Confined at! 1 f Hospital Residence 

Address! Washington Hospital Center 
110 Irving Street, N# W* 
Washington, D* C« 



Reworks! ^SAC GUNDERSON underwent operation 1/7/66 for hemorrhoids 
and is progressing satisfactorily* 

DEATHS 



CD Fatber □ Mother PD Spouse f"") Brother CD Sistelp □ Son PI Daughter 



(Name of deceased) 



□ Other, 



(Relationship) 




Employee's residence address 



If employee Is leaving residence because of this death’, what will be his temporary address, and when ftlme and date) 
does he plan to leave there to return home? Also indicate anticipated time and date of return home. 



Time and date of departure 



Anticipated time and date of r$ v t^* v 



Remarks* 



@ - Bureau 
1 - New Haven 

1 - WFO 
RFO/jld 









4 y AN 1 7 196 











January 7, 1966 



N 



Mr. Theodore L.lGunderson 
Washington Hospital Center 
110 Irving Street* Northwest 
Washington* D. C. 20010 



Dear Mr. Gunderson: 

! 

I am pleased that your condition is 
satisfactory following surgery, and it Is hoped your 
progress wlU continue to be favorable. 

Let me urge you to take whatever time 
Is needed to make a complete recovery before trying 
to resume your duties at the office. 

Sincerely* 

Hoover 
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'fere, Room * 
Holmes 

— , ..... 



1 - SAC* New Haven (Personal Attention) 

1 - SAC, Washington. Field Office (Personal Attention) 
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?r a St*ft<Urd Form 
| f ) (Rcv.^un* 1956) 

|‘j *Bureaj^of (he Budget 



REPORT OF MEDICAL EXAMINATION 



' NAME— flR$T NAME— MIDDLE NAME 



1 f GUNDERSON, THEODORE L. 

* ^''^^HOMCADPRESS (Number.itreetor RFZ>,citf or town,zone andState) 

2 Cornfield Lane. Guilford., Conn. 



2. GRADE AND COMPONENT O* POSITION 5. IDENTIFICATION NO. 

SPECIAL AGENT 



5. PURPOSE jOP EXAMINATION 



Annual 



9. TOTAL YEARS GOVERNMENT, SERVICE 10. ACCNCT 

MILITARY I CIVILIAN J? J3X 



I. DATE OP EXAMINATION 

9/28/66 



11. OKOANIZATION UNIT 

New Haven 



12. DATE OP BIRTH I 15. PUCE OF BIRTH 



i 14. NAME. REUTlONSHlP. AND ADDRESS Of NEXT Of KIN 



11/7/28 Colorado Springs, Colorad 

IS. tXAMININS FACILITY OK CXAMINCK. AND AQDKCSS 

YAH, West Haven, Connecticut 

17/ RATING OR SPECIALTY , T 



I 16. OTHER INFORMATION 



TIME IN THIS CAPACITY (Total) 



same as #4 



LAST SIX MONTHS 



CLINICAL 7 EVALUATION 

NOR- f <CA#c* mc/i ifm in appropeiato pol* li&NOi£ 

^ H. HEAD. FACE. NECK AND SCALP 
/ 1». NOSE 

^ 20, SINUSES 

^ 21, MOUTH AND 'THROAT 

y> rARWar'lMfRlL' ( *» r - * •n\ tonmU^ {Aitd^aeu ^ 
tuxty Itonu 7Q *nd 70 

^ 23. QRUMS ( Per/ora rtoft) 

/ (Y»#wal r«/r«rwm 

/ «TES"»GENtKAL t<A)l tfem< d e7) 

S' 2S 'ophthalmoscopic 

^ 26. PUPILS (Equality and reaction) 

S * <*ULAR 

^S' 2 * L^ $ AND CHEST (Include breast*) 

heart (Thrust, aize, rhythm, tounde) 

/ SO. VASCUUR .SYSTEM (Varicosities, etc.) 

/ ABDOMEN and VISCERA (Include hernia) 

52- ANUSAND RECTUM [ _ ]t 

23. ENDOCRINE SYSTEM 

J4? G-V SYSTEM T1 ^ ' S 

W *S r 35 UPPER CXm M ITRES ' ' **» g * v "" 

s^^ 36, FEET 

' ' >7, LOWER EXTWMITIES ( ^^U # /^^ 

X 58. SPINE, OTHER MUSCULOSKELETAL 

.58. IDENTIFYING BODY MARKS. SCARS. TATTOOS ^ 
^ 40. SKIN, LYMPHATICS / 

/ 41, NEUROLOGIC mufor tfom 79) 

S PSYCHIATRIC jxMHalitxdtmutti**) ‘ 

43. PELVK,<FVww^» ea^f) (Check how done) 

O VAGINAL O RECTAL 



iVOT^S. ovfry abnormality in dot nil Enter port inant ifm number before each 

comment, Continue in ttem 7 3 arid u*e additional aheeta if neceaaary.) 



a-. 






ScA. ^ 'f 






>?(9 <\rzixvK. a-7 



«**«> 












(Con f mu# //» /Tf *n 73) 



44. cental {Place appropriate aymbota above or below number oftjfocr and lower teeth , respectively.) 

0 - JfceetoraWe teeth X- ~ Muting teeth (d Fixed bridge , 0racJte£i to 

1- *~JS r onr e*toraUe teeth XXX— Replaced by dentvret include abut menu 



X- * Muting teeth 
XXX— Replaced by denturet 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 




lAIOXATOftY FIX DINGS 



j 45. URINALYSIS; A. SPECIFIC GRAVITY - \ , QS& | g f 



^46,L.Vifa a } 

47. StKOLOSY XSvtcy, teixiei tnijep 

^j^ov-n^S 



p MICROSCOPIC 

afeio mufD»d 

iTge//?. Thftt 



46. CHEST .'X-RAY (Place, i<Ue, Aim number andierult) 



I^Wi 



49; BLOOD TYPE AN0 RH 
FACTOR 

iB&fl-POS 



50. OTHER TESTS 




MEASUREMENTS AND OTHER FINDINGS 

51. KtlSHT , , HAf* 1 54. COCSRtYW 55. SUU.D; $UNOEft I MCCWM KtAVY 

(o' rio^lpru^" A/. 



HEAVY ] OKU 1 5$. TEMPERATURE 



1 / 1 0 \3~Tsi.^ 

tux® FRESSuRE (Arm at hurt lent) 



A. SYS / 




svsr 


■C 


SYS 


SlTTIN ' S WAS. 


« A RtCy m* 

/C' #ent 


DUS. 


H, * w STANDING 
(5 TniTi.) 


ous ' 1 



59. DISTANT VISION 

rightIo/ fS cora: to 20 / J 

unr 20 / /£ ~ ^ 

52. HtTEROFHORtA (Specify distance) 

«* tx* 

53. ACCOMMODATION 

55. FfELOOF VISION 

70, WCAAINO 

RIGHT WV /sf M $v 

LEFTWV A 5 $V 



^ ^ 55. _ t r) rrt ^ /ft ^ * 

V' t sYl^ 1 ^ ' r$lTTl^ [c/* MIN. AFTfA ' ^oT^CUMBWi,^ AFTER STANDING 

gyps: — !:</ Vg co 



REFR ACTION 



NEAR VISION 



> CORR . TO 
-CORR.tO 



RRKM DlV. 



FRlSM CONV. 
CT 



54. .COLOR vision i Test used and mult) 

' \o* .... .. 


55. DEATH FERCEFTION 
<7>«( W44 CKtf 4C0T6) 

- . - - 


57, NIGHT VISION (Test used and rcfte) i -. H( ' 


55/ REOLtNStE^s 

= * ! ! 



UNOORRECTEO 
corrected' : ; »■ '* 

59. INTRAOCULAR TENSION 



A^lOMtrCR ^ ^ y f ^ J 

450. 500 JOOO «000 ^*000 4000 5000 8000 

969 $IM tOU *°4* *89$ *W9« 9/44 9/99 



(Tests used and score) 



i — , ■ ■■» .I—, I.- „1 , w . ->..4 n- t u ■» 

73/ NOTES (Cminued) ANO SIGNIFICANT OR INTERVAL HISTORY 






j* (Use additional sheets if necessary) 

74. SUM MARY Of DEFECTS ANO DIAGNOSES (tin* rfiafttwe# wfc* *m , 



vc# \juwt RMujfwvcc# w«j» *c FFi Nvrnvcn; | ( ^ 



75. RECOM MENOATlONS-^ruRTKER SfECfALfST EXAMINATIONS IN^I^ATEO (Specify) 

M. ItJ r UtJfsvJyl . 



77, EXAMINEE (CVc*) 1 




A.UJIS OUALtf £E0 FOR 

iQrt NOT OUAUFIEO FOR 



75. If NOT OUAUFtEO. JUST DtSOuXLlFYlNG~ktTtcT$ EtY iTEliF nUm$ER c 
79. XYFEO OR FRINTEO NAME OF FWYSICIAN 
„r 30,tTYP£D,CR FRINTEO *tX5itj6f FHTSICIAr^l. .. * ** _: 

' II, TYFEO OR fRlNTCO NAME OF DENTIST OR FHYSlClAN (Indicate w hich) 



75. A. mSJCALFftOFtU 

,_. T rT - ^ 



t PHYSICAL CATEGORY 

E-J.'U * v g f , 

-C&V 4 “ J ’ * 1 1 ;C i' ' , 



&McA) 


SIG 


b.b.s 





'W'i 



NUM MR OF AT* 

tachcd sheets 



4I.S. OOVEtNMENt JCUlTUiG OFF *Ct l 1462 O*»C47407_ 



L 




St*n<U^d Form $$ 
£ <r*t. a v&im* 
OBCriav c* txx Brt*5rT 
Catccux a-32 






PORT OF MEDICAL HISTORY 



.THIS MfOKMATION B f0» OFFICUl IttONlY UP Witt HOT »f ttlUStO TO MWHOIIZtlTTttJOW 



4 

rizeWcu 






I. LAST NAME— FIRST NAME— MIDDLE NAMf 

GUNDERSON, THEODORE L. 



2. ORA DC AND COMPONENT OR POSITION 

SPECIAL AGENT 



J. IDCNTtf ICATION NO. 



4. HOME ADDRESS (Number* street or RFZ>, city or town, tom end State ) 

2 Cornfield Lane, Guilford, Conn, 



S. PURPOSE Of EXAMINATION 

ANNUAL 



L DATE Of EXAM (NATION 

9/2S?66 



7. SEX 


1. RACE 


[ 1 TOTAL TEARS GOVERNMENT SERVICE | 


10. AGENCY 


11,* ORGANIZATION UNIT '0* f 


M 


W 


MILITARY 


CIVILIAN ’ 


FBI 


New Haven 



' b6 



W^DATEOffiRTH 

11/7/28 



IS, PLACE Of BIRTH ‘ 

Colorado Springs, Coloradd 



miifi »rt iTintiryi 



Same as #4 



l ■ .Wife, 



1J„ IXAM ININS FAOVITY OR CXAMINE*. AND ADOMSS 

YAH, West Haven, , Connecticut 



Hr OTHER INFORMATION 



17. STATEMENT Of EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Follow by description of past ki story, if complaint exists) 

i , 

Excellent 



U. fAMILY HISTORY • . 


H, HAS ANY « 

’ OR HUSSAIN 


jOOD RELATION (parent, brother, aster, other / 
'P OR WIFE! - 


RELATION 


| AGE 


.STATE OF HEALTH j if DEAD. CAUSE Of DEATH | 


aZTat 

DEATH 


VES 


MO 


(Check each item) 


RELATION(S) 


FATHER 


i 


Deceased 


Heart Attack 


54 




X 


HAD TUBERCULOSIS 




MOTHER ( 


?T~ 


Excellent 




_____ 




,X_. 


HAD SYPHaiS 


- 


SPOUSE 


38* 


X 






. A,, 




MAD DIABETES 


Grandmother. 


BROTHERS 

AND 

SISTERS 


35 


X (siste 


r) 






X 


HAD CANCER 














"x 


"had kidney f rouble 












X 




HAD HEART TROUBLE 


Father 












X 


HAD STOMACH TROUBLE 














X 


HAD RHEUMATISM (Arthritis) 




‘ CHILDREN 


io' 


Excellent 






X 




' HAD u ASTHMA," HaV FEVERT"* 
HIVES 


»iatex-,^ # 


a . . 


8 


11 






X 




HAD EPILEPSY (Fits) 


gnn 




'"7" 


ft 








X . 


committed suicide 






3 


convulsive d 


Lsorder 






X 


SEEN INSANE 





YES 


NO 


(Chock each item) 


FSj 


NO 


(Check esc h item) 


MHM 

YES 


■51 


(Check each item) 


YES 


NO 


(Check each item) 




X 


SCARLET FEVER, ERYSIPELAS 




X 


GOITER 






; TUMOR. GROWTH. CYST. CANCER 




K 


“TRICK" OR LOCKED KNEE 




X 


DIPHTHERIA 




X 


TUBERCULOSIS 


? 


> 


; RUPTURE v ’* * 1 






FOOT TROUBLE 




X 


RHEUMATIC FEVER 




X 


" 1 - - 

(h Tight sweats) 






; APPENWaTis * * ^ 






: NEURITIS * ‘ ' 




X 


SWOLLEN OR PAINFUL JOINTS 


n 




ASTHMA 


X 




PILES OR RECTAL DISEASE 




L 


PARALYSIS (/*<. infantile) 


TT 




MUMPS 




5T 


Shortness of breath 




> 


FREQUENT or painful URINATION 




!L 


EPILEPSY Oft f ITS 




X 


WHOOPING COUGH 




X 


PAIN OR PRESSURE IN CHEST 




"j 


‘"kidney STONE Oft BLOOD IN URINE 




< 


CARL TRArN. SEA, Oft AIR SICKNESS 




A 


FREQUENT OR SEVERE «EADAC«C 




A 


CHRONIC COUGH 




J 


SUGAR OR ALBUMIN IN URINE 




!L 


FREQUENT TROUBLE SLEEPING 




A 


DIZZINESS OR Fainting SPELLS 




X 


PALPITATION OR POUNDING HEART 




,jj 


BOILS 




■L 


FREQUENT OR TERRIFY INC NIGHTMARES 




A 


eve: trouble 




X, 


HIGH OR LOW BLOOD PRESSURE 




IS 


VENEREAL DISEASE 






DEPRESSION Oft EXCESSIVE WORRY 




X 


EAR, NOSE OR THROAT TROUBLE 




XL 


cramps in your LEGS - 






RECENT GAlN'QftLOSS Of WEIGHT 




iL 


LOSS Of MEMORY OR AMNESIA 




JL 


RUNNING EARS 




A 


FREQUENT INDIGESTION 




> 


ARTHRITIS OR RHEUMATISM 






BED WETTING 




J5L 


CHRONIC OR FREQUENT COLDS 




A 


stomach, liver oft intestinal Trouble 




J 


BONE. JOINT, Oft OTHER DEFORMITY 




pL 


NERVOUS TROUBLE Of ANY .SORT 




A 


SEVERE TOOTH OR GUM TROUBLE 




A 


CALL BLADDER TROUBLE Oft GALL STONES 




ja 


; LAMENESS 






ANY DRUG Oft NARCOTIC HABIT 




A 


SINUSITIS 




aJ 


JAUNDICE 






; LOSS OF ARM. UG. FINGER. OR TOC 




r 


EXCESSIVE DRINKING HABIT 


X 




HAY FEVER 




X 


ANVl&AcYtON TO St RUM, QRuG OR " J 
MEDICINE 






* PAINFUL DR “TRICK’* SHOULDER OR ELBOW 




k 


HOMOSEXUAL TENDENCIES 


21. v 


iAVf 


YOU EVER (Chock each item) 


22. FEMALES ONLY; A. HAVE YOU EVER— ♦, COMPLETE THE FOLLOWING. 


X 




WORN cusses 




A 


ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET Of MENSTRUATION 


I. .M" « 


X 


WORN AN ARTIFICIAL EYE 




A 


BEEN A SLEEP WALKEft 






HAD A VAGINAL DISCHARGE 




INTERVAL BET WEEN PERIODS 




A 


WOfc* HEARING AIDS 




A 


LIVEO WIT* ANYONE WHO HAD 
TUBERCULOSIS 






BEEN TREATED FOR A FEMALE JNSORDE* 




DURATIONOf PERIODS 




x 


STUTTERED OR STAMMERED 




A 


COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE Of LAST PERIOD 




hta, 

x 


WORN A BRACE OR BACK support 




X 


■SLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


| QUANTITY! [J NORMAL EXCESSIVE ^SCANTY 


in 

i 


*< 

■IOW 

W 


MANY JOBS HAVE YOU HAD IN THE 
THREE YEARS? 

One 


24. WW 
HE 
MO 


AT IS THE LONGEST PERIOD YOU 
LO ANY OF THESE JOBS? 

ntks 15 years 


Z$. WHAT B YOU* USUAt OCCUfATION? 

Special Acre nt- FBI 


26. ARE YOU (Check one) 

CS RIG* 1 ? WINDED O LEFT HANDED 

.rl ■>.**- 



u- 




7 







CM£CK EACH ITEM YES OR NO EVERY ITEM CHECKED '*Y£S M MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



: 2?HHAVE YOU BEEN UNAM TO NOLO A JOB j&ECAUSE-Cf^ *•' -* J ** L 1 ~ , « 

A. SENSITIVITY TO CHEMICALS. OU5Y.SUNLfOHT.tTC 



X INABILITY TO PERFORM CERTAIN MOTIONS 
t INABILITY TO ASSUME CERTAIN POSITIONS 



? „ 0THt * MEDICAL REASONS (If yea, give reasons) 



28, HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



Z9, CIO YOU WAVE OlFf fCULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yea, givedetails) 



30* wave you tv Eft fcetN infused Employment because 

„ OF YOUR HEALTH* (If yea, state reason and give 

X </^(ai/3) " 

31. HAVE YOU tv EH BEEN DENIEpLIFC INSURANCE? 

X (If yea, state reason andgive details) 



32. -HAVE YOU HA D.OR HAVE YOU BEEN ADVISED TO HAVE, UpmAr r htVi c\ <? A ^7 

*• ANY OPERATIONS? (If yea, describe and give nenurrflOlUS > »ge O / 

' age at whtch occurred) 

.33. HAVE YOU EVER BEEN A PATIENT (cowm/(fed or s -* 

r voluntary) fN A MENTAL-HOSPITAL OR SANATOR- 

X IUM? 6peci/y when, where, why, and 

** name of doctor, and complete address of 

= hospital or clinic) 

. 34. WAVE YOU EVER WAD ANY ILLNESS OR INJURY OTHER 

. „ THAN THOSE ALREADY NOTED’ (If yea, Speedy 

X when, where, and give details) !■* 

M ‘ ^yIic^ns^^ In connection with Item #32; Washington 

^ plete address of doctor, hospital, ctfnic, Hospital Center, Washington, D. C. 

and details’) -* 

36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
^ Than minor COLDS? (If yea. Which illnesses) 

- ^ -T. -r J r.» LW^CTTPWt J e-J ■ » - W 

,37. WAVE YOU ! EVER SEEN ' REJECTED ’fOR M ICITAR Y 

X -SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 

* ' REASONS/ (I ryes, give date and reason for , s . 

T rejection) J( ,, u 

'38. HAVE YOutvtR'SEEN DISCHARGED PROM MILITARY ^ *, , * 

v service Because of physical, mental, or other 

* REASONS? ill yea, give date, reason, and 

type Of discharge ; whether ho nor a hie, * 

other than honorable, for unfitness or un- 
suitability) ; " " v . 

39 HAVE YOU EVER RECEIVED, IS THERE PEND INC. HAVt 
, t s YOU APPLIED FOR OR DO YOU INTEND TO APPLY FOR 
X - - PENSION OR COMBINATION FOR EXISTING OISA8IL* 

, 1TY? (If yes, specify what kind, granted by ' , ' ■- * 

[. whom, and what amount, when, why) 



I CERTIFY THAT I WAVE -REVIEWED ‘YBiMFOREGOING INFORMATION SUPPLIED BY Ml AND THAT IT « TRUE AND COMPLETE TO YhE BEST OF MY KNOWLEDGE, 

I AUTHORIZE ANY OF THE -DOCTORS, -HOSPITALS. OR CUNICS MENTIONED ABOVE TO FURNISH Tl*^ "GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPU(ZATION-TOR-Tm$-EMPLOYM£NT OR SERVICE, *“ J - - 



TYPED OR PRINTED NAME OF EXAMINEE SlG 



Theodore L. Gunderson 



m/ik 

Wfim 






40. PHYSICIAN % SUMMARY AND ELABORATION .OF ALL PERTINENT DATA (Physician shall comment an m pesitice answers M items tO thru 89) 

jft -r . A 

£ ! [<*,<- 1 






v - AmgsmmMjk 







number of attached ; 

^SHEETS 



MENY PRINTING OFFICE t I95P-O-527055 








ft 

if 

t , , jS , 



4 



4 






'■/ 



— -> IfL 

PATltNT'S LAST NAME /- FIRST NAME— 'MIDDLE NAME 
• 




- ~ - | 

REGISTER NO. 

FBI 


■ 

WARD HO. 


. GUNDERSON, Theodore 

(Above space for mechanical imprinting, if used) 


AO* 


SEX ] 


(Check one) 

rn SEDSIDE. WMEELCMAIR. ICD PH 

LJ OK STKETCMEK 1 — 1 PATIENT 1— J AMt t LATORY 


EXAMINATION REQUESTED 

Chest X-ray 


REQUESTED IY 

Personnel . Health 


DATE OP REQUEST 



PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DLAGKOSIS 


1 




filh ho. 39232-66 I * r «w»t 


“9727766 





radiographic hpo*t 



A PA and lateral film of the chest demonstrate no significant bony abnormalities. 

The heart is normal in size and configuration. The left lung is clear. ^ There is 
slight a&ymmetry to the right hemithorax, with a nodular density high in the apex. 
This is probably related to the transverse process of T2, but may represent a tiny 
old granuloma in the apical segment of the right upper lobe. For this reason, apical 
lordotic film is recommended. 




/s/ 



t»^S; 



:lrz 



V not part of requesting facility) 



KAK t or HOSPITAL OK OTHER HEDICAL FACILITY 

— =-V\— — I 






Starndtar* Form 41S-A <Rev. Aug. 1954)— i 
Promulgated Dy bureau of tbe &u£get k 
Circular A— 3* <Rer.) * 

RADIOGRAPHIC REPORT , 

sit. SOS 



PATIENT'S LAST NAME - 



- FIRST NAME — MIDDLE NAME 



GUNDERSON, Theodore 

(Above space fat mechanical imprinting, if used ) 



REPEAT 



RESISTS ft HO. 

FBI. 






(Check one) 

□ SEDSIDE. WM EELCKAIR, fl BCD 
OK STRETCHER I— J I 



□ 



AMt VLATOftY 



EXAMINATION REQUESTED' 

Chest apical lordotic 



uovcm» >y 

Personnel Health 



DATE ©r REQUEST 



PERTINENT CLINICAL HISTORY, OPERATIONS. PHYSICAL FINDINGS, ANO PROVISIONAL DIAGNOSIS 



Repeat because there is slight asymmetry to the R hemithorax with a nodular 
density high in the apex. 



.29232-66, 



i 



DATE OF KEPORT 



, 10 / 28 / 66 .- 



RADIOGRAPHIC REPORT 



REPEAT CHEST AND APICAL LORDOTIC: 

No nodularity is noted in the apex on either side. The lung fields are within 




l 




ij 

[' 



r FD-50p (R.v.^lO-lO-e*) 

• 1 





Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee GUNDERSON^ ... — 

(Type or print) Last 



Theodore 

First Middle 



The following portions of the attached examination report form need not be completed: 



2 


14 


68 


3 


17 


69 


A 


62 


72 


9 


65 


76 


11 


67 





46. Is necessary unless facilities for affording same are not readily available. 

48. Notrequixed unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless iacilities for affording same are not readily available. 

71, Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants: for theSpecial Agentposition will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver- 
sational speech range (500, ,1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 



Examinee C2fis Qis not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 



1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

czjno a Yes If "yes* please specify defects. , ■■■■ 

2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

Ef No □ Yes If "yes" please specify defects. ■ 



v 

3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test .at least 20/40 in one eye arid 20/100 .in the other, corrected or uncorrected. Should 
examinee wear corrective glasses while operating a motor vehicle? ClYes G3t7o 




A 7 - V 12 ?/ 
■tiNCXOSURE 





flEC’D — AOMIH; OIV. 

Desirable wllgf} Ganges for Males 



Small Fr 



U7 - 125 



120- 129 



124 - 133 



128 - 137 



132 - 141 



136 - 146 



140- 150 



144 - 154 



148 - 158 



.152 - 163 



156 - 167 



160- 171 



169 - 180 



174 - 185 



ium Frame 



123 - 135 



126 - 139 



130 - 143 



134- 148 



138 - 152 



142 - 156 



146- 161 



ISO - 166 



154 - 171 



.158- 176 



163- 181 



168 - 186 



178-196 



182 - 202 



Large Frame 



131 - 148 



134 - 152 



138 - 157 



143 - 162 



147 - 166 



151 - 170 



155 - 175 



160 - 180 



164 - 185 



169 - 190 



174- 195 



178 - 200 



188 - 210 



192 - 216 



4. Examinee's frame is □ small 



□medium 1 Ldlarge 



S. Considering above weight table, t be examinee's frame, and ether individual physical characteristics, 
1 consider his present weight tZJ Satisfactory □Excessive □Deficient 



□ Deficient 



6. Under proper medical supervision, examinee should □ lose 

, □gain 

Remarks: - IkuLk. 



. pounds 
.pounds 

































































5010-10* 



FD*2Q7 <B*v. 4-5-$3) 

ORUQMAI, FORM MO. 10 5010-10* 

MAY It *3 EOITIOM 
"OSA OCN. REO. MO. tt 

UNITED STATES GOVERNMENT 

Memorandum 



FROM 



Director, FBI 



SAC, New Haven 



SUBJECT: THEODORE L . ( GUNDERSON ( ffi 

(Employee's present payroll name) 

NEW HAVEN 

(Division) 

PAYROLL NAME (List as desired an payroll) 



ADDRESS AND PHONE CHANGE 



Us as) 



DATE: 



/ 5/7 



5/12/66 




Present phone number (city) I 

453-2944 (Guilfor<jl) 


No change in address 




:r~1 F3D-3J.O enclosed [ 


Local address (Number. Street _ City 


jState) 



NOTE (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 
Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 
l«r"1N o 2. n Yes m Present r*1 Former f*l Applicant , 



MARITAL STATUS 

[Maitied to - Show full (maiden) name of spouse 



] Date and place of marriage 



Data re spouse 



Birth date 



Birthplace 



Legal Residence J .Occupation 

Office indices re spouse and relatives <use Addendum, if necessary) - L _ - - — 

Credit and arrest records re spouse (use Addendum, if necessary) - -■■■ _ — - : - • 

FI>292 enclosed h Q Yes 2. Q No Date it will be submitted JM « „ 

F3D-310 enclosed 1. fl Yes 2.f1No Date it will be submitted , 

Name, address, and telephone number of person to be notified in case of emergency 



BIRTHS 



Ul X MAY1A19B6 



Borrron* 



{Birthplace 



I Boy named 



I To employee and (Name of spouse) 



[This is their . 



Enc. 



ureau 






r 



-tAV *0. 10 

1**1 ItltiC* 
tew. M$. wo/iy 



„ NITED STATES GOVERNMENT 

Memorandum 




FROM 



MR. MOHR 



W. S. KYDtf/tf' 



3/10/67 



ASAC THEODORE L\J GUNDERSON 
New Haven Office 
EOD 12/10/51, GS-14, $16,675 



sgjgss&tf 



4 Toisoft - 
£*De Loach 



'felt, 

Gale 

Rosen - - 

SylLvaA — 

T$v?l ■ ■ 

twtw ^ 
"Tele, Room 4 

Qqp4y 



f£&**BES5 



The purpose of this memo is to consider ASAC Theodore L. Gunderson 
of the New Haven Office for promotion from grade GS-14 to grade GS-15. His SAC 
Charles E. Weeks is in grade GS-16. 

ASAC Theodore L. Gunderson entered on duty 12/10/51, is in grade 
GS-14, $16,675, 38 years old, married with four children, has a BS Degree and 
was born in Colorado. He has served as ASAC in New Haven (his first- office as 
ASAC) since 11/7/65 and during that period he has not been censured. In letter of 
3/1/67 his SAC recommended that Gunderson be promoted to grade GS-15 pointing 
out that he has supervised security and applicant work in the office in a most competent 
manner and has proved his ability to handle men as well as cases. The New Haven 

g ™fice was last inspected in March, 1966, and received the following ratings: 

plicant Recruitment Matters - Fair; Investigative Operations - Good; Administrative 
erations. Personnel Matters and Contacts - Very Good; Physical Condition and 
Maintenance - Excellent. The Inspector commented at that time that ASAC Gunderson 
had an excellent personality, was highly enthusiastic and had the respect of subordi- 
nates. He was highly knowledgeable and rapidly grasped his new responsibilities. 

The office was rated Mr in Applicant Recruitment Matters since only five Agent 
j applicants entered on duty since the last inspection which was conducted in January 
land February, 1965. No clerical employees had entered on duty since the quota of 
eight per month was established in February, 1966. A checks New Haven’s current 
applicant recruitment effectiveness reflects that the office has recruited 8 Special 
Agent applicants since March, 1966 which is a very satisfactory record. ‘ However, 
Isince that same date it has only recruited 19 clerical applicants as compared to its 
Iquota of 44 over that same period. This reflects that the New Haven Office has failed 
[to meet its obligations in the clerical applicantrecruitment field. This matter is 
under the direct supervision of ASAC GundergoH> Girder son was last seen by the 
Director on 10/11/65 and the Director statedT^g<rason made ( ,a mature and excellent 
personal appearance and he rated Gunderson above average. The Director thought 
Gunderson had the potential to assume additional responsibiliUesu^--^/4^^//"7Y H 

REC-140 

Even though’; ASAC Gunderson appears:to beldeveloping well' as J an ASAC \ 
in view of the failure of the New Haven Office to compile a satisfactory clerical 



Enclosure (Brief) (Continued - Over) 



WSHrers (2) oMAR f 8 






Memorandum for Mr. Mohr 

RE: ASAC THEODORE L. GUNDERSON 



applicant recruiting record over an extended period, it is not felt that ASAC 
Gunderson should be reallocated at this time. As of 2/28/67 the New Haven Office 
was up in three of the four statistical categories, namely, +2% in convictions, 

+24% in fugitives apprehended and +11% in automobiles recovered. It was down 
98% in fines, savings and recoveries. 

RECOMMENDATION: 

That 'ASAC Theodore L. Gunderson not be reallocated from grade GS-14 
to,grade'GS-15. He should be. reconsidered in a period of ,90 days and the record of 
the 1 New Haven Office should be specifically checked concerning applicant recruiting 
at that time. 

BRIEF ATTACHED 



Appropriate letter attached. 









•vww 



4 * 









- 2 . - 



sac. New Hayen 



2/21/67 



Director, FBI; # (Personal Attention) / 

IN- SERVICE AND/OR CONFERENCES 



nr You are hereby- Instructed to report - to Seat ojf Government 

for TwO»Pay Conferences commencing November 27, IftiT _ ■ 

| [ You should- instruct Special Agent(s) to. report 

to Seat of Government, Room 5240, at 9:30 A. M. Monday, 
for attendance at an In-Service Training Course for a period of twelve, 
days. You should not schedule Agents, on probation, limited duty, or 
• those recommended. for specialized, training. 

cx You. should- instruct the following Agent(s) to report to 
Seat of Government, Room 5240, at 9*30 A. M. Monday, March 20. 1667 
for attendance, at an 1’n-Se.rvice Training Course for a period- of twelve 

days: ASAC Theodore L. Gunderson lor Advanced Security - Espionage 





« ? 



Confirm attendance. 

d5 .There are enclosed, statements with respect to the In-Service 
Training Course, which you should furnish to the Special Agent(s) . 



Enc. 

1- Mr v Casper 
1 - J^r. Hereford 

1 m* i - 



bhd(6) 



s 



»j,D 

or* 

y7j 



Lib/il 



- Personnel file of Charles E. Weeks 

- Peraonnel file of Th eodore L.pQunderflon 



(•Rev. $*2^*64) 





In Reply, Please Refer to 
File No* 



% 



% 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



Director 

Federal Bureau of ^ v e s ti ^ OT 1 o)ci 

United State* Department o i lustiee t 

Washington, D. C. 20 5^3$ 

Deax Sir: 

Tor inclusion in the. fund to be. paig lor the designated beneficiary of any Special Agent of the, FBI who has previously 
contributed to this fund and who dies from any cause except seif-des traction while employed as' a Special Agent, i am for- 
warding herewith (by Check - Money Order) the sum" of $10, payable to S.A.f.F'., to be included in said fund. Payment will be 
made for death by self-destfuClion after the Agent has been a member of the fund for a continuous period of two* years. It is 
understood and agreed that the sum tendered herewith is a. voluntary, gratuitous contribution, to' said fund which I understand 
is to' be administered in the following manner; 

The Director of the FBf will appoint a committee which shall consider all matters pertaining to the. acquisition, safe 
keeping and expending Of said fund, which Committee will recommend appropriate action to the. Director in pertinent matters. 
The Assistant Director of the Administrative Division of the- FBI shall receive. aU contributions and account for same tO' the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed Committee, will consider the case 
and submit a recommendation to the Director as to its conclusions,. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum Of 510,000, The liability 
of" the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 
SA 



Date 

T/\&do*e />■ QrunJe\rSoi\ ^zh^JhlL 

following person is designated as my beneficiary for Special Agents Insurant Fund: 



Office of Assignment, (or SOG Division) 



The following person is designated as my beneficiary for Special Agents. Insurance. Fund: 



Name (primary henefiriarv: nsft given first nattifi if female) 



Address 



Relationship ^ 

TSi'fe 



<2- Cpy, /-an? (sutbpitci Can h . 



Name (contingent beneficiary/if desired;use given first name'if female) 



b6 



Relationship 



Address 



Do you desire to designate th^aboy existed! beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas, S. Ross Fund as well? Ngf Yes (3 No If not, the entire following portion must be executed.. 



The following person is designated as my benefic i&ry under the. Chas, S, Ross Fund providing $1500 death benefit to 
beneficiary Of agents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; use given first name if female) / / 

__ ^ II 




Relationship 


Address 

_ .... ----- - 






Name (contingent beneficiary* if desired; use given first naxge££f female) 




Relationship 


Address 






r - > , ■ ■ • 

r j 

■ - • *''' / 


Very truly yours, 

* 




J »• V ' - i ' , i. ,, , 


^•Special Agent 


m — — " — — 
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UNITED STATES GOVERNMENT 



Memorandum 




TO i Director, FBI 



DATE; 12/5/66 



FROM 



New Haven 



Attention! Perconnel Section 



SUBJECT: 



THEODORE 

ASAC 

PHYSICAL 



L jJpJNDERSON 
CONDITION 



WX6/66 . 

ReBulet - - — — — - - — 



(77 ) &e physical examination -- - - - - - - 

t ~) Dental work was completed on — - : r - « 

n Vision has been corrected to • * 




Employee specifically instructed 



fry - -- - - - ■ - - '-that he can operate a Bureau car 

(date) (name of person giving instruction) 



only when wearing the necessary glasses. 

Q Results of Q chest X ray QJP atc k tea * O urinalysis Q were negative. 

r~) Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Q Enclosed are Q paid (""1 unpaid medical bills. 

n Attached are Bureau of Employees' Compensatiohforms ■ . .«■■■- . ■ ■ 



rn Physical examination reports are enclosed. 

f"l Employee is scheduled for physical examination on 

Q Physical examination report has been reviewed and initialed. 

PPCEmployee returned to active duty 

{^Employee's physical condition is Y, e r y^P 9 . - 

n UACB he is' being removed from limited duty, 
rn UACB he is being placed on limited duty. 



Remarks: 

Mr. Gunderson is obtaining strenuous exertion certification from 
* his doctor and this will be forwarded to Bureau upon receipt. 





77 (Rev. J-S-63) 






'IITEb STATES GOVERNMENT 



<M »OtM MO. )0 
Ml fWTtO M 
IM. MO. NO. tf 



Memorandum 



TO : Director. FBI 



FROM 




Havei 

I 



SUBJECT: THEODORE L. /GUNDERSON 
ASAC * 

PHYSICAL CONDITION 



1 



DATE: 




Attention: Personnel Section 



CT fteiaylet 12/5/66 . - ■■ „ — - 

ReBulet.— , . ■ 

He physical examination , 

\ 1 Dental work was completed on — - — - . 

T ] Vision has been corrected to — - - - - - — Employee specifically instructed 

■ — — Ey , . , —that he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

f~) Results of Q chest'X ray Q patch test ,Q urinalysis Q serology were negative. 

JQJEnclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms. 
H Enclosed are Q paid Q unpaid medical bills. 

H Attached are Bureau of Employees* Compensation forms 



Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination ™ - 
n Physical examination report has been reviewed and initialed. 

T7) Employee returned to active 

Employee’s physical condition is » ■ 

n UACB he is being removed from limited duty, 

Q UACB he is being placed on limited duty. 



Remarks: 



IrBureau 
rNew Haven 
/lrf 
( 2 ) 



$ 




?/ 






\enclos 

R'//Hn f r^^WDED 



3 DEC 23 1986 






December 1, 1966 



■TO WHOM JT MAY CONCERN: 

Mr. Ted L. Gunderson has recovered from recent nasal surgery very well. I believe 
that he is now qualified for strenuous physical exertion and use of firearms. 



Sincerely yours. 









M. D. 



£Y:taa 




i : - A 



f 




'*t 1* t ■ 1( >■ . ' *1 1 



t4-W) APPROVE© COMP, 

wsmusuor 




NAMEl LAST^FIRST, MIDDLE 






SOCIAL SECURUY NUM9ER 


GlM'teil T! 




i 

‘ 1 


UI-U-jBM , 



CQOC- NATURE Of ACTION, , 

~ 692 ■ DUALITY INCREASE- 
Y I 693 - WITHIN GRADE INCREASE 
694 - PAY ADJUSTMENT 



NOTIFICATION OF BASIC CHANGE 



89$-- ADMIN, PAY INCREASE 
'897 » ADMIN, PAY DECREASE 
OTHER (SPECIFY IN REMARKS! 



EFFECTIVE DATE lOATEOFUSTEOVIV, INCR, 



I Uhl 



\l 1 M 




STEP DR RATE 


OLO .SALARY 


$tft> 1 , 

1— i-LJL-UM-a-JU-l ■ - - ■«» ■ * at , k, -1 ■ L. ■ 


. «&, 1112.30 , 





DATA ON UNPAID ABSENCE 



TOTAL EXCESS IN PAY STATUS AT (NO Of WAITING WIOO 







JjU EMPLOYEE'S WQM IS OF AN ACCEPTABLE LEVEL OPCOMPETENCE 

□ fn @ 

' 'Empldyee's pHfmmancepatin^atisfactopy or better, 

m (?? JL l ^ 






wn/hh 

**" V (OATt)' 



.AJHNEOCAR HOOVER PERSONNEL FILE COPY 








N,v i* - » - 



November 17, 1966 



Mr. Theodore Li^Gundereon 
2 Cornfield Lane 
Guilford, Connecticut 06437 



Dear Gunderson: 

I am sorry that It was necessary for 
you to undergo an operation, and want to express the 
hope that you are progressing satisfactorily. 

You should follow closely, your doctor's 
advice and give no thought to work, but devote your 
time entirely to your convalescence. 



MAILED 9 



j, Edgar n 



wdV 171986 

cqmm-fbiI - 6 AC. New*Haven (Personal Attention) 



JUL 10 1979 

y 

Special salutation obtained from Reading Room. 



* i i. 

: 3 NOV 23 



jy 

(C^. 



MAO. ROOM CD TELETYPE UNIT CD 




r 



'FD-20$ (Rev, «*23*$4) 
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V ! UNITED STATES GOVERNMENT 

Memorandum 



Director, FBI 



$J SAC ’ 



New Haven 



THEODORE L( /GUNDERSON 

SUBJECT: <Empi o y e«? 



NEW HAVEN 



T Division) 



DATE: 



11/14/66 







ILLNESSES 



Nature of illness: (Indicate extent of, description, and current condition under Remarks) 

(Date of surgery and postoperative condition 

n Accident C3 Injury £3 Disease Jg} Operation must he indicated under Remarks) 



Date sick leave commenced 



11/14/66 



Date ceased active duty 

11/10/66 



Expected date of return to 'duty 

Apx. 12/5/66 



Confined att fXl Hospital Residence 

Address: Yale New Haven Hospital (Room 105, Winchester I) 

789 Howard Avenue 
New Haven, Connecticut 06519 

Residence: 2 Cornfield Lane. Guilford, Conn. 06437 



Eemarkss 

‘ ASAC Gunderson underwent operation today for removal of small growth 
in the sinus area. He is progressing satisfactorily and there are 
no complications. Bureau will be advised upon release from hospital, 

DEATHS 



a Father £3 Mother ££j$poase £3 Brother £ £ ) "Sister a £on t£ l Daughter 



(Name of deceased) 



Q Other.-, 



( Relationship ) 




Employee*.* residence address 



if employee is leaving resideh.ee because df this death, what will be his temporary address, and when <time and 'date) JQ 
does he plan to leave there to return home? Also indicate 'anticipated time .and date of return horn©, -CV^ 



Time and date 'of departure 



Anticipated time and derti^of return 



ClZBureau 
l-New Ha 
/ml 
( 2 ) 



“ aven A **..**&& 

1 'Iff' //-/?* r < 

9 












FD-JT5.3 (Rev. .$-27-54) 



I#J 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 

KfeNo. 



director 

Federal bureau ot Investigation 
.United States Department of Rustic® 

Washington, D« 20 $35 i 

Deg? Sirs 

For inclusion in the fund to he paid to the designated beneficiary 'of any Special Agent ’of the FBI who has previously 
.contributed to this fund and who dies from ;any couse except self-destruction while employed as a special Agent, I am for- 
w aiding herewith (by Check - Money Order) the .sun of $10, payable to S.A.I.F., to be included in said fund, Payment will be 
made for death ,by self-destruction after the Aaent has been a member of the fund for a ’.continuous period of two years, Jt is 
understood .and agreed that the sum tendered herewith is a voiuntary, gratuitous contribution to sard fund which I .understand 
is to be administered in the following .manner. 

The Di recto? of the FBI will . appoint a committee which shall consider ail matters pertaining to the acquisition, eafe 
keeping and expending of said' fund, which .committee will recommend appropTiate action to the Director in pertinent matters. 
The .Assistant Director ;of the Administrative Division of the FBI shall receive all Contributions and account for same to the 
Director. Upon the death of any "Special .Agent who is a member of said fund the appointed committee will .consider the case 
"and submit a recommendation to the Director as to its conclusions. Appropriate instructions wju then be issued to the Assist-, 
ant Directorot the Administrative Division, directina him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund a shau not under any circumstances exceed the amount of monies in ,the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name <please type or print) Date Office of Assignee 

SA THEODORE L. GUNDERSON JLO/4/66 NEW HAVEN 

The following person is .designated as my beneficiary for Special Agents Insurance Fund: 

Nama frvriiwflrir hownfiniarir* nen miron firct nape if female) Relationship 

, , Wi fe 

Address 1 

2 Cornfield Lane, Guilford, Connecticut 06437 

Nasfe (contingent beneficiary, if <Jesired; use given first Matte if female) I Relitiw 



f Office of Assignment (or SOO Division) 



Relationship 



Address , 

Do you .desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Cbas, ,S- Ross Fund as well? QJ) Yes Q No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; fcse given first name if female) 



Relationship 



Address 



Name ^contingent beneficiary, if desired; use given first name if female) ^ 



Relationship 



Address 



£ ' 



/ //,. 



.■^ymeniReeer/eJ 
CUI ^ e «ts Insurance Fund 
■0CT231Z66 

Ed & r Hoorn, Director 



Very truly yours. 





FJD-277 



OmONAi form no. is ; *oie»io« ' a 

MAT IU3 ICMTtON «. 

OftA OEM. HO. NO. %? X 

UNITED STATES GOVERNMENT 

Memorandum 



TO : Director, FBI 



11/7/66 



^JsAC. 



New Haven 



FROM 



SUBJECT: THEODORE L .(/jUNDERSON 
ASAC 

PHYSICAL EXAMINATION MATTER 



Attention: 1 Personnel Sectlon 



CD Kemylet - ■ , 

Q ReBulet . . 

q /07 /fsf\ 

PCI He physical examination ' : -- r — ■ 

Q Dental work wag **.+&*+. 

O Vision has been corrected to n — ----- — — . Employee specifically instructed 

hy - - th&t he can operate a Bureau car 

(date) t (name of person giving instruction) 

only when wearing the necessary glasses. 

n Results of Q chest X ray Q 1 test Q urinalysis Q serology were negative. 

rn Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms. 
n Enclosed are £U paid Q unpaid medical bills. 

- Q Attached are Bureau of Employeea’ Compensation forms - - — , 

13T] Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on --- — _ - - - - - — 

PH Physical examination report has been reviewed and initialed. 

£3 Employee returned to active duty ■ , — ■■■■ * 

n Employee’s physical condition is J 

n UACB he is being removed from limited duty. j 

n UACB he is being placed on limited duty. Q * 



Remark*: with respect to Item 75 (ENT follow-up) ASAC Gunders&l con- 

tacted his personal physician and will be admitted to Yale-New Haven 
Hospital for an operation on or about 11/14/66 (removal of small growth 
In sinus area) . The doctor has advised it is expected he will remain 
in the hospital f or one week and r<>r»npftrat.fl pt iinwft-fnr a n addi tional 
two_weeks» Dday in submitting results due to YAH rescheduling ASAC 
TSundersofTTbr repeat X-ray of /chest on >40/28/66. 



<Pz 



Bureau (Ends.) 
New jKaven 



Jew Hav< 












tMiUi i 



9010*10* 
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UNITED STATES GOVERNMENT 

Memorandum 



director, FBI 



DATE: 



11/16/66 






New Haven 



Attention: .Personnel Section 



Q 



SUBJECT: THEODORE L .'•'GUNDERSON 
ASAC 

PHYSICAL CONDITION 






O Hewylet 
Q ReBulet . 



11/14/66 



P's 



Q Re physical examination ^ r — ------ r .= _ - . 

Q Dental work was completed on . 

n Vision has been corrected to ^ --- ■ . Employee specifically instructed 

--- - ---- - hy - ihnt he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

PH Results of Q chest X ray Q patch test Q urinalysis Q serology were negative. 

PI Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms. 
TH Enclosed are Q paid Q unpaid medical bills. 

. PI Attached are Bureau of Employees’ Compensation forms r - — '■ ' - - - ---- 



PH Physical examination reports are enclosed. 

Employee is scheduled for physical examination ^ r 
Q Physical examination report has been reviewed and initialed. 

□ Employee returned to active duty ... , ,» 

Employee’s physical condition is r - - -- -■ 

r j UACB he is being removed from limited duty. 

H UACB he is being placed on limited duty. 



Remarks: 

Mr. Gunderson’s doctor permitted his release from hospital this after- 
noon. It is anticipated he will recuperate at home and return to 
duty about December 5, 1966, at which time Bureau will be advised. 



ft 

/ml 

( 2 ) 



Bureau 
New Haven 



.c * 
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STATES Gl^RNMENT , 

Memorandum 



Director, EBI 



date: 3/1/6 • 




FROM 






Attn: Pers onnel -Section 



New Haven 



SUBJECT: THEODORE L./pUNDERSON 

ASAC 

NEW HAVEN 



ASAC Gunderson has now been assigned to this division for 
well over one year and has performed exceptionally well In 
handling the duties Of ASAC. He has supervised the security 
work of this office as well as the applicant work and certain 
miscellaneous classifications in a most competent manner and 
has proved his ability to handle men as well as cases. 

He will soon Be at tending In-Service and I believe the time has 
come to recommend him for a grade raise to GS-15 and request 
'.Bureau’s consideration for such action. 






2/- "Bureau 
x - New Havdn 
CEW.-ML 
(3) 1 



* '4 



■T f + Y, 1 




:,-.o ''•iy, .. y 

^ w; s~> k r ( 
v*' v t ** j 

1 -7. 



i i f 1 ' ' 1 

■ ' . w 






Buy US. Savings Bends Regularly on the Payroll Savings Plan 




March 21, 1967 



MEMORANDUM FOR MR. TOLSON 



/ 






OnjMarch 20, 1967, 1 saw Assistant Special Agent in Charge 
Theodore I^Ounderson of the New Haven Field Division, who was in 
Washington to attend the Advanced Security - Espionage In-Service Training 
Class. Gunderson makes a substantial, excellent appearance, and I 
would rate him above averages 

/ < 



I discussed with him generally the work in the New Haven Field 
Division and particularly the fact that the New Haven Office had three 
classifications of cases in excess of 7% delinquency, which should be 
promptly corrected. 



I also expressed to him the hope that the Agents of the New Haven 
Office would be closing not less than IS cases per Agent per month. 



I inquired of him as to the statistical accomplishments of the New 
Haven Office for the first eight months of the current fiscal year when compared 
with a similar period of the previous fiscal year which showed a. drop of 98% in 
fines, savings, and recoveries. He explained this was due to a very large 
recovery of $26, 000, 000 in the previous fiscal year. I stressed to him the 
imperative need of intensifying our work in order that the statistical accom- 
plishments of the Bureau may be kept ahead of the previous fiscal year. 

' J^I told Mr. Gunderson I noted the Agents in his office were spending 
14. 8% of their time in the office and the Security Agents were spending 34. 8% 
of.tlielr time in the office. 1 stated I thought this was excessive and steps 
should be taken to reduce the time spent in the office. 



to Ison jmm 
j Deloach -s, 

' Mbhr i- n-nr 

Wft*^**. 
■ Gespe? ■*, 
Callahan 
t Conrad 

, r®rt ***** 



; -di stressed the value of informant coverage in all fields of our wprk 
and the jiecessity for the intensification of the development of top level 
4nformants. 




I told Mr. Gunderson I noted (that the New Haven Office had been 



— In spected last March and that inspection resulted in the 



K$sen 

, Sulhvah mm* 

J.t totter 
Tete* ftootoi 
^ Holm* «>***•. 

’ ** **** 
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Memorandum for Mr. Tolson 



March 21, 1967 



Good in Investigative Operations' and Fair in Bureau Applicant Recruitment. 

I stated Good, of course, was unsatisfactory in my estimation, andl hoped 
in the next inspection which will be coming , shortly, the office would at -least 
not be below Very Good in any of the ratings :given by the Inspectors. 

I told Mr. Gunderson I noted that the New Haven Office in February 
averaged two hours and thirty-nine minutes overtime per day, which, while 
excessive, was.necessary in view of the shortage of personnel and the increase 
in work. I stated, however, that whatever overtime wasperformed, it must 
be equitably shared by all Agents ;if they were to receive fringe benefits* 

I spoke toMr. Gunderson about the -importance of antiracketeering 
work in^ts field division in view of the fact that a number of La Cosa Nostra 
members live in Connecticut even though .they may be attached to , 'famllies ,t 
in Rhode Island, New York f and New Jersey. 

I pointed out that the. New Haven Office had only two convictions In 
the fiscal year 1965 inantigambling matters, no convictions in fiscal 1966, 
and only one conviction so far in the current fiscal year. I stated that the 
New Haven Office must intensify its efforts in this area. 

I criticized the New Haven Office for its poor showing in the 
recruiting accomplishments since 1 noted that since July 1, 1966, they had 
recruited only five Special Agents and only seventeen clerks against a quota 
of twenty. 1 statedthisphase of work in the New Haven Office must be 
given more intensive effort. 

I told him I noted the New Haven Office ■ had 9 robberies, 8 burglaries, 
and 1 larceny pending unsolved under the Federal Bank Robbery Statute, which 
is undesirable and should be given prompt attention. 

I stressed the importance of being alert as to Ku Klux Klan activities 
that may develop in Connecticut and also to be alert to the renewed drive of 
the Communist Party to recruit youth in.the organization. 



Very truly yours, 



IP&L 



John Edgar Hoover 
Director 

- 2 - 



-SENT FR03I D. 6. 




9016-164 



i 



FROM 



OftlONAi, rORM MO. 16 
MAr totnoM r s 

<6$A»EI^ R66 . mo; 17 



UNITE!/ - STATES GOVERNMENT 

Memorandum 



MR. MOHR 



W. S. HYI^^ 



DATE: 3/31/67 



SUBJECT: ASAC THEODORE LyGUNDERSON, 

NEW HAVEN OFFiCE z] 

EOD 12/10/51, GS- 14, $16,675 






To! son M 
pt LoociK - 






j- 

Conrqd — — . 
FtU — 
Cai« , 

l^Osen mm 
JulUvon ****, 
Tovol . 
Trotter 
'Tote, ftoom . 
Holmes ***** 

G$ndy 



The purpose of this memo Is to recommend that ASAC Theodore- L. 
Gunderson of the New Haven Office be promoted from Grade GS-14 to Grade GS-15. 
SAC Charles E. Weeks Is In Grade GS- 16. 



ASAC Theodore L. Gunderson-entered on duty 12/10/51, Isin Grade GS-14, 
$16,675, 38. years old, married with four children, has a B.S. degree and was born 
In Colorado. He has served as ASAC in New Haven (his first office as ASAC) since 
11/7/65 and during that period he has.not been censured, in letter of 3/1/67 his 
SAC recommended that Gunderson be promoted to GS-15, pointing out that he has 
supervised security, and applicant work In the office In a most competent manner 
and has. proved his ability to handle men as well as cases. The New Haven Office 
was last inspected In March 1966, and received the following ratings: Applicant 
Recruitment Matters - Fair; Investigative Operations - Good; Administrative 
Operations, Personnel Matters and Contacts - Very Good; Physical Condition and 
Maintenance - Excellent. The Inspector commented at that time that -ASAC Gunderson 
had an excellent personality, was highly enthusiastic and had. the respect of subordi- 
nates. He was highly knowledgeable and rapidly, grasped hls new responsibilities. 

The office was. rated Fair In Applicant Recruitment Matters since only five agent 
applicants. entered on duty since the last inspection,, which was conducted in January 
and February 1965. No clerical employees had entered.on duty since the quota of 
eight per month was established In February 1966. -A check of.New Havenfs current 
applicant recruitment effectiveness reflects that the Office has recruited ; 8 Special 
Agent applicants since March 1966, which is a very satisfactory record. It should 
be noted that the clerical applicant quota was, recently removed from New Haven 
since the expenditure of agent time was, not worth the results achieved. An analysis 
reflected that during the past three months, 2200 agent hours had'been expended 
with negligible results. It was further noted that Connecticut is* a very industrialized* 
state and there is employment in the home area available to most individuals. 
Gunderson was last seen by the Director on 3/20/67 and the Director stated 
Gunderson made a substantial, excellent appearance and the Director rated him 
above average. As of 2/28/67 (the -latest figures available) , the , Ne w Haven Office 




% 



W. S. HYDE TO MR. MOHR 
ASAC THEODORE L. GUNDERSON 



was up in three :of the four statistical categories; namely, +2% in convictions; 
-+24 % in -fugitives apprehended and +.11% in automobiles recovered. ( It-was’down 
98% in fines, savings and recoveries, but this was due to a very large recovery 
of. twenty-six million dollars in the previous fiscal year. 

RECOMMENDATION: 



That ASAC Theodore L. Gunderson be reallocated from Grade GS-14 
to Grade GS-15. 

r fifr' 

v 9 ^ 






iA-r*L- 



PERMANENT BRIEF ATTACHED 
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In Reply, Please Refer to 
File No. 



April 4, 1967 



UNITED STATES DEPARTMENT OF JUSTICE p 

FEDERAL BUREAU OF INVESTIGATION 

510 Trust Company Building v 

New Haven, Connecticut 06510 



Mr. Tdsonjfc^ 

Ur. C*IUhA nZZ 
Mr. Conrad, 

Mr. FA t 

Mr. 

Mr. Rrt«#n...— L 

Mr. Sullrv&ijLU 

Mr. Tavd*, 

Mr. TrnttfiT 

Tde. — T _ r 

Misa Hfllma 

Mfe$ Gandy 



U> 

Vm 03 

fit 1 .5- 

jt i r l 
h u s 

i I it 



Rf 



J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 

I wish to extend sincere appreciation for 
.ray recent pronotion to Grade GS-15. You can 
rest assured I will continue to fulfill ray 
responsibilities with the utmost enthusiasm 
and always in the best interests of the Bureau. 

I an most flattered that you considered 
me for this promotion and remain available to 
serve you in any capacity you so desire. 

Our recent conference was a most enjoyable 
| one for me and I am pleased to note that you 
I continue in good health. 



Sincerely, 



Theodore -L. (Gunderson 
Assistant Special Agent 
in Charge - New Haven Division 



67- * 
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J 



April 3, 1967 



PERSONAL 



Mr* Theodore L.V Gunderson 
Federal Bur mu of Investigation 
Mow Ha von , Connecticut 





Boar Gunderson t 

S as indeed pleased to advise you 
of your promotion to Grade GS 15, fit, 157 
per annus, as Assistant Special Agent in 
Charge of the New Haven Office, effective 
April 9, 1967* 

This prosotion is tesporary and 
will resaln in effect only for the duration 
of your present assignment* Upon conclusion 
of your present assignment, you will be 
allocated to your permanent grade level* 






Sincerely, 

IL Edgar Hoove? 






1 - SAC, Now Haven (PERSONAL ATTENTION) 

You should advise Mr* Gunderson that if he is 
enrolled under SAMBA, he is now entitled to exercise his 
option to obtain sqxisus SAMBA Life Insurance of $20,000 
for his grade* In applying for this additional insurance 
"Application for Additional Group Life Insurance" should 
be executed and sailed to SAMBA* To avoid submitting a 
Personal Health Statement the application should be sailed 
within sixty days after the effective date of this promotion* 
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FEDERAL BUREAU OF INVESTIGATION \ A 
UNITED STATES DEPARTMENT OF JUSTICE 



ALL INFORMATION CONTAINED 
herein IS UNCLASSIFIED 
HATF to-Ml BY 



PORT OF, PERFORMANCE RATING 



Name of Employee: 



THEODORE L . /GUNDERSON 



Where Assigned: 



NEW HAVEN 

(Division} 



(Division) (Section,' Unit) 

Official Position Title turf Gate: ASSISTANT SPECIAL AGENT IN CHARGE - OS- 14 



Rating Period: ta. APRIL A, 1966 „ MARCH 31,; 1967 



ADJECTIVE RATING: 



EXCELLENT 

Outstanding , Excellent, Satisfactory, Unsatisfactory 



Employee** 

Injtfols 



Special Agent 
in Charge 



Rated by: 

Reviewp.fl hv* 


10' C^L>t 

Signature 






Title 


Rating Appr^ved^by: 


Signature 

,, M 


S&J 4 ? 


— 


Q*J£tle < 

Assistant 




Signature 






Title J 



4/5/67 

Date 







o 



TYPE OF REPORT 



TO Official 
nt Annual' 



1 ^ I ^ ^ 

m Administrative 

□ 60 -Day 

P*1 90-Day 
i , Q Transfer 

H~1 Separationfrom Service 
Q Special 



6 Ap R2rfl38af^ 



i / 



fD-HSedW. JI-2M 4) 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Hating Form No* FD*135) 



‘Nome of Employee 



THEODORE L. GUNDERSON 



Assistant Special Agent in Charge 



Roting Period: from 
RATING GUIDE AND CHECKLIST ^ 



4/1/66 



3/31/67 



Only those items having pertinent bearing on employee* $ performance should be n 
compared . J 

RATE ITEMS AS FOLLOWS; i 

. Out standing (exceeding excellent and deserving of special commendation). | 



— - £ i Excellent. 
>M.' i - SotUfoctoi 



SotUfoctory (good or very good), 

Un sot is factory. 

No opportunity to appraise performance during rating period. 



HEREIN IS UNCLASSIFIED 



i TSKi 



Guide for determining adjective roting: 

1. “Outstanding* adjective rating requires <A) that all elements be ■+ and (B) that each and every: rated element be factually, justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-18$a, 

2. “Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent* be must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and checklist and must be rated “Excellent" or “Outstanding* on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated, 

A, Any element rated “Unsatisfactory" must be supported by narrative comments, 

B. An official rating of “Unsatisfactory" must be supported in writing stating <1) wherein the performance is unsatisfactory, <2) the facts 
of the (90-day) prior warning, and <3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 






\ Personal appearance, 

> Personality and effectiveness of his personal contacts. 

> Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load), 

) Physical fitness (including health, energy, stamina), 

) Resourcefulness and ingenuity, 

> Forcefulness and aggressiveness as required, 

> Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 

> Initiative and the taking of appropriate action on own 
responsibility. 

> Planning ability and its application to the work, 

> Accuracy and attention to pertinent detail, 

> Industry, including energetic, consistent application to 
duties. 

> productivity, including amornat of acceptable work 
produced and rate of progress on or completion of 

* assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

> Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how* 
of application. 

> Investigative ability and results* 

(a) Internal security cases 
m jr - * hV Criminal or general Investigative cases 

- (c) Fugitive cases 

— Applicant cases 
~Q-<e) Accounting cases 

> Physical surveillance ability. 



(16) Firearms ability. 

— <I7) Development of informants and sources of 

i information. 

— T, U8) Reporting ability; 

— ~ (a) Investigative reports 

— y (b) Summary reports 

T (c) Memos, letter, wires ■ 

(Consider: JJZ^on cyen ess; _iclarity; 

% rC^ganizatio^JXEhoroughness; 

■ 1 ."-- accuracy; ^rthdequacy and pertinency 
* of leads; ^^administrative detail.) 

- ^ - —y (19) Performance as a witness, 

(20) Executive ability; 

r-, ^ n (*) Leadership 
— fc. _<M Ability to handle personnel 
i w- *r) Planning 
_»&«-(d) Making decisions 

— g Assignment of work 

Training subordinates 
-- -4-’ , <%) ' Devising procedures 
Wte*(h> Emotional stability 

) Promoting high morale 
I. — g^<j) Getting results 

-■TTTm in. (21) Ability on raids and dangerous assignments: 

\ - (a) A* leader 

JL^m .rt77,.(b) As participant 

mTm. (22) Organizational interest, such as making of sug- 
\ gestions for improvement. 

— T*. (23) Ability to work moder pressure, 

— - (24) Miscellaneous. Specify and rate: 

, , pn. Dictation ability ... 



A. Specify general nature tt assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): — = j — - ----- — ------- ------ 

Assistant Special Agent in Charge - Supervisor-Security and Applicant S< 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 

Speaker - Investigator ' 

<C. . <l) Is employee available for general assignment wherever needs of service require? ,YeS.(If answer is not “yes," explain in narrative 
i comments.) 

<2) Is employee available for special assignment wherever needs of service require? .YCS.<If answer is not "yes/ explain in narrative 
comments.) 

D. 1, ;Has employee Had an abnormal sick leave record during rating period? — N.P-2, Has employee used monisick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? . lCS(If answer to either 
question is “yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? QB Yes No ( 

If answer is “yes," personnel filc_must reflect the following: (a) Has valid State orTocal operator’s license for type vehicle he vse. 
<b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. / / 



ADJECTIVE RATING: 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS. 



rx>* I55C <R«v. 2-U-e 5) 



v9 aM a**** 

' * J k rtn ( 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-29-2011 



NARRATIVE COMMENTS 



ClASSIY 

DECLAS 



wr/g/iu 




1. PERSONAL APPEARANCE AND PERSONALITY : 

Mr .Gunderson Makes a very fine appearance. He dresses in excellent 
taste and is always well groomed. He possesses a warm, friendly, 
energetic personality and is impressive on personal contact. 



ASAC Gunderson is exceptionally well qualified, to lead any dangerous 
assignment. In current rating period he directed operations follow- 
ing a local bank robbery which resulted in ultimate arrest of subject. 

3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING 

PERFORMA N C E; AND. SICK LEMEJNLQRM.A T iQN- w ^ „ 

He is available for any assignment and has no physical restrictions. 

He used 152 hours of sick leave, which was more than earned. This was 
not an abnormal amount, however, as most of it was utilized in 
connection with an operation and the recuperative period following. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PBRFORMANCE> 



Mr. Gunderson has responsibility for all the security and applicant 
work in this division and also has responsibility for several adminis- 
trative operations. He has demonstrated over and over .again his 
excellent leadership qualities and full capability of handling any 
complicated investigative matter. He functions -on> the desk of the 
SAC during any extended absences of the latter and in this capacity 
has shown an equal facility in the direction of criminal masters. 

He is well aware of the Bureau's, overall regulations, aims and ob- 
jectives. His work does not require supervision. He ‘makes a sub- 
stantial and lasting impression as a Bureau representative. This 
has been particularly noted in his speaking program in that his 
file is replete with commendations attesting to his fine abilities 
as a speaker, it is particularly noteworthy that he- has partici- 
pated in a weekly radio interview program locally for several months 
and has been able to sustain interest and to keep his material fresh 
and up-to-date. In addition to guiding and administering the applicant 
program he has personally accepted numerous speaking commitments 
before 'groups whom he believed to .have good potential for locating 
qualified applicants for the Seat of Government as well as the field 
office. He is enthusiastic, aggressive and has earned the respect 
of his co-workers and officials with whom he has had contact. He 
is anxious to advance in his career and is willing to accept any 
added responsibilities that are given him. 

v . /o-V-?* 



ALlTK^mTIONJJOKfAINEI) 
HEREIN iS'pCLASSIFIEB 

EXCEPpKJERETSHQM^ 

OTHERWISE,; b 



CLASS. & EX\ 
SEASON -FCIM J 
J3ATE OF JBEVII 



1-2. 4. 2 A 



Initial* 



i 





5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

N.A. 




6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

N.A. 



'. PARTICIPATION IN INFORMANT PROGRAMS: 

Mr. Gunderson directs the Security Informant Program most thoroughly. 
Significantly, he is currently directing operations of three double 
agents, two. of whom have been approved within the past few months 

8. TESTIFYING EXPERIENCE AND ABILITY: 

■Although' there’ was no opportunity to testify in the current rating 
period,, Mr. Gunderson has. on previous occasions demonstrated his 
full qualification in this field before all Federal tribunals. 

9. ACCOUNTING INFORMATION: 

N.A. 



f 10. POLICE INSTRUCTION; 

N.A. 



11. RESIDENT AGENTS: 



Language in which proficient ^.A .... . — — - 

Completed language school Q Yes CD No 

Fluent in — — langnag^ to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Yes CD No 
(2) Written form CD^ es Q No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency 

Frequency of use of . 



language ability used during rating period: 

..... language ability anticipated during ensuing year: 



14. ADMINISTRATIVE ADVANCEMENT: 

<a) Agent is interested in administrative advancement. Q5 Yes CD No 

(b) Agent is completely available for administrative advancement. Q0 Yes Q No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. QJ Yes CD No 

(d) If answer to (c) is “.Yes* Agent’s qualifications are considered 
CD v ery good Q excellent Q9 outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required J CD Yes CD No 



Initial* 
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d form 88 
.Jane 1956) 

K&i&i-i? .-V ■■ .' ^KIPORT 'OF me 



^WST NAME*FW$T RAMC— MtOOU NAME 

/GUNDERSON, THEODORE L. 

(l^HOME ADDRESS (AVnter, street or RFZ>, dty or town; ion* end State) 

2 Cornfield Lane, Guilford, Conn. 



EPORT OF MEDICAL EXAMINATION 



2. GRAPE ANO COMPONENT ON POSITION 

SPECIAL AGENT 

PURPOSE OF EXAMINATION 

ANNUAL 



f 4. CATC OP CXAMINATION 






9. TOTAL YEANS GQVENNMEnT SERVICE 10. AGENCY 

MUTARY ICIVIUAN FBI 



II. organization unit 

New Haven 



IX PLACE OF HRTH 


| 14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN ' 


■ Colorado Springs, Colorado[ 






1 SflBft as #4: 



wife- 



IS. EXAMINING FACtUTY ON EXAMINER. AND ADDRESS 

VAH, West Haven, Connecticut 

17. RATING ON SPECIALTY 



I IS. OTHER INFORMATION 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTHS 



(Cheek each stem in appropriate co/- 
«m/i; inter **NE*’ if not intuited > 


75n5£ 

MAL 


IX HEAD, FACE. NECK, AND SCALP 




19. NOSE 




20. SINUSES 




21. MOUTH AND THROAT 




J> {iK*£fNfftAL tf*e. 4 {Auditor* 

**• wo—'**"****- mew£M .w*, ,i, M ro end 71) j 




I 2V DRUMS (Perforation) 1 | 


M. ms~«(MRAk irri 




25. OPHTHALMOSCOPIC 




2X PUPILS (Equal*? end reaction) 




27. OCWIAA MOTRJTY 


’ 


2X LUNGS AND CHEST (Indude breasts) 




29. HEART (Thrust, size, rhythm, sounds) 




30. VASCULAR SYSTEM ( Varicosities, ete.) 




31. ABDOMEN AND VISCERA (Include hernia ) 


u " v,Ll 


«. ANUS ANO RECTUM 




33. CNOOCRINE SYSTEM 




34. G-U SYSTEM 




35. UPPER EXTREMITIES r *’ w * 




3X FEET i 




»• WWCR tXTRtHITKS^SifS.^rf-^.* 


u 


31. SPINE, OTHER MUSCULOSKELETAL 




39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 




40. SKIN. LYMPHATICS 


> r ' V" 11 


41* NEUROLOGIC ( Equilibrium $*mt* uudur iUm 7t) 




42. PSYCHIATRIC (Sp«*ifriis prrt»**liiw 4*vi+ti*n . ) 




43. PELVIC (Females only) < Check hens done) 
O VAGINAL □ RECTAL 





NOTES. < Desert l >1 ovary abnormality in detail. Enter pertinent item number Mm each 
com mint. Continue in Horn 73 and vs« additional sheets if necessary.) 

ia c xU*^S{^ X ^ >C '' ^ C{ ' 



Xerox 

10 1979 



67- 4/ X oV. // ~~ m 

Searched^ — Numbered —v/ 

10 OCl 31 1967^- 



R Ld^cS* **** 

** ft- 

L JtUSnAjl _ J.A Di 






(Continue in item 73) 



O—ftestorebU teeth 
f—Nonrestorablt teeth 



X— Missing teeth 
XXX— Replaced by dentures 



(4 X 8) — Fixed bridge, brockets to 
include abutments 



REMARKS AND ADDITIONAL DENTAL 

defects and diseases 
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4 


5 


e 


7 


ft 


9 


SO 


11 


« 


13 


14 


15 & 


$ " 


30 


29 


2 $ 


27 


20 


25 


24 


*~23 


22 


21 


20 


19 


u $ 



LASOftATOftY FIXOMM 



4S. URINALYSIS: A. SPECIFIC GRAVITY \ 

jruyirog 

e. -W<v> 

47. itXXJX't CSpvift UXetti til Q 



. £ ' 44. CHEST X-RAY (Piece, late. JUm number end nnjt) . . 

^7 v/fiR.ioeof H^ca.^oo /o-V-^7^ 



it 36/ - /J,'£8'V3 



49, HOOD TYPE AND RM 5X OTHER TESTS 
FACTOR 








\ 



t 



s 




mriNiNi ciiwcai mww, opixations, mtm rimm , m movbiqhal oiaok9$i$ 




RA5I05RAWIC WORT 



Chest! No lesbn is seen in the heart or lungs, 

Left Hipi there is .a snail cyst in the fenoral neck, A snail spicule of 
calcification is present below the lssser trochanter and nay represent some 




